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1.

I moccapruii

BpaueOHas TaiiHa - 5TO 3a0PET MEAUIIMHCKOTO pabOTHHKA
Ha pacrpocTpaHeHHEe HHGOPMAIUU O MEIUIIMHCKOM COCTOSIHUM
MAlUEHTA.

Koci0u ThIMbIM — HAYKACTBIH MEAUIIMHAIBIK KaFJalbl TYPalbl
aKmaparThl Taparnay YIIlH MEJUIIMHA KbI3METKEPIHE CaJIbIHFaH
THIUBIM.

Medical secrecy is the prohibition of medical workers on the
dissemination of information about the medical condition of the
patient.



I moccapruii

2. KoMMmyHukanusi — mporecc AByCTOPOHHEr0 0OMEHa
nHpOopMaLMEn, BEAYIEH K B3aUMHOMY ITOHUMAaHHUIO.

bailsiaHbIC - TYCIHICTIKKE KETEJICHUTIH €KIXKaKThl aKmapar aaMacy
IpoLeC.

Communication is the process of bilateral exchange of
information leading to mutual understanding



3.

I moccapruii

KoMMYHMKATHBHASI KOMIIETEHTHOCTh- CUCTEMAa BHYTPEHHUX
pPECYypCOB, HEOOXOAUMBIX JJIsl MOCTPOECHUS A3(P(HEKTUBHOM
KOMMYHHUKAIIMU B ONPEICICHHOM KPYre CUTyalui MEXINYHOCTHOIO
B3aUMOJICVCTBUA.

KoMMYyHUKATHUBTIK KY3bIPeTTUIIK — Oenrum 01p opTaja,
TYJIFapaIbIK OalIaHbIC IPOLIECIHAE TUIMA1 KapbIM-KAaThIHAC YIIITH
MaHBI3/1bI OOJIBIN TAOBLIATHIH 1IK1 peCypcTap KyHuecl.

Communicative competence -internal system resources required
to build effective communication in a certain range of situations of
interpersonal interaction.



I moccapruii

4. KoMMyHUKATHBHAsI HEKOMIIETEHTHOCTh- BU/I
HEKOMIIETEHTHOCTH IT'OBOPUT O HEYMEHHWY BBICTPANBATH
OTHOIIEHUS C IPYTUMHU JIFOJbMH.

KoMMYHHMKATHBTIK KY3bIPJBIKChI3ABIK — aJaMIapMeH KapbIM-
KaTbIHAC KYpyFa KaOUIETCI3AUIIK O0JIbIN TaObLIAbI.

Communication incompetent a kind of incompetence 1s talking
about their inability to build relationships with other people.



I moccapruii

5. KonduaeHumaibHOCTHL — HEOOXOAUMOCTh IIPEIOTBPAILICHUS
yTEUKH (pa3miallieHus) Kakoi-1u00 nHpopMaluu.

KynusijibIK — K€3 KEJITeH aKknapaTThiH TapalyblHa (MOJIIMETTI
aIlIbIIl KOPCETY) TOCKAYbLT 00Ty, allJIbIH aly KaXKeTTLII!.

Confidentiality is the need to prevent leakage (disclosure) of any
information.



6.

I moccarui

MoTuBanus - BLIOOp YEJIOBEKOM TOTO WMJIA MHOTO THUIIA
MOBEJICHUSI, ONPEACIIEMOT0 KOMIUIEKCHBIM BO3/ICHCTBMEM BHEIITHUX
(CTUMYIIBI) U BHYTPEHHUX (MOTHUBBI) (PaKTOPOB.

MoTuBanus - CBIpTKbI (BIHTAJIAHBIPY) KOHE 11IK1 (MOTHUBTED)
(bakTOpAEPIH 9CEepiHEH, CaHAJIbl TYPJE adaMHBIH TaHJIay
IPOLIECCIH/IE MIHE3-KYJIBIKBIHBIH ©3TepYi.

Motivation 1s a process of conscious choice man a type of
conduct defined integrated influence of external (stimuli) and
internal (motives) factors.



I moccarui

7. IlorpedHOCTHL — BHYTPEHHEE COCTOSTHUE IICUXOJIOTHYECKOTO
Ul (PyHKIIMOHAJIBHOIO OIMYIIEHHUS HEAOCTAaTOYHOCTH YEro-JInoo,
MPOSIBISICTCA B 3aBUCUMOCTH OT CUTYallMOHHBIX (PaKTOPOB.

KaskeTTUIIK - XKaFaasiblK (pakTopiaapra OaiIaHbICTHI Taiaa
00JIaThIH TICUXOJIOTHUSUIIBIK HEeMeCce (DYHKITMOHAIABIK 11TK1
KaFJai1arsl )KETKUTIKCI3 (O1p HOPCEHIH YKETICIEYIILIIr) Ce31Mi.

Requirement is the internal state of the psychological or
functional failure feeling anything is manifested depending on
situational factors.



8.

I moccarui

IToOy:k/1eHue - 3TO OLIYIIEHUE HEIOCTATKA B YEM-JIMOO U
OCO3HAHUE UHIUBUJIOM TOTO, KAKHE JICHCTBUS HY>KHO MPEANPUHSITH
JUIS BOCIIOJIHEHHUS DTOTO HENOCTATKA.

bluTaanabIPy — KEMIIIUTIKT] CE€31HY, COHAaN-aK UHAUBHUATIH OChI
KEMIIUTIKTEPA1H OPHBIH TOJTHIPY YIIIH KaHAal aMall KOJIJaHy KePeK
€KECHJITTH TYCIHY]1.

Motivation 1s a sense of lack of something and an awareness of
the individual which steps need to be taken to remedy this
shortcoming.



I moccapruii

9. CrumyJupoBaHue TPYAA - 3TO METOJI BO3ICMCTBUA HA TPYJA0BOE
MoBEACHUE paOOTHUKA YE€PE3 MOTUBAIIHUIO.

Enf0exke bIHTAJTAHABIPY — KbI3METKEPJIEP 11 bIHTATAHABIPY
apKbUIbI )KYMBICTAFbI KYPIC-TYPBICBIHA, MIHE3-KYJIKbIHA BIKIAJI €TY
oa1cl OOJIBIT TaOBLIABI.

Incentives 1s the method of effects on employment behaviour
through motivation.



I moccapruii

10. TpynoBoii MOTUB - 3TO HEMTOCPEACTBEHHOE MOOYKICHHE
pabOTHHUKA K ACATEIBHOCTH (paboTe), CBA3aHHOE C
yJIOBJIETBOPEHUEM €T0 MOTPEOHOCTEM.

Endex MOTHBBI — alaM KQKETTUIIKTEPIH KaHAFaTTaHIbIpyFa
HET13/ICHIII, KbI3METKEP/11 KbI3METKE(>KYMBICKA) TIKEIEH
BIHTAIAHBIPY OOJIBIN TAOBLUIABI .

Employment is a direct motive prompting employees to activities
(work), associated with the satisfaction of its needs.
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