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MHBecTnpoBaHHbI B EBpony
Kanutan

Mbl npubnnxxaeMcs K oTMEeTKe
$110 Mmnpa, BNnoXxeHHbIX B EBpony
c 2015

e  .ectvumm eBponenckmx ropoaos ($), 2015 - 2019
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CtpaHbl (Bennkobputanus, Fepmanust n dpaHums), yei Esponelickve ropoaa, npusnekatowme 6onee $ 100
VHBECTMPOBaHHbINM KanuTan npesbicun $ 10mnpa.! MJIH KanuTana, WHBECTMPOBAHHOIO TONbKo B 2019
rogy
ED dealroom Flourish®
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$B+
COMPANIES

O3HaKOMbTECb C
UCTOpUEn ycnexa

oo = wono espoeBROTRL HA MUNNNAPA
JIep;  AEMbIX BEHYY, W@ym MO CTpPaHaM U1 roaam.
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Russia - HaxxmuTe, UyT06bl U3YyUNTb UHTEPAKTUBHbIE
- rpamMkm Ha HalLueM cauTe
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$1B+ companies: 99

100%

Source: dealroom visualised with: - Flourish®
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MpuBneYeHHbIe BEHUYYpPHbIE (DOHADI

B pekopaHbin 2018 r eBponenckue
BEHUYYpHble MHBECTOpPbI cobpanu 6ornee
13 MmmnnmapaoB 4O11apoB.

OKYl € MpUB/EYEHHbIE BEHUYYPHbIE (DOHAbI
z 7 iun 2015-2019

COBOKYMHbIN 06bEM MPUBIEYEHHBIX BEHUYPHbIX (POHAO0B
($mnpp) 3a BbibpaHHbIE Nepuoabl BpeMEHU

Cumulative VC funds raised (SB) for selected time periods 1/3 )
(includes 'unclassifieds’)

sgnidnfiyeK01 35038

Ha)kmMuTe, UTo6bl U3YUNTL MHTEPAKTUBHDIE rPacPMKN Ha HaLLIeM caiiTe

Flourish®

CpepacTBa, cobpaHHble BEHUYYPHBIMU KOMMAHUAMU peKopAHble NHBECTULMM MEHCUOHHbIX (hOHAOB B
3a nepsoe nonyroave 2015-2019 eBponeickme BeHUypHble doHabl B 2018 roay

o
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EBPOMENCKME TEXHUYECKUE YYPEAUTENN

Mbi onpocunu 6onee 1200
OCHoOBaTesien co Bcen EBponbl.

NUccneaynte Habop AaHHbIX!

OTBeTbI €BPONENCKMX OCHoBaTenen (aHOHMMHO)
50% pecnoHaeHTOB BrepBble ABNASKOTCA OCHOBaTENSIMU

50% of founder respondents are first-time founders

4 )

Founder Experience @ First-time founder Repeat founder with limited experience Experienced repeat founder

vvvvv

HaxmuTe, UTO6bl M3YUUTb UHTEPAKTUBHbIE
rpacmMKu Ha HalleM caiiTe

vvvvv

&®e

All

<>

Group by

Shade by

Founder Experience

<>

Xiaoun KOMCbOpTHO/OI'IJ'IaLIVIBaJ'IVI OCHOBHbIE pacXoAbl C
FongnBETeNbHbIMU OCTaTKaMn

e Stateal
Luropean lech

o Flourish®
urvey
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01 Key findings

PASHOOBPA3NE N NHKJTKO3MBHOCTb

OTcyTCTBME CYyLLEeCTBEHHOro
NoBbLILLEHUS [O0NIU KanuTana,
B/10)XEHHOro B eBpornenckue
TeXHOJIoOrM4ecKkue KoMnaHmMm B

Kanran, wsecrposa il SHIUB1E FYILIPGEioBaTe Nel.

vapiar invested (%) by founding team gender 14 )

Ha Kaxkable BnoxeHHble 1004011 ocHOBAaTENN MYXUMHDI Ha Kaxxayto >XeHLLUMHY pyKoBoaUTENs npuxoamTcs 12
pYKOBOAUTENEN MY>XUMH

) dealroom Flourish”

(&)
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LIESTb

LleneBble nHBeCTULIUU

« 0% opa co3gaHo 6onee 500 eBpOMEMCKMX TEXHOMOrMYECKMX KOMMaHWKM, KOTOpble
CYv i uruT YCTONYMBOE Pa3BUTUE OCHOBHOW YaCTbiO CBOEN MUCCUM.

2015 2016 2017 2018 2019
)

$5,000M
54,500M

54,000M
sgnidnfiyeK01
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HaxxMuTe, 4T06bl M3YyUNTb MHTEPAKTUBHbIE
S rpacmkm Ha HalueM caiite @

$2,000M

$1,500M

$1,000M

S500M

$4.4MnpAa

Source: de [ . ed with: Ourisho

Kanutan, B/IOXKEHHbIV B Lenesble eBpOHeVICKMe oT 06beMa Kanntana, UHBECTUPOBAHHOIO

TexHonornyeckme komnaHumn B 2019 rogy B eBpornenckme TexHonorun B 2019r., uto

B ABa pa3a 60oblue, YEM B MpoLLble I'Oﬁbl
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[NoyeMy EBpona He MOXET 3aHMMAaTbCA TEXHONOMNAMU?

[opa nepecTtaTb 3agaBaTb 3TOT BONPOC. Y HAC €CTb HEOMPOBEPXKMMbIE
[AOKa3aTeNbCTBa TOro, YTo EBponenckas TEXHOIOrMYeckast SKOCMCTEMa MOXET
NOAAEPXKMBATb KPYMNHblE KOMMNaHUW. Mbl HabnoaaeM pacTylee Y1cio
KPYMHbIX MHBECTULIMOHHBIX BIOXKEHUI U NOSB/IEHNE «LIENEYCTPEMIIEHHbIX>
KOMMaHWN, peLlaloLmnX HEKOTOPbIE N3 CaMblX H60MbLLUMX MMPOBLIX NpobnemM, a
TaK XXe Hanuume TanaHTAMBbIX pa3paboTunkos, He MeHee YeM B CLLA;
OAHaKO OCTalOTCS Takne Npobnembl Kak OTCYTCTBME MHOroobpasus u
PaCXoAsLLUMECS NMPUOPUTETLI MEXY NOJIUTUKON M 0BLLIECTBEHHOCTHIO.

(]
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02.1

NMpeaucnoBue k goknaay 2019 rona

MHoOroe M3MeHWOChb C TeX Mop, Kak Mbl NPEeACTaBUIN NEPBbIA OTYET O COCTOSIHUM
eBponenckux TexHonorun B 2015 roay . B ToT roa npe3ngeHT Obama oTMevan
nepByto roAoBLUMHY CornalleHns no knuMaty ¢ KutaeMm, B To BpeMms kak CoseT
EBponbl pasMbllns Ha4 NMCbMOM NpemMbep- MUHUCTPa Benvkobputanuun [ssuaa
KaMmepoHa, B KOTOPOM mM3naranucb byaywme oTHoweHus BenmkobputaHum c
EBpocoto3oMm. byayluee nmeet 06bIKHOBEHME BbICMEMBATL NPOLLSIbIE NPOrHO3bI,
HO MHOrZa OHW AEUCTBUTENbHO NOMAAaloT B Lienb. Toraa Mbl CYATaNM, YTo
TexHonorun B EBpone yxxe UcnbiTany NpopbIBHOW rof, CTaB nnaTdhopMon ans
6onblero ycnexa. OfHaKo 3To ybexxaeHne okasanocb HeyMECTHbIM.

At this point, we were amongst a growing but still limited
number of people who truly believed in the ecosystem'’s
potential.

Belief is as vital as talent or capital when it comes to
building tech companies. However, in 2015, belief in the
European ecosystem was limited to the European tech
industry itself.

Fast forward to 2019, and while the world’s media may have
focused on Chinese-US trade disputes and volatility on the
public markets, European tech has quietly increased its
number of external believers. We see this everywhere, from
the increased time top US investors are spending on the
ground here to the fact that a fifth

of European rounds this year had at least one US or Asian
investor participating - a proportion which grows as the deal
size increases. VCs are reporting increasing interest from
global LPs, while previously unconvinced European
Institutional Investors are now fully engaged. We're also
seeing valuations and pre-emptive term sheets on the
increase in Europe - always a sign that competition to invest
in the best tech companies is accelerating, as well as a
reflection on the quality of the opportunity.

In fact, European tech companies are performing at a
level exceeding the expectations of all but the most
optimistic. In 2015, we celebrated $10B of investment
into the region’s tech companies. This year, $35B seems
par for the course. That year, our report concerned itself
with the late-stage funding gap: in 2019, 40 different
European tech companies were able to raise

$100M+ rounds. To date, there are now at least 174
European tech companies that have scaled to a valuation
of over $1B - including 99 venture-backed companies.

However, we can't afford to be complacent - or to lose
focus. Now that we've instilled the external as well as
internal belief,

it's up to us to shape our own destiny when it comes to
the future of European tech. We hope this report provides
inspiration and guidance: we need to address our D&I
issues, acknowledge the importance of well-being, foster
a generation of purpose-driven companies, reinforce the
density of our networks of people

and cagltal and end the d|sconnect between
wwwsa ofeuropeantech.com
pcﬁlcym k .

A word on our D&I issues: we won't realise our full

Ecnn Mbl cMoxxeM obecneuntsb, 6e3onacHocTb
Lemorpaduyeckyx nokasartesneil U MHOroNeTHEro OnbITa, Y
Hac 6yaeT orpoMHOE KOHKYPEHTHOE MpenMyLLECTBO nepes
[PYrMMmn 4acTsMK CBETa, KOTOpble MeHee BCeObbEMIOLM.
Mbl HageeMcs, YTO 3TOT OTHET SABMSETCS NONE3HbIM
“ccneaoBaHUeM, KOTOpPbIN SBSIETCS 060CHOBaHHbLIM
noATBepXaeHWeM cnocobHocTel EBponeliles co3naBaTh
TexHonornyeckne KomnaHmn. OAHaKo 3TOT OTYET-He
nocneaHee U He eIMHCTBEHHOE CII0BO O EBPOMENCKMX
TexHonorunsx. Mbl pekomeHayeM BaM MOCETUTb ropoaa,
BbIXOASILUME 33 paMKM TeX, KOTOpble Bbl 06bIYHO
noceLlaeTe, 1 XMBYLUME LIMPOKMMU 1 pa3HOO6Pa3HbIMM
TEXHOOMMYECKMMI MIOWaAKaMm, KOTOpble BMeCTe
NpeacTaBnsitoT CO60M KpyMHENLLY SKOHOMUYECKYHD CUIy
3KOHOMMYECKOro pocTa BO Bceii EBpone

Mbl NULLEM 3TOT OTYET, YTOObLI MPONUTL CBET Ha
€BPOMENCKY0 TEXHOOrMYeckyto cucteMy. OH HaMepPEHHO
obecneurBaeT Makpo B3rnsa Ha naHawadT u
npeaHasHayeH Anst UCCNeAOoBaHMs, NOME3HOro Ans
MaKCMMasibHO BO3MOXXHOMO KOIMYeCTBa fitoaeid. . [leno B
TOM, YTO KaXzblii rOpos MMEET CBOK COBCTBEHHYHO
HEBEPOSTHYO UCTOPUIO C COBCTBEHHBIM MUKPO-COCTABOM
OCHOBaTesel, COTPYAHMKOB, KOMMAHWIM, MHBECTOPOB U
YHUBEPCMTETOB, MOMOratoLWMX NPOABUraTb TEXHOMOMMM Kak
Ha MEeCTHOM, TaK M Ha pervoHasbHOM YpOBHe. Mbl
MHBecTVpoBanu B 20 eBponelickux ropoaos B 15 cTpaHax,
HO Mbl MOMHUM O TOM, YTO Y HaC eCTb U cnenble 30Hbl. C
KaXzablM roloM Mbl HabnoaaeM, YTo eBponeiickme
TEXHOMIOMMMN CTaHOBSITCS BCe 6onee B3aMMOCBS3aHHbIMU -
KaXzablii U3 HAC AO/HKEH BOMIOTUTb 3TO B XXM3Hb 1
rapaHTMpOBaTb, YTO 3T CBA3M ByAyT NPOAO/IKATHCS.
Co3aaB MPOYHOCTb TaNAHTOB U OMbITa, Mbl YBUAUM YTO
TexHonornyeckre 3HaHusa 6onee apdekTNBHO
nepeaatoTcs 6yayWMM M HbIHELIHUM MOKONEHNUSAM
€BpOMnenNcKNX OCHoBaTeNeN. 3TO MOMOXKET HaM AOCTUYb
MIOTHOCTM HaceneHusi B EBpone: obecneuns paBHOMEpPHOe
pacnpeaeneHve TanaHTIMBbIX pa3paboTumKoB U
uccnenoBaTenei ¢ KanuTanoM Mo BCEMY KOHTUHEHTY, Hall
1 6€3 TOro CTpeMUTESbHBIN NPOrpecc YCKOPUTCS! eLle
6bicTpee. Koraa Mbl HaunHanu B 2015 rogy , Mbl Bepunu,
YTO €BPOMNENCKUI ycrex ocTaHeTcsl 6e3 BHUMaHMS.
CeropaHsi Bepa B €BpOrenckue TeXHOMOMMN NPUXOANT Kak
M3BHE HaLLei 3KOCUCTEMBI, TaK U U3HYTPU. MpUHSTO
CYMTaTh, YTO Bbl MOXETE CobpaTh HEOOXOAMMbIE AEHBIM,
HaHATb JTyYLLYO KOMaHAy W BbINTU Ha MEXAYHapPOAHbIN
ypoBeHb, He murpupys B CLLA. Ha camoM gene HU4YTO Tak
He AEMOHCTPUPYET 3TOT CABMI, KakK NPUTOK

10aMepu1KaHCKoro kanutana yeenuuustuerocsi s EEHas Bmck

2018 roay.



TeM He MeHee, HaM HyXHO yb6eauTbCsl, YTO Mbl He
3aumknmamce Ha CLUA wnn  Kutae. Mbl OOMKHBbI
HaMeTUTb CBOW COBCTBEHHbIM KypC U MOCTPOUTbL CBOMO
COBCTBEHHYIO TEXHOIOMMYECKYH 3KOCUCTEMY Ha OCHOBE
HaluMX COBCTBEHHBbIX LEHHOCTEM. Hawa MouHas
MHBECTOpckass 6a3a  crnocobcTBoBana  peasnbHbIM
M3MEHEHMN eBPOMNeENCKMX TEXHONOMMIA. Kak Bbl BUAUTE,
Koraa-To Mbl 6blM B OCHOBHOM MOTpebuTensimn, a
ceinyac Mbl pa3BUIM CBOKO MOLLb B Takux 06nacTsx, Kak
KOpropaTMBHOE  MporpaMMHoe  obecneyeHne w
norpaHWyHble TEXHONMOrMM. HakoHel [aHHbI Aoknag
npeaocTaBnsieT  uMH@opMauuio, KoTopasl BeaeT K
MOASIMHHBIM ~ U3MEHEHMSIM M YNIYULIEHWIO  Hallen

$MMpA. BEHYYpPHOro KanuTana

CTpaHbl, npusnekaowme $1 mapa
KanuTana B rog

3a. 2010-2014

Stanbl B 2014

Ham ecTb ueM ropanTbecs M Hag YeM paboTaTb. B 3ToM rogy
Mbl OTMEYaeM NSATbIN AeHb POXAEHUS HaLlero Aoknaja. YTo
ewe 6onee BaXKHO, Mbl Npas3fHyeM NsATb NeT
MopasuTeNIbHOro PoCTa EBPOMNENCKON TEXHOMOMMUYECKOM
akocucTeMbl. CpaBHeHWe TOro, rAe Mbl Ceivac HaxoamMcsl, C
TeM, rae Mol 6b11m B 2015 rogy, nokasbiBaeT, Kak Aaneko
npoasuHynacs EBpona.

> @)

$MIpA, C BEHUYYPHBIM KanuTanom

Komnanum c
BEHUYYPHbIM
Kanuraziom

CTpaHbl, npuBnekaowwe $1 mapa
Kanutana B rog

WNHBeCTUpPOBaHHbIN KanuTan

3a 2015-2019
\ =/
\=/
=/
=/

Stansl B 2019
$100M+ 3Tanbl

%o 3Tanos c

AMEPUKAHCKUMU U
a3naTCKumu

Stanos B 2014 MHBeCTope 3tanos B 2019

2010-201
4

4.1m ans CLLUA

7.2%

Kanutana B 2014

90 KanuTas, BAOXKEHHbIW B

Bbixoa>$100
M

2015-2019

®

MpusneyeHHble
BeH4YYypHble boHAbI

oo
<>

Mpod 4.3m ans CLLUA
paspaboTunkm

8.4%

Kanutana s 2019

€)

CMeLLAHHYI0/ YKEHCKYIO
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0 2 n 2 B 2019 rogy 92% trHaHCMpOBaHUS AOCTaNOCh MYXCKUM

KOMaHAaM, YTO COOTBETCTBYET LM@paM, LLOKMPYHOLLMM
o CH OBH bl e yuTaTeNen B MpoLIoM roay. Koraa Bbl paccMaTpuBaeTe
[aHHble 0 pace, Bo3pacTte, 06pa3oBaHUM U COLMATbHO-
3KOHOMMYECKOM (DOHE, BUAHO BO3HUKHOBEHWE 6OMbLINX
n 0 n O)Ke H " ﬂ npobnem: 43% TEMHOKOXUX/athpUKaHCKUX / KapubcKmx
OCHOBaTesen UCMbITanM AMCKPUMMHALNIO;80% KOTOPbIX
CBSI3bIBAOT 3TO CO CBOEN 3THUUECKOW NMPUHAASIEXHOCTBIO.
TeMHOKOXWe 0CHOBaTeNun cocTasmnm Tonbko 1% (0,9%) u3
6onee yeMm 1200 pecrioHAeHTOB-OCHOBaTenen. B 2019 roay
92% rHaAHCMPOBAHMS AOCTANOCh MY>XCKMM KOMaHAaM, 4TO

COCTOHHMe pa3H006pa3Mﬂ nu COOTBETCTBYET UMdpaM, LUOKUPYIOLMM YnTaTenel B

npoLuioM rogy. Koraa Bbl paccMaTpuBaeTe AaHHbIe O pace,

BOBJ1IE4YEHHOCTMH BO3pacTe, 06pa3oBaHNM 1 COLINANbHO-3KOHOMUYECKOM
STOT OTYET NOKa3bIBaET, YTO EBDOHeVICKoe ¢oHe, BUAHO BO3HUKHOBEHWE 60/bLUMX Npobnem: 43%

! TEMHOKOXMX/adhpUKaHCKUX / KapuBCKUX OCHOBaTeNEN
pa3Hoobpa3ie 1 BOBNEYEHHOCTb BCE elle UCMbITany AMCKPUMUHALMIO;80% KOTOPbIX CBS3bIBAIOT 3TO
HeAOoCTaTO4YHO Pa3BUTHI. CO CBOEM 3THUYECKON NPUHAANIEXHOCTbLIO. TEMHOKOXME

OCHOBaTenNM coctasuun Tonbko 1% (0,9%) u3 bonee yem
1200 pecnoHaeHTOB-0CHOBaTeNeN. Mbl Takxke 06Hapyxumnu,
YTO Nntoaum ¢ bonee HU3KMUM CoLMaNbHO-IKOHOMUYECKUM
CTaTyCOM MeHee CKJ/TOHHbl CTAHOBUTLCA
npeanpuHuMaTensaMu: 81% onpoLleHHbIX OCHOBaTesNeN
CKasanu HaM, YTO OHM XMW KOMMPOPTHO [0 TOro, Kak
OCHOBaJIM CBOKO KOMMaHuio Npotus 39% B EBpone. Mbl
Takxke 06HapyXunu, 4To ntoan ¢ bonee HU3KMM CoLManbHO-
3KOHOMWYECKUM CTaTyCOM MEHee CK/IOHHbI CTAaHOBUTbLCS
npeanpuHuMaTensaMu: 81% onpoLleHHbIX OCHOBaTesNeN
CKasanu HaM, YTO OHM XMW KOMMPOPTHO [0 TOro, Kak
OCHOBaJIM CBOKO KOMMaHuIo Npotus 39% B EBpone.

YTto Takxe cTaHOBUTCS BCe bonee o4eBUAHbIM, TakK 3TO TO,
YTO XKEHLUMHbI-KanWTanMCTbl MPOAC/DKAIOT peLlaTb
npobnembl pasHoobpasmsa EBponbl: 63% 13 HUX coobLwmMnm
HaM, YTO OHM YBENNYUIM CBOE BHMMaHWE Ha nocelleHne
MEepOoNpuUsTUiA C 60M1ee aKTUBHBLIM YYaCTUEM Pas/INYHbIX
yupeanTenei Npotue 36%My>XumH. 3TO 0COBEHHO
npobnemMaTnyHO, MOCKObKY B AOKIAAE 3a 3TOT roj
MoKa3aHo, YTO BEHYYPHbIE KaNUTANIUCTbl HE YBETMYUIN
[OJT10 XXEHLWMH Ha YpoBHe napTHepos. OauH
MOJIOXKUTESIbHBIN MOMEHT - B BbICTPO pacTyLLen OTpaciu
rny6oKUX TEXHONIOMMIM, Mbl 0BHapYXunu, 4Yto 23%
€BPONENCKMNX KBAHTOBbLIX KOMMAHUN UMENM CMELLAHHYH Uin
BO3I/IaB/ISIEMYHO XKEHLUMHAMM KOMaHAy OCHOBATeNeN, YTo
6onee yeM BABOE MpeBbILLAET CPEAHNUI MOKa3aTesb Mo
EBpone-13%.370 HeyaMBUTENbHO, yunTbiBasi 60MbLUYIO

J'I}OAM [I0NI0 UCCNIeioBaTENEN U yUeHbIX, KOTOpble SBASIOTCS
XEHLMHaMN: KaK NOKa3blBaeT AOK1aA, XEHLLNHbI
Onupasicb Ha OTBETbI OMpoca PRUTHHEHI G HPARINATERRARR NRABRYPANHAREACHHANHasn

v YO RN B HEERRP allNFES RN R ch bEEHEAY AHun.
ydpeauTenen , Mbl Habpocann nopTpet paHHUX CTaAMsIX GUHAHCMPOBANN CBON BU3HEC,

TOrO, KaK BbIrSANT TUMNYHBIN 3aKaHuMBasi BO3PACTHbIM COCTaBOM KOMIMaHWI, KOTopble
€BPOMNEeNCKnii TEXHONOrMYECKUI OLEHMBANMCL B MUNAMAPALI SOMAPOB. Mbl Takxe CMOr/n

N3y4nTb UHTEHCMBHOE JINYHOE CTAHOBMIEHUE, KOTOPOE
OCHOBATE/b B 2019 roﬂy Y W KaK UX B/IEYET 3a coboit CTPOUTENBCTBO KOMMNAaHWN, B OTYETE 3a

npobsieMbl MEHAIOTCA MO Mepe 3TOT rof. Mbl cobpanu Habop AaHHbIX, KOTOPbIN 63

YBEJTMYEHWNSI MX KOMMaHWUW. COMHEHWSI AEMOHCTPUPYET, YTO MHOTME OCHOBATENMN XOTST
MoJTyYnTb MOMOLLb.
Llenbix 57% y4ypeauteneit, KOTopble NpUBMEKSIN BHELIHWM
KanuTars, 3asiBuUm, YTo OHU 6binn Bbl MpU3HATENbHbI 3@
noaAepXKy co cTopoHbl CoBeTa AMPEKTOPOB WK
WHBECTOPOB. B AApyrux cTpaHax ecTb NONOXUTENbHbIE
CTOPOHbI : Mbl 0BHapy>wnu, 4to EBponeiickuii
npodeccnoHanbHbIN Cot3 pa3paboTuMKOB MO- MPEXHEMY
rny6xe, yem B CLLA (6,1 MnH npoTuB 4,3 MSH), B TO BpeMs
Kak Ha 6onee No34HWX CTaausiX eBpOMneckMe KOMNaHum
cokpalatoT paspbie ¢ CLUA B MCnonb30BaHUM OHAO0BbLIX
YCMOBUIA ANSi CTUMYNIMPOBAHUSI UHBECTULIWIA.
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02.2 Executive Summary

Llenb

Mo HabnogeHuto MaprpeT Bectagxep
B HacTosiLLEeM JoKnaje
paccMaTpyBaeTCs BONPOC O TOM, YTO
€BPOMNENCKNE TEXHONIOMMM OTINYAIOTCS
APYr OT Apyra no uenesomy
Ha3HaYeHUIo

MecTO

Kaxxablii rog Haly AaHHbIe BbIAENSAOT Lenbin

paa TEXHONOMrMYECKUX LEHTPOB, KOTOPbIE

NnoKasblBaloT MHOroobelatowmne pe3ynbTaThl

NMonutuka

YTo6bl peann3oBaTh NoTeHUmMan
€BPOMNENCKNX TEXHOMOIMI, CIIOXHAA U
yeTkasl NoNUTUKa byaeT UMETb KloUYeBoe
3Ha4YeHne , N03TOMy Heobxoanm awnanor

atomico  www.stateofeuropeantech.com

ViHBecTOpbI Noaaepany Lenesble eBporneiickue
TEXHOMIOMMYECKME KOMMNaHUK C KanuTasnoBOXEHUSIMN B
pa3mepe 6onee $4 mnpa B 2019 roay, yBenMumBLIMCH
6onee uem B 6 pa3s 3a nocnegHve NATb NET - C YH4ETOM
TOro, UTO COBOKYMHbI 06beM uHBecTUUmin ¢ 2015 roga
npubausuncsa k $10 mnpa. Dealroom.co 6bina co3gaHa
OCHOBa /151 OLIEHKMN €BPOMENCKUX TEXHOMOMMYECKMX
KOMMaHWI C BEHUYYPHOI NOAAEPXKKON Ha OCHOBE UX
COOTBETCTBUS LIENSIM YCTOMUYMBOrO pa3BuTUs
OpraHu3auun O6beanHeHHbIX Haumid. AHanms 6bin
COCPEeAOTOHEH Ha COBOKYMHOCTU CEMU M3 CEMHAALATU
Lleneit yctoiumsoro pa3sutus (LIYP), oTobpaB Tonbko
Te, rae Dealroom Habntoaan 6onee BbICOKMIM YPOBEHb
AKTVMBHOCTM €BPOMNENCKUX BEHUYPHbIX CTapTanoB. Mol
0bHapy»xunu, uto 6onee 500 eBponeinckux
TEXHOSIOMMYECKMX KOMIMaHUIA, 0CHOBaHHbIX ¢ 2005 roaa,
peLLatoT Mo KpalHei Mepe 0fHYy U3 3TUX CeMU Lienei B
KauyecTBe OCHOBHOM 4acTu CBOEN MUCCUMU.

Tenepb 3T0 obellaH1e BLINOHAETCS, U ABaALATb CTpaH
CO3/a0T TEXHOMIOMMYECKME KOMMAHWUM Ha MUANUAPAb
[0/1N1apoB. Y ocHoBaTeNel HUKoraa He 6bi1o 60sbLIero
BbI6OPA, HO Hall OTYET MOKa3blBAET, UTO OHM MPEANoUNTAIOT
HaXOAMTbCSA Ha CBOEM BHYTPEHHEM PbIHKE, EC/IN 3TO
BO3MOXHO, B TO BPEMS! KaK LiEHbl Ha apeH/y B MOMysipHbIX
LIEHTpaX, Taknx Kak JIOHIOH, NOKa3bIBaloT CrPOC.M KakoB xe
pe3ynbTaT? Bonblloe reorpaduueckoe MHOroobpasue o
Mepe TOro, Kak AeATeSlbHOCTb YAANSeTCs OT OCHOBHbIX
LieHTpoB. BocTouHoeBponelickme ropoaa AOMUHUPYIOT B
CMNCKe pacTylmX LEHTPOB MO YMCIy yyacTHUKOB Meetup,
MOCKOJ/IbKY TaKMe TOMOBbIE TEXHOMOMMUYECKME LIEHTPbI, KaK
JloHaoH, BepnuH v Mapuk, MMEET MeHbLLIYIO MOMYNSPHOCTb
cpeau ocHoBaTenen, AyMatoLmx O TOM, Fie pasMecTUTb
CBOW BU3HeC. B AoKIaae TakxKe OMnuChIBaeTCs KpUTMUeckas
pOJib, KOTOPYIO UrPaKOT YHUBEPCUTETbI, U UCCNIEQYETCs
MOBTOPSAIOLLASACA KPUTUKA B afpec Toro, Yto EBpona He
MOXET 3P PEKTUBHO KOMMEPLIMANN3MPOBaTh CBOU
NnepeaoBbie UCCEA0BAHMS.

CnuLKOM MHOrme ocHoBaTeNu Bee elle NpebbiBaloT B
HeBefieHUM OTHOCUTENBHO BUAEHUS €BPOMNENCKON
NoNUTUKK B 061acT TexHonoruin: 40% OnpoLLEeHHbIX
HaMu ocHoBaTenel U COTPYAHMKOB CTapTarnoB 3asiBUu
HaM, YTO OHW He YyBCTBYIOT cebs MHOPMUPOBAHHBIMU O
umcpoBbIX NpuopuTeTax EBponelickoii kommccun. Hatu
OTYET MOKa3bIBAET, YTO OCHOBATENM TEXHONOMUIA
NPpW3bIBAOT K YNPOLLEHHOMY PerysimpoBaHuIO 3aHATOCTH,
B TO BpeMsl kak AaHHble Politico roBopsT o ToM, uTo
BHMMaHWe NONNTUKOB HAXOAWUTCA B APYrOM MECTe: OHU
MeHblUe COCpefoTOYeHb! Ha LMGPOBOM €AMHOM PbIHKE,
YyeM ABa roga Hasag, v bonblue cocpeaoTOUEHb! Ha
co3faHnn uMdpoBOro Hanora u AesaTenbHOCTU U3
KPYMHbIX aMEPUKAHCKNX TEXHONOMMYECKUX PUPM.
EBponeickue CTOpUM ycrnexa, Takue Kak UHTEX 1
LmcpoBoe 3ApaBoOXpaHeHNe, TaKkxe peako obcyxaaroTes
nonMTMKamu. Mol SOMKHbI 06ecneunTb, YToObI
€BpOonencKue NoUTUKN U OCHOBATENM CMOTPENWN B TOM
e HanpaeneHuu, ecn EBpona xo4eT peanv3oBaTb CBOM
noteHuuan.
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02.2 Executive Summary

MuBecTMuMn
Haunbonee nepcrnekTuBHbIE €BPOMNecKMe KOMMNaHUm

npeanoyMTatoT 6onbLUe M A0SbLUE OCTaBaTbCs HYaCTHbIMYU, a
B otinune ot CLUA 1 ‘ISMTaﬂ’ TaKXe MONy4arT MHOrOMWUIMApAHbIE OLEHKM Ha doHe
MHBECTMLNN B €BPONENCKNE noBbileHnst $100 M/IH payHAO0B Ha PEKOPAHBIX YPOBHSX. Mbl
TEXHOOrMM NPOAOSIHKAIOT PacTu. MAEM MO MYyTU AOCTVKEHNS $34,3B, BNOXEHHLIX B
eBponeiickue TexHonoruu B 2019 roay, npu atom $11.B
BNOXeHbI TONbKO B Q2.
Bo MHOrOM 370 6bIn10 BbI3BAHO 6OMBLIMMK payHAAMU
dpuHaHcnposaHus: 40% Bcero (MHAHCMPOBaHWS,
MPVBIEYEHHOrO EBPOMNENCKUMY TEXHOIOrMYECKUMM
KOMMaHusIMK 3a nepsble AeBATb Mecaues 2019 roga, 6bi1o
B caenkax 6onbue $100 mnH. XoTs B 2019 roay He 6bii1o
eBponeickoro IPO ¢ BeHUypHOI noaaepxxkor B $1B, Mbl
LeNCTBUTENBHO BUAMM aMbrumm MaclwTabupoBaThes A0
OFPOMHBIX Pe3y/bTaToOB B 3KOCUCTEME.
IPO 6onblue He BXOAAT B MOBECTKY AHS KaXXA0ro
OCHOBaTens, HO CKOMbKO Bbl KanuTana Hy nocTynan B
PernoH, oHu Bcerga 6yayT OCTOPOXHO OTHOCUTBCS K
MOBbILLEHWIO CeayroLwero payHaa

[JaHHble KeMBPUIKCKON accoumalmm no AOXOAHOCTH
MHBeCTopr BEHYYPHbIX VIHBGCTI/ILI,VIVI NOKa3blBalOT, YTO MHAEKCHI MO
MNMocne ycnexa eBponenckon TeXHOIOrM4YecKon EBpone nmbo HaxoasaTcs Ha OAHOM ypoBHe, Mbo
3KOCUCTEMbBI B nocnegHue natb NIeT, HET HUYero 3HaYUTENIbHO NPEBOCXOAAT NOKa3aTesIM KaK aMEPUKAHCKUX
YOAVBUTENBHOIO B TOM, YTO eBpOﬂel‘;ICKaﬂ TaK 1 €BPONENCKUX NPAMbIX UHBECTULIUA.
BEHUYPHasi MHAYCTPUS YyBCTBYET cebs BNosHe [laxxe HeCcMOTpA Ha TO, YTO MHBECTULIMM FOCYAAPCTBEHHbIX

areHTCTB B BEHYYpHble (hOHAbI ynanu novytn Ha $1 mnpa B
2018 rogy , dhakTnyeckn Mbl HabaoaaeM BCrneck
MHBECTULIMIN B NEHCUMOHHbIE hOHAbI, UTO Ha 203% 6onbLue,
YeM B MPOLLSIOM FoAy.

OTyYeT 3TOro roaa oTciexmnBaeT 60sblle MHBECTOPOB, YEM
Koraa- nMnbo npexae, oT HOBMYKOB A0 2600 yHMKaNbHbIX
MHCTUTYLMOHAsbHbIX MHBECTOPOB, YYacTBYOLWMX B
eBponeiickol caenke B 2019 roay .

M paBaliTe He 6yaeM 3abbiBaTb O KOPOPATUBHbIX
nHBecTopax, Takmx kak Unilever Ventures nnu Next 47,
KoTopble yyactBoBanu B 1 u3 5 caenok B 2019 roay nnm
POCT MHTEpeca MHBECTOPOB U3- 3a pybexa: B MpoLLioM
roay 21% eBponeickmMx payHA0B UMENW No KparHen Mepe
OOHOr0 aMeprKaHCKOro UM asmMaTckoro MHBECTopa- rno
cpaBHeHuio ¢ 10% B 2015 roay.

3[10p0OBO.

Photo by: Jussi
Hellsten
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02.3

KoMnaHus
Slush

Mgl cuntaeM, 4To MPEANPUHUMATENHCTBO - 3TO OJIUH U3 CaMbIX

3¢ (deKTUBHBIX CIOCOO0B 100UTHCS IepeMeH B Mupe. CormacHo TaHHBIM
ompoca 3Toro roaa, B EBporie yxe ceituac O0JbITUHCTBO MPEAITPUHUMATENICH
1 0COOEHHO MHBECTOPOB CTPEMSITCS U3MEPUTH JOITOCPOYHOE BO3ICIHCTBIE HA
001IeCTBO U OKPYIKAIOIIYIO CPEY, KOTOPOE OKA3hIBACT UX OU3HEC WITH
noptdens. [IaTuKpaTHBIN POCT MHBECTUITUHN B CIICIIUATTU3UPOBAHHBIE
MPEINPUITHS 3a ITOCIETHUE MSITh JeT B EBporie roBOpUT Ha TOM e SI3bIKE.
Tonpko B 2019 roay B 3THX KOMIaHHIX OBLIO pa3BepHYTO Oosiee $ 5 mups.
OT0 coObITHE HECOMHEHHO PalyeT U Mbl BUIUM, yTO EBpoma MoxeT 3aHsTh
MECTO JI/Iepa BO BCEM MUDE.

Opnnako EBpona TonpKo HaYMHAET OCO3HABATH TOT (aKT, YTO
MIPEANPUHUMATETHCTBO HE SIBIISIETCSI OTMHAKOBO IOCTYITHBIM ISl Beex. W st
TOTO, YTOOBI YBUJIETh PAa3HOT0 pojia MpoOIeMbl, HyKHbI pa3Hble 1roau. Slush
O- MPEXKHEMY CTPEMHTCS OCBEIIATh 00JIee MTUPOKHUI CIIEKTP POJIEBBIX
MOZEJIEH JJIsl CIIEIYIOIIET0 TOKOJIEHHSI OCHOBATEJIEH Yepe3 Halllu
MEPOTPUSTHS ¥ HEJIABHO 3aITyIIEHHBIE CPEJCTBA MACCOBOM MH(POPMAITUH .

YuuTeIBast 3TH 1OCTUKEHUS, PEKOP/IHbIC UHBECTHUIIMU B €BPONECHCKUE
TEXHOJIOTUH- 3TO SIBHBIM MPHU3HAK JUHAMHUYHON 3KOCUCTEMBI. OJTHUM U3
Hanbosiee 0OHAICIKUBAIOIINX COOBITUH SIBIISIETCS POCT
MPEANPUHUMATETHLCKUX aMOUITNH, O YEM CBUIETEIHCTBYET KOJMYECTBO
WHBECTUIIMOHHBIX PAyH/IOB Ha MO3IHUX CTAJIUIX: €BPONECHCKUE KOMITAaHUH
0O0JIBIIIE HE MPO/IAIOT CBOU AKTHBBI HA PAHHUX CPOKaX , a MPOIOJDKAIOT PACTH
KaK CaMOCTOSITEJIbHBIE IPEANPHUATHA. ITO CO3/IACT HAACKIAY HA
HCKJTIOYUTEIBHO MOJIOKUTEIbHBIE BpEMEHA, KOTIa OCHOBATEIU U KIIFOUEBBIC
COTPYAHUKH 3THX UCTOPUI yCIIeXa HAUMHAIOT CBOM BTOPOM ATall MOCTPOCHUS
KOMITaHUH.

Andreas
Saari
CEO, Slush
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KoMnaHusa
Orrick

TexHonOrnu-3TO ABUraTENHh EBPONEICKOrO POCTA, KaK SICHO BUIHO U3 OTYETA O COCTOSHHUH
€BPONENCKUX TEXHOJIOTHUN B 3TOM rofy. TeXHOonornueckas skocucremMa EBponsl XOpo1o
HaJa)XeHa U yCTOWYMBA, C PEKOPIHBIM (PMHAHCUPOBAHUEM, ONBITHBIMH OCHOBATEISIMU U
MHBECTOPaMHU, a TAKXKE YCKOPAIOMIMMCS pocToM. EBponeiickue TeXHOIOrnYeCcKre KOMIIaHuH,
ckopee Bcero, 1ocTurHyT $34 mupa ¢punancuposanus B 2019 romy, mo cpaBHeHuto ¢ $25
mipa B 2018 roxy. 3a mocnegHue naTh JieT 00beM GUHAHCUPOBAHUS YBETUYUIICS OoJiee yeM
BABOE. JTO0 BKIFOUYaeT B ce0s Oosree 40 $100 MITH cCITOK B 3TOM oy — OOJIbIIe, YeM KOT/Ia-
6o npexe. I10 Bceit EBporne celiuac HacuutbiBaeTcs 174 $§ Mipa+ TeXHOIOTHYECKUX
enuHoporos. B 2010 roxy ux Obuto Bcero 18 — 3to B 10 pa3 Oosnbliie, 4em 3a IOCIETHUE
necartb neT. A B 20 cTpaHax ceidyac ecTh 10 KpailHeil Mepe OJIMH €AMHOPOT, BABOE OOJIbIIE,
4yeM Bcero msTh JeT Hazaa. Cerogus B 170 ropogax eCTh TEXHOIOTHUECKHUE COOOIIECTBA, MO
cpaBHeHUIO ¢ 70 yeThipe rona Hazaa. XOTSA B 3TOM IOy YUCIIO CAEIOK MO CIHUSHUSIM U
MONIOLIEHUSIM COKPAaTUIIOCh, 33 OCJEIHUE IIATh JIET UX OBbLIO B /1Ba pa3za 0oJiblIe, YeM 3a
NpeabIAYLIUE TATh JIET. A CTOUMOCTb CAEIKH 110 CIMSHUAM U NONIOMICHUSM yKe OJu3Ka K
TOMY, 9YTOOBI IPEBBICHTH NPOILIOTOIHIOW cymmy B $100 mup.

Yro norpebyeTcs Ayig noaepkanus ycrnexa EBponbl? B gokiane roBopurcs 0 4eTbipex
BelIaX:

EBponeﬁCKaﬂ KOMMUCCUSA AO0J/DKHA Pa3BuTIE TEXHONOMMI NO-MPEXHEMY onepexaeT

perynupoBaHue. OTYET AEMOHCTPUPYET, YTO
YTOYH!Tb CBON NPUOPUTETDI B WCKYCCTBEHHBIN MHTENEKT 3TO BEPX YMa Ans

o6nacrtum peryninpoBaHus. perynupyoLmnx opraHos. Tem He MeHee 40%
PEeCrnoHAEHTOB Onpoca COObLLMIN, YTO OHU He YYBCTBYIOT
cebs 4OCTaTOYHO MHPOPMUPOBAHHBLIMK, YTObbI
KOMMEHTUPOBATb TEXHONOrMYeCcKme 1 LndpoBble
npuoputeTbl perynvposanuns EC. Mbl Bugenu 6onblune
npenMyLLecTBa COTpyaHMYeCTBa B 0bnactu paspaboTtku
cTpaTtermm— Hanpumep, B ob6nactv bputaHckmx
(DVMHAHCOBBIX PbIHKaX— HO OHO HAYMHAETCS C Bornbluei
Npo3paYyHOCTV rocyfapcrsa.

MbI Takxke Npu3biBaeM AMPEKTUBHbIE OpraHbl PACCMOTPETb
BO3MOXHOCTM YMPOLLEHUS M paLMOHanu3aumm TpeboBaHuin
K cobnoaeHunto TpeboBaHuiA, yBeIMUMBasl Harpysky no
Mepe pacLIMpeHns KoMnaHum (1 pucka). 3To 0cobeHHO
BaXXHO B cdepe peryimpoBaHns 3aHATOCTU. B MpoTMBHOM
Crlyyae Mbl PUCKyeM BO3/IOXUTb HernomepHoe 6pems Ha

MOMEeHSTb OTHOLLEHHNE K LIeHHOCTH PRARIHR 5 haeMpBYTRIRy SROSRREQ T roRaaH sBHSARA s
WHTErpaumm; 3a 3TUM AOMKHbI HHHRBROVHA4 SR3PABERBASGAIEERP RO S MEREpoBaHms

NPUX0AMUTCS Ha KOMMaHWW, BO3r/aB/IsiEMblE CMELLAaHHbIMU
canefnoBaTb UHBECTULUMM reHEepPHbIMU U XXEHCKUMM KOMaHAaMn. OHaKo Ha YpoBHe
KoMnaHun 6onee 40% 4YNeHOB KOMaH/bl BUAAT yNyYlleHME.
B noknage Takxe oTMeyvaeTcs, YTo 60s1ee NOMOBMHBI
MHBECTOPOB U COTPYAHMKOB CTapTarnoB [0 CUX MOp He UMenn
NPenMYLLECTB OT HEOCO3HAHHbIX NpeaybexaeHuiA.
CoumanbHas Hayka He OCTaBSIET HUKAKUX COMHEHUI B TOM,
yto 6osiee MHKO3MBHOE NMAEPCTBO ByaeT nopoxaaTb
60nblle MHHOBALMI U OTAQuM.

atomico  www.stateofeuropeantech.com E!Iﬂﬂ orrick



02.4 A word from Orrick

YCTOMUMBOCTb- 3TO BEPX YMa — HO
€cTb MecTo A8 6onbluei
COCpefoTOUYEHHOCTM.

Kak o6wecTBo, Mbl JOKHbI
3a60TUTBCA O NCUXUUYECKOM
340pPOBbE U CTAabUILHOCTHN

N7
Ao ’

atomico’

bonee 85% yupeauTenein roBopsT, YTO OHM 3a60TATCSA O
COLMAsIbHOM M 3KOIOMMYECKOM BO3AENCTBUM CBOMX
KOMMaHW — 1 MIHBECTOPbI NMOAAEPXKMBAIOT 3TO
obs3atenbcTBo. Moyt 50% BEHYYPHbIX KanuTanMcToB
rOBOPSIT, YTO OHWU MPUHMMALOT BO BHMMaHWe coumanbHoe
WM 3KONTOTMYECKOe BO3AENCTBUE NOTEHUMANbHO
KOMMaHWu, npexzae YeM NpuHSTb peLleHre o6
MHBECTUPOBaHMKN. Mbl xoTenu 6ol ewle 6onblue
COCPeaoTOYNTLCS Ha COLManbHOM BO3AENCTBUM. Mbl Takoke
npuBeTCcTBYEM 15% BEHYYPHbIX KanuTanmncToB, KOTOpPbIE
MPOAOHKAKOT OTCNEXMNBATb NoKasaTenm CouManbHOro
BO3MENCTBUSI CBOUX NMOPTdENbHbIX KOMMaHWUI Ha

HSEH’%EH% &‘i—'i'c?@aereneﬁ FOBOPAT, YTO 3anyCK KOMMaHUn

oka3as "B OCHOBHOM HeraTMBHOE” BNMSHME Ha UX
ncMxnyecKkoe 340poBbe, a nogasnsiolee 60NbWMHCTBO-Ha
MCUXMYECKoe 310pOBbE NtoAei. BoNbWMHCTBO 3asBUI10,
4YTO OHW NpuBeTCTBOBaNM 6bl 60MbLLYIO NOAAEPXKKY CO
CTOPOHbI MHBECTOPOB B yNpaBfeHnn AaB/ieHneM, C
KOTOPbIM OHM CTaNIKMBAIOTCS. 340POBbE OCHOBaTeNs
SABNSIETCA BaXXKHbIM (hakTOpOM 06LLero 340poBbs
3KOCMCTEMbI. Mbl cYMTaeM, YTO aKLEHT Ha MHKIO3MBHOCTb
MOXET NMOMOoYb 1 34eCb. Mbl HEBEPOATHO 6n1aroaapHbl
KOMMaHmmn Atomic 3a To, 4YTO OHa cobpana 1 noaenunacb
6oraToi nHdopMaumelt o pbiHKe B 3TOM oT4yeTe. B Orrick
Mbl C HETEPMEHWNEM OXWAAEM MPOLAOIKEHNS HaLLen
paboTbl ¢ EBPOMNENCKMM TEXHOMOMMYECKUM COOBLLECTBOM
[Nsi co3/1aHus elle 6onee cubHOW €BPONENCKOM
nnatdopmbl. 3a nocneaHve 15 kBapTanos Mol
KOHCYNbTUpOoBanu 6onblue BeHUYpHbIX cAenok B EBpone,
yeM ntobas apyrast topuanyeckas dupma — B 2,5 pasa. U
Mbl noaaepxanu 6onee 20 KOMNaHWii €4MHOPOroB
IOPNANYECKUMU, HOPMATUBHBIMU Y KOMMEPYECKUMU
KOHCYNbTaUMsIMN C MOMEHTA WX CO34aHusl. ITO
HEeBEepPOsITHasl YECTb-ObITb YaCTbIO BaLLe UCTOPUM yCrexa.

Chris Grew

MapTHep Mpynnbl
TexHonornyeckux
KomnaHui Orrick

Photo by: Jussi
Hellsten
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CKOMbKO BEHYYpPHble KanuTaanCTbl BK1aAblBaloT B
€BPOMNeNCKNe TEXHOOrNn?

Kak Bbl OLIEHMBAETE OXOAHOCTb EBPOMENCKUX TEXHOIOINN?
EBponeinckme ydpeanTeny ULLYT Ny4dllero BPEMEHN B
NCTOPUKN pernoHa, YTobbl NONy4YUTb MGUHAHCMPOBAHWUE; OHU
cobpanu pekopaHyto cymmy B 2019 roay, Bknro4as B cebs
pekopaHoe KoNnyecTBo payHaos Ha $100 MfH, yTo
eBpOMnencKne TeEXHNYECKME CKENTUKM KOrAa-TO CYMTaNu
HEBO3MOXXHbIM.

(]
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03.1

MHBECTULIMOHHBbIN
Kaap

B otnnume ot CLLA 1 A3un, rae nHBecTopbl KAMWTAJI, UHBECTUPOBAHHbIV B

OTCTYNWUNN OT PEKOPAHOrO YPOBHS EBPORY

“HBecTMUM B 2018 roay , MHBECTMLMM B 3a nocneaHve NaTb N1eT 06bem
Y KanuTanoBnoxeHui B Espony

€BpOnencKne TEXHONOrMM NPoAoIIKaoT yBenMaNCs Ha 124%. C 2018

pactn. HecMoTps Ha cHuxeHue B CLLIA B

roaa 310 4YM1Cno BbIpoCno bonee
2019 roay , 06beM MHBECTMPOBAHHOMO B yeM Ha 39%.

CLUA kanuTana Bce paBHO OKaXXeTcs
npvMepHo B 3,4 pasa Bhbllle VDOBHS EBDOMbI
3a roa. WHBECTMPOBaHHbI KanuTan 125,

($mnpp) B EBpone, CLLUA n
A3uns no rogam

S117. S5118.2B

Venture capital invested

~
@50.0

o

534.3

85268
§18:38

2015 2016 2017 2018 2019 2015 2016 2017 2018 2019 2015 2016 2017 2018 2019
EBpona A3us CLIA

B dealroom

Kanutan, "HBeCTUPOBaHHbII BO

Bo BTOpOM KkBapTasne 2019 roga BnepsbIe 3a BTOpOM KBapTane 2019 ropa

OAVH KBapTas B eBponeinckme

TEXHOJIOrMyeckme KoMnaHum 6bino Bo BTOPgM ksaprane 2019
roaa Habnwgancsa caMbin

nHeecTupoBaHo 6onee $10 mnpa. 3a nepsbie GonbILIOV B NCTOPYM MEPHOZ

[eBATb MecsueB TekyLero roga NS KanuTana,

EBpOHeVICKMe TEXHONOIMrMM4YeCcKne KoMnaHmm MHBECTMPOBAHHOIO B

NpuBReKIn B cpeaHem okono $ 3,3 mnpa B esponenckne

MeCﬂLl, TEXHOJIOrMYecKkme KoMnaHun.

WMHBECTMPOBaHHBIIi KanuTan -
($Mnpa) M KonuyecTso ’ 0
CAenoK 3a KeapTan

LEGEND 1560000
Capital invested
B s 4008
($B) # of deals 4 0o 29
=
=
B@50 1,200
& 0
25 1,000
0
0.0 = - - - - - - - - - - - - - - - - - - 800.0
MpumeuaHue:
> o o o o © o © 3\ 9 o) 9« 2 > G ® O ) o
> NG N N3 4 N N i SN N N N » > N N N\ NS
Dealroom.co MCKIoYAIoT CreaytoLLme To % T S Yo T T S o Ty % Te Yo e o o Yo % %

[laHHble: GUOTEXHONOTMM, BTOPUYHbIE
CAenku, ONMN, KPeanTb, FpaHThl. )
O6bpaTuTe TaKKe BHUMAHUE, 4TO 3TN B dealroom
[laHHble He BK/oYaloT M3pansb.

O
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03. Investment Snapshot

HeunsbexxHo HabnoaaloTcs B3NETbl U MaAeHNUs C TOYKM 3pEHUS MOC/IeA0BaTENbHbIX
€)XEKBApPTasibHbIX CYMM, MHBECTUPYEMbIX B EBPOMNENCKME TEXHONIOTMYECKME KOMMaHW,
HO C Y4YeTOM 12-MecsyHOro 063opa MHBECTMPOBAHHOIO KanuTana rokasbiBaeT
JONITOCPOYHYHO BOCXOZSILLYHO TPAEKTOPUIO BIIOXXEHWIN, MHBECTMPOBAHHOIO B PErMOH

40.0
KoHeuHbI# 12-

MeCSUHbIN
WHBECTUPOBAHHbIN
kanutan ($mnpa)

30.0

20.0

Capital invested

($8)

S
°

0.0~

Dealroom.co UCK/ioualoT creaylome 2015 Q1 2015 Q2 2015 Q3 2015 Q4 2016 Q1 2016 Q2 2016 Q3 2016 Q4 2017 Q1 2017 Q2 2017 Q3 2017 Q4 2018 Q1 2018 Q2 2018 Q3 2018 Q4 2019
3

[aHHble: 6UOTEXHONOMMK, BTOPUYHbIE Q1 2019 Q2 2019 Q
CAENKM, [ONTW, KPEAUTHI, FPaHTbI.
O6patuTe TakxKe BHUMaHWe, YT 3Tn E dealroom

[aHHble He BKIoYaloT M3pannb.

[Moxoxe Ha To, YTo EBponelickne crapTanbl CTPOST rnobanbHo
v onpeaensioLye noTpebuTensckme 1 KoprnopaTuBHbIe
? ? cenyac anAa EBpOI:I,bI 6usHeck! ¢ bonblmMm ycnexoM. Spotify, UiPath, Adeyn -
A) A) HaCTynun 30J/10TON BEK: BCEe 3TO ApKWe NpuMepsbl. S Aymato, YTo 3TW U Apyrue
KayecTBoO TaﬂaHTOB, poneBble MOAENU CbIrpanu peLlatoLlyo posib B

ULV B/IOXHOBEHUI HOBOIO M COBEPLLEHHOTO MOKOMEHMS!
YPOBEHb amMbmunn n OCHOBaTeNeif, KOTopble Teneph BbIGUPAIOT

AOOCTYMNHOCTb Kanutalia NPeAnpUHNUMATENLCTBO B KAYECTBE CBOEro KapbepPHOro

Sonali de
HaxoadaTca B JAE Rycker
COBEPLLEHHO UHOM Accel
MacLuTabe. Partner

YBenuueHune ymcna KpynHomacliTabHbix caenok Ha cymmy 6onee 100
MUSIIMOHOB JONSIAPOB SIBNISIETCA ABMXKYLLEWA CUMNOM pocTa obluero obbema
KanuTana, MHBeCcTMpoBaHHoro B EBpony. B 2019 roay Ha 3Tu caenku
npuxoannocb 36% Bcero hMHaHCMPOBaHWS, MPUBIEYEHHOO €BPOMNENCKUMI
TEXHONOrMYECKMMMN KOMMaHUSMU.

VHBeCTUpPOBaHHBIN KamuTal ?:BP)ITAL INVESTED
($MIIpT) ¥ KOITMYECTBO

CICJIOK 30.0
LEGEND

$0M-$2M
$2M-$5M
$5M-$10M
$10M-$20M
$20M-$50M ]
$50M-$100M I
$100M+ 00— —

20.0

Capital invested ($M) / # of

# OF
DEALS

4,000.0

3,000.0

—
]
,000.0 -

Capital invested (§M) / # o
deals
8

or

Dealroom.co uckntoyatoT
cnefytolme faHHble: 0.0 —

61OTEXHONOTMM, BTOPUYHBIE CAENKH, o o o o e
JIOAIMY, KPEAUTbI, rpaHTbl. OBbpaTuTe
Takke BHUMaHWe, YTO 3TW JaHHble B dealroom

He BK/IOYatoT M3paunsb.

O
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Investment Snapshot

HecKonbKko KpYMHbIX CAENOK OKa3biBaeT
CYLLECTBEHHOE B/IMSIHUE Ha rOA0BOM YPOBEHb
KanuTasIoB/IOXXEHUIA B eBponeickue
TEXHONOorMyeckne KoMnaHun. Tonbko 3a
nepsble AeBaTb MecsaueB 2019 roga Ton- 3
caenok coctaBunun $ 2,4 mnpa.

Total capital invested ($B)
per year, divided by Top 3,
10, and all other deals

LEGEND
Bce apyrvie

Ton 10

cpaenok

Ton 3 caenku

TpUMeYaHue

Dealroom.co uckntoyatoT cneayouime
[laHHble: GUOTEXHONOTMM, BTOPUYHbIE
CAenku, IONTN, KPeanTbI, FPaHThI.
ObpatuTe TaKkxe BHUMaHUE, YTO 3T
[laHHble He BK/YatoT M3pansb.

Camble 6onblune
npob6nembl EBponbI:
HEeCMoTps Ha BeCbMa
60/1bLLON MPUTOK
Kanutana, HeobxoanMmo
3HauUTENbHO 6orblue
CpeacTB, 0CO6EHHO Ha
6onee no3gHmMx
cTagunsx u dasax
pocTa, 4Tobbl
BbIPacTUTb
[ENCTBUTENBHO
KpYnHble eBponeickme
KOMMaHuK
rnobanbHOro 3Ha4eHus

Mera
CREAKNK
OT BCex cpeacTB,NpuBneyeHo 6onee
100MnH fo
30.0
I
——
s — [ ]
e ]
}é; I
8 — I
gsIDD
0.0 — —_ S S
201 201 201 201 201
5 6 7 8 9
B dealroom

M HaM Hy>XHO BbinyckaTb 60sblue akUuii, YTOGbI
oxBaTUTb 6onee LWMPOKYIO ayaAUTOPUIO ANS BbIFOAbI
MHBECTMPOBaHMSA CTapTanos. / HaMm BCe elle He xBaTaeT
60/1bLLIOro KONMYECTBa NpearnpuHUMaTEeNnen, Takux Kak
CLLA, KoTOpbl€e BbILLIN U3 3TUX MACLUTabHbIX MPOEKTOB,
nepepabaTbiBatoLLMe CBOM KanuTasn v TanaHTbl B
TEXHONOrnyeckyto skocmuctemy. Camble CUbHbIE
CTOpOHbI EBpONbI-3TO, 6€3yCNnoBHO, Hala cucrema
0bpa3oBaHus, Halle Ky/bTypHOe pa3Hoobpasue, a
TaKXXe OrPOMHOE KOJIMYECTBO W BbICOKOE KayeCTBO
HaLLMX TEXHUYECKUX OCHOBATEsIeN. OTO COMPSHKEHO C
6onee HM3KNUMK OLeHKaMK Bxofa no cpasHeHuto ¢ CLLA

Daniel
Keiper-Knorr
OcHoBaTenb/napTH
ep Speedinvest

1 A3vel, YTo NPUBOAUT K 0UeHb 3(DDEKTUBHBIM

MHBECTULIMOHHBIM BO3MOXXHOCTAM KanuTtara.

B 10OMOMHEHNM €XXErOfHbIX KanuTanoB/OXEHWUI B €BPOMNENCKYI0 TEXHONOMMUYECKYIO S3KOCUCTEMY BaXXHO
NMOHMMaTb, YTO CYLLECTBYET CyLLeCTBEHHas TEHAEHLMS], KOTOpasi O3HAYaeT, YTO MHOrMe payHabl
(bUKcMpyLoTCSl TONBbKO MOC/E 3HAYUTENBHOM 3aAepPXXKK. ITO "OTCTaBaHME B OTYETHOCTM" O3HAYAET, YTO
OKOHYaTeNbHbIE UTOMM He ByAyT M3BECTHbI A0 TEX MOP, MOKa He NPOMAET 3HAUUTENbHBIV Nepuoa
BpEMEHM Moce OKOHYaHUs paccmaTtpuBaemMoro roga. CooTBETCTBEHHO, Mbl MHAEKCHO CKOPPEKTMPOBasu
rofoBble UTOroBble MOoKasaTen C Y4ETOM 3TOr0 OTCTaBaHUS B OTYETHOCTU, YTO6bI MOXHO 6bIN0
COMOCTaBUTb 06LUME TEHAEHLIMN UHBECTULIMIA Ha €BPOMENCKOM YPOBHE.

atomico

WNHBeCcTMpOBaHHbI KanuTan
($Mnppa) c nonpaBkoi Ha
OTCTaBaHue B OTYETHOCTH

akTuyeckas cymma Mnpa,

(s nonpaskoﬁ Ha OTCTaBaHWe B OTHETHOCTU
($mMnpa)

www.stateofeuropeantech.com

40.0

Capital invested

B

$15.3 $16.5
B B
00— o  —
201 201 201
5 6 7

M dealroom

21

$22.68

$29.88
$24.68

201 201
8 9

Q
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03. Investment Snapshot

Kak 1 BbilLe, BaXXHO y4WTbIBaTh "3amna3aplBaHNe OTYETHOCTH" ,UTOObI
obecneunTb COMOCTaBEHNE KOMIMYECTBA CAESIOK Ha €BPOMNENCKOM
YPOBHE.

KonuuecTtso caenok,
CKOPPEKTUPOBAHHbIX C YYETOM 6,000
acddekTa 3anas3abiBaHUA -
OTUYETHOCTU
DakTny caenku

. 000
C nonpasKoit Ha

#of
deals ..

o 6,416 6,244
OTCTaBaHue B @

OTYETHOCTH 4,839
2,000
3,456

2015 2016 2017 2018 2019

B dealroom

HecMoTpst Ha pekopaHbIfi YpoBeHb MHBECTULMIA B EBpony, BCe 6osblue
OCHOBAaTEeNeN CUYMTAIOT, UTO 3a nocneaHue 12 MecsueB cTano TpyaHee
npuBIeKaTb BEHYYPHbIN Kanutan B EBpone . 3To NepBbii crlyyaid 3a
nocneaHve NsATb JIET, KOr4a Mbl 3aZany 3TOT BOMPOC OCHOBATENSIM B
paMKax HacCToSILLEro AoK1aaa.

Ha Baw B3rnsp, nerve unm I
TpyAHee npuBieyb
BEHYYPHbI KanuTan B W

EBpony, uem roa Hasaa? _
o _

o Jerue I
o CnoxHee
$25M
He n3mennnocs +

% of respondents

The State of
Luropean lech
Survey

O
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03. Investment Snapshot

OcHoBaTeNu KpynHbIx koMnaHuii (6onee 100 cOTpyAHUKOB) U
yupeautenu, KoTopble npusneknn 6osbLle BHELWHErO KanuTana,
UMEIOT 3HauUMTENbHO 60ree 61aronpuUsiTHbLIN Kypc ans
npuBeYeHns kaniTana

Mo BaweMy MHeHuIo,
ceiiuac B EBpone nerye nnm
TpyAHee npmBeneyb
BEHUYYPHbI/ KanuTtas, 4em
roa Hasap?

Konuuecrtso
COTPYAHUKOB
|

<10
COTPYAHNKOB

10-100
) coTpyAHHKOB

o Tlerue I
CroxHee

He n3menunocs 100+

COTPYAHUKOB

20 30 40 50 70 80 90 100
60

% of respondents

OBLUMIT OB BEM

MPUBNEYEHHOIO KANMK

<$5
M

$5M-25M

TANA

30 40 50 60 70 80 90 100
% of respondents

The State of
Luropean lech
Survey

Mpumevanue:

TonbKo ocHoBaTenm

Cpeaw ocHoBaTesel XeHLWMH B 4Ba pa3a 6o/blue CYATAIOT, YTO 3a

nocnegHve 12 MecsiLeB CTano TpyaHee NpvBeKaTb BEHYYPHbIN KanuTan,

a OKOJ10 NMONOBUHbI CHUTAIOT, UTO HE 3aMETUNTU WN3MEHEHUI

Mo BaweMy MHeHuMIo,
ceituac B EBpone neruye unm
TpyAHee npmBeyb
BEHYYPHbI/ KanuTtas, 4em
ron Hasap?

Tlerve npuBness

Tpyavee npusneys

LEGEND
XKeH

My

32%

52%

He
M3MEHNNOCh
_ o

% of respondents

The State of
Luropean lech
Survey

Mpumevanue

Tonbko ocHoBaTenu, Umdpbl MOryT
okpyrnsatecsa go 100
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B 2019 roay B EBpone Habntoganoch
yBeNMYeHne Yncna 3Tanos
MeraduHaHcMpoBaHmsa Ha $100 MAH4+, BKIOYas
LecTb 3TanoB Ha cymmy 6onee $ 500 MaH

Ton-20 KpynHehwmnx P p ymMMa($)

cAenoK no c60py Northvolt LLiBeunst CTOKrofibM Growth Equity ~ $1000M WioHb 2019
cpencTs npu 2 Deliveroo Benukobputanus  JIOHAOH Series G $575M Main 2019
noaaepKe BeHYYypHbIX
VWHBECTOPOB B 2019 3 UiPath PyMblHus Byxapect Series D $568M Anpenb 2019
ropy (OprrneHO) 4 Babylon Health Benukobputanus  JIOHAOH Series C $550M Asryct 2019
5 Veeam LLiBeiiLapust bap Growth Equity ~ $500M SHBapb 2019
6 FlixBus epmaHna MioHxeH Series F $500M Wionb 2019
7 GetYourGuide lepmaHus Bepnun Series E $484M Mait 2019
8 Klarna Lseuus CTOKronbm Growth Equity ~ $460M Asryct 2019
9 N26 Group Fepmanus BepnuH Series D $300M SAnBapb 2019
10 GitLab Hupepnanap! YTpext Series E $268M CeHTs6pb 2019
11 CMR Surgical Benukobputanus  Kem6pumi Series C $240M CeHTs6pb 2019
12 Meero DpaHums Mapwx Series C $230M WioHb 2019
13 Checkout.com Benvkobputanus  JIOHAOH Series A $230M Mait 2019
14  Adjust repMaHus BepnvH Late VC $227M MioHb 2019
il's; Relex Solutions DuUHNSHANS XenbcuHku Late VC $200M ®epanb 2019
16 Glovo Wcnanus BapcenoHa Series D $186M Anpenb 2019
17 Signavio F'epmanus BepnuH Series C $177M Wionb 2019
18 WorldRemit Benukobputanus  JIOHAOH Series D $175M WioHb 2019
19 N26 Group epmaHus Bepnux Series D $170M Wionb 2019
AFITISELTE 20 Doctolib OpanLms Mapwx Late VC $170M Mapr 2019

Dealroom.co UCKIIoUaIoT CrieaytoLLme
AaHHblE:! 6MOTeXHOﬂOFVIV], BTOPUYHbIE

CAeNKW, ONTW, KPeAUTbI, PaHTbI.
O6paTuTe TakxKe BHUMaHWe, YTO 3TH B dealroom
[laHHble He BKJIIOYaloT M3pannb.

We are on an overall good wave: more capital,
more startups from seed to large, late rounds,
more exits.

There is still a large capital gap regarding We are on an overall good wave: more

the US and China situations, but we can capital, more startups from seed to large,

see very encouraging recent signals: the late rounds, more exits. We should all keep .
€100 billion EU Commission future fund and  up the good work to position Europe as the ~ Antoine
the €5 billion investment announcement key place for technology! !f'“be"t
from President Macron in France, for Ynsect
instance. CEO

I take a long view on European tech, I'm old enough
to remember how far we have come and to
understand we still have a way to go yet. Plus,
Brexit has changed the picture a lot, so progress

based on the work done the year before isn't as gt:ve

. . . 'Hear

inevitable as it perhaps was. TechCrunch
Journalist

atom co  www.stateofeuropeantech.com Eﬂﬂﬂ orr ck



03.2

NHBecTuuum no
oTpacnsaMm

B TeueHue nocnegHux Nty NeT OCHOBHbLIMU KATMWTAN, BNOXXEHHbIV B

6eHedurUMapaMm kanuTana bbinn huHTeX- OUHTEX

KOMMAaHUM WU KOMMaHnK, 3aHMMatoLLmecs NHBecTupoBaHo B
(MHTEXKOMMAHWUMN

KOPNOpaTUBHbLIM NPOrPaMMHbIM
obecneyeHveM. B Lenom 3a nocnegHue nsATb
NIET €BPONENCKNE KOMMAHUM TOJNbKO B 3TUX

[BYX CekTopax npusneknu okono $ 50 mnpa..

201
VIHBECTMPOBAHHbI KanuTan 9

($MnH) no oTpacnam
MPOMBbILLNEHHOCTN
o 3n0poBbe SHepreTuka TpaHcrnopT
up to 10,000
o up DuHaHCOoBbIE
© 4,000 to 8,000 TEXHONOrMn
© 2,000 to 4,000
© 1,500 t0 2,000 MyTewecrans BesonacHocTb PoboToTexhuka | Pexnama
© 1,000 to 1,500
750 to 1,000

500 to 750
Moabop
200 to 500 HepgumxmnmocTb TR
KopnopaTusHoe

100 to 200 nporpaMMHoe

0 to 100 obecriedeHme MBPKETMH
MpoBeaetve
o MeponpusIThil

2015-2019
TpaHcnopt Health MapKETl/IH
®uHaHcoBbIE
TeXHONornn
ﬂyreu.lecrsw Mopa Cssi3b WHTepHeT
SHepreTuka

Besonac P

060TOTEXHU Urpbl
KopnopaTusHoe HOCTb ® epCoHas ly3bika
nporpamMMHoe obpazos

obecnevenue Peknama
cnopt | meponp |k ac0Tas
Hepgwxum I'IpMGOpr P porp. - Kp:
ocTb

B dealroom
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03.2 Investment by Industry

TeM He MeHee, CyLLEeCTBYET BbICOKMI YPOBEHb Pa3HOO6pasust C TOUYKM 3PEHUS NMOTOKOB
KanuTana B pa3finyHbIX OTPaC/IsiX €BPOMNeNCKor TEXHOMOrMYECKon 3KoCUcTeMbI. B
HacTosILLee BpeMsl CyLLEeCTBYET CEMb OTpacsien, B KOTOPble MHBECTUPOBAHO 6osee 2
MWNIMAPA0B A0S1/1ApOB MO CPpaBHEHMIO TOMBbKO C YeTbipbMs B 2018 roay.

Kanutan nHBeCTMpPOBaHHbIM

B UHAYCTpUN $2mnpa+ B
2019

duHTeX 7/500

o Mpor obecreyeHne _
3a0poBbe £

° Hor g 5,000
SHepreTuka 5

) TpaHcnopT § S

Epa

2,500 /.é:?<j
MapkeTuHr [ —

p a—
201 201 201 201 201
5 6 7 8 9
$1mnpp -
LEGEND
Typusm $2unpa 8
2019
o Besonac 2,000
o PoboTbI 1,50
Peknama ] !
2
o HeasmxumMocTb = 1,000
53
S

201 201 201 201 201
5 6 7 8 9
$500M - $1mnpa
LEGEND B 2019
\'l‘
MeponpusaTtus
© Haemnepconanall oo /.\
0o —
7 H ’
HTepHeT g /50 / \‘
© Yrpwi 2%2 \\:7\ N
O6pasosatie S50 > - >
Mona >—</
250
3aK0H
201 201 201 201 201
5 6 7 8 9
$250M - $500M B
LEGEND 2019
Ces3b .
° Cnopt 0
° Mpubopbl 1,000
Kpacota 2
% 750
E.
5%
© =500
0 —— a——
201 201 201 201 201
5 6 7 8 9
< $250M B
LEGEND 2019
XocTuH
-]
[ r 750
My3blka 3
g
Oet z
= 500
55
5%

2015 2016 2017 2018 2019

B dealroom

O
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EBponeickue  TexHonormueckme

Investment by Industry

S cunTato, uTo celvac B EBpone ecTb 3HauUUTesNbHbIE TEXHOMOrMYEeCKMe BO3MOXHOCTU B
obnactu uHTexa. bonee xecTkoli MakpO3IKOHOMUYECKWI NMOAXOA, OTpULIaTENbHbIE
NpOLEHTHbIE CTaBKK U Bonee Msirkasli AEHEXHO-KPeAUTHas NMOMTUKa NOTEHLMUaNbHO
OTKPbIBAOT MyTb /151 3aXBaTbIBAIOLLMX HOBbIX GU3HEC-MOAENel, MOCKObKY AeNCTBYOLME
JIULA CTaNKMBAIOTCS C PUCKaMM NIaTEXECNOCO6HOCTU U NMPOAO/KAIOT TEPSTb MNO3ULMU
nepea NMLOM paspyLUMTesbHbIX MHHOBaLMIA. Ha Moii B3rnisizl, 3To 60siblle, YeM MniaTexu,
TOProBisi U ApYrue TEXHOIOrUM, KOTOpble Mbl HAbIOAAEM B MOCNEAHUE FOAbl, U MOXET
03HayaTb yHAAMEHTaNbHOE U3MEHEHWE FOCYAapCTBEHHON (PUHAHCOBOM
MHPaCTPYKTYpbl, BKItOYAs NbroThl, HAoMM 1 cybcuamu.

KOMMaHun B

Akshay Naheta
VIHBECTULIMOHHBIN
KoHcynbTaHT
SoftBank
ynpaBnsioLwmi
napTHep

obnactu

uHTexa,

KOpropaTMBHOIo

NnporpamMMHOro obecrneyeHns, 3HEpreTukn, 3A4PaBOOXPAaHEHMSI W MPOAOBONLCTBUS CTasu
CaMbIMU KpyMnHbIMKA B6eHedmumapaMmn BO3POCLLMX MHBeCTUUMIA B 2019 roay, B COBOKYMHOCTM
yBUAEB NPUPOCT KanuTana bonee yem Ha 11 munanapaos AoAnapoB No cpaBHeHuto ¢ 2018

roaom.

atom co

A6conoTHOE U3MEeHeHue no
oTpacneBoi BEpTUKaNu
WHBECTUPOBAHHOIO
kanutana ($mnH), 2018 r.
no cpaBHeHuo € 2019 r.

urTex
Mporp o6ecrievering
3HepreTuka
3A0poBbe
ena
6esonacHoct
b
Typu3
M
MeponpusTHs
MapKeTuH
;
nepcoHan
HEeABWMXUMOCT

b

po6orsi
3aKom
urpei
o6pasosarine
peiiam
a
uTepHer

TpaHcnopT

nom

$-53M
$-141
M
$-308M
$333M
$-399M

$-424M

$2,680M
$2,003M
$1,608M

$1,268
M

$1,219M

$796M
$756M
$525M
$437M
$360M
$263M

$250M

$3,929M

voga $757M

-1,000 -500 500 1,000

B dealroom 0 2,000

3,000 3,500 4,000

EBpona Bceraa uMerna BbiAaLWMINCs 06pa3oBaTesibHbIA NPOAYKT, U 3TO 611aronpusTcTByeT
TEXHOJIOTUSIM 34PaBOOXPaHEHUS], OCOBEHHO B BaXKHOM CJIUSIHUM BUOTEXHOIOTUM 1
VIHOpMaLMOHHBIX TEXHOMOT WA, rae BbicTynaeT OykuH. [nsi 3Toro TpebytoTcst
BbICOKOTEXHWYHbIE MAaTEMATUKKN, HXKEHEPbI 1 Pa3paboTUMKK C LUIMPOKUM KPYro3opoM. Mbl
MOXEM NMPUMEHUTb CBOK AUCLIMIIINHY K CITIOXXHOM 0611acTh cucTeM 6MOorum, OTKpbITUIO U
pa3paboTke nekapcTs.

Hawa camas 6onblias npobnema 3akno4aeTcs B COXPaHEHUM TaNaHTOB U KaK YXXe
YMNOMWHA/OCh BbILLE, A YNYULIAKD PEryNSTUBHYIO U MHBECTULIMOHHYIO KYNbTYPY, @ Takxke
HEKOTOPble peasibHble MPENMYLLECTBA XU3HW B €BPOMEICKOM ropoze, MooLpss HaLUMX
NyYLIMX AOKTOPOB HAayK W CMEeLnanncToB Ans coxpaHeHus ux B EBpone. OykuH,
Harnpumep, umeeT 6osnee 50 eBpoONeNcKMX yUeHbIX-UCCefoBaTeneli, paboTarowwmx Hag
MHOrOCTYNEHYaTbiM aHaSIM30M U MHTEPNPETUPYEMbIM UCKYCCTBEHHBIM MHTENIEKTOM, @
Hawa nabopaTopwsi Mo NpaBy NpU3HaHa OAHOM U3 NyYLLMX B MUPE Py UCKYCCTBEHHOTO
WHTenNekTa B 061aCTu eCTeCTBEHHbIX HayK.

www.stateofeuropeantech.com

\ o

Thomas Clozel
Owkin
CoyupeguTens u
reHepasbHbiii
[AMPEKTOP
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03.2 Investment by Industry

Camble bbiCTpOpacTyLwme oTpacnu
MPOMbILLISIEHHOCTU C TOYKM 3PEHNSt NPOLEHTHOro
U3MeHeHus1 B rogoBoM ucumncrieHun s 2019 rogy
BK/OYAOT 6€30MacHOCTb, SHEPreTMKY U

npoaoBOJIbCTBUE.
% W3MEHEeHne OTPacIeBOH BEpPTHKAIN securty %
HWHBECTHPOBAHHOTO KamuTaia ($MitH), Energy 186

2018 r. mo cpaBHenuro ¢ 2019 .

Music -68%
V’Vﬂngrowth
8 dealroom

MHBECTMUMN B €BPONENCKME KOMMaHWUK
HaxoAsTCs Ha MyTu K TOMy, 4Tob6bl NO6UTL
eLe oavH pekopa - $8,4 mnpa B 2019 roay, VMHBECTVLIMOHHBIV YpOBEHb
Mo cpaBHeHWto ¢ $6,7 Mnpa B 2018 roay v 2015 ropa.
$3,0 mnpa B 2015 roay.

MHBeCcTUpOBaHHbIN KanuTan

($mnpp) B eBponeiickue s

TeXKoMnaHum

$6.78
$6.0B
é_n $3.9B
de $3.08
o0 201 - 201 - 201 - 201 - 201
5 6 7 8 9
B dealroom
O
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Food

Jobs recruitment

Health

Fintech

Travel

Enterprise software

Real estate

Marketing

Robotics

Gaming

Transportation

Media

Education

Sports.

Telecom

Internet of

Things

Home living

Semiconductors

Fashion

%

124

%

90%

80%

76%

69%

56%

47%

34%

23%

-9%

-15

%
-19

%
-20%
-30%
-33%

-35%

-40%

-53%

-59%




03.2 Investment by Industry

(565

CyLecTByeT CUIbHOE YBEeMYEHWE KanuTana ans rny6uHHbIX
TEXHOJIOMMYECKMX KOMMaHWiA No Bcel EBpone. (MnyGuHHble
TEXHOMNOTMW — 3TO YHUKanbHbIE, AU dEPEHLMPOBaHHBIE, HACTO
3alUMLLEHHbIE NaTEHTaMMW UNW TPYAHO NOAAAIOLLMECS KOTIMPOBAHUIO
TEXHOMNOTMYECKNE UMW HayYHbIe JOCTKEHUS). Takne KOMNaHum, Kak
Insect, cam wnm AMSilk, 1cnonb3oBaHWe KOHBEPreHTHbIX
TEXHOJIOMMW ANS CO3LaHUsl peasibHbIX LIEHHOCTEN B KPYMHbIX,
rnobasnbHbIX U CIIOXKHbBIX OTPACNSX NPOMbILLIEHHOCTU. Mpu3HaBas
3TV BO3MOXHOCTW, MHBECTOPbI (M MokynaTenu) u3 EBponbl u 13-3a
py6exa MHBECTUPYIOT B €BPOMENCKNE aKTUBbI FNyBUHHbIE
TexHonoruu (60bLWKNHCTBO NpuobpeTexnin B CLLA Tenepb
MPUXOAUTCS Ha KOMMaHUM rnyGuUHHONM TexHonorum ). B To xe Bpemsi
CO3/Aa€eTCs HOBOE MOKOoneHne nonutukos EC, cTpemswmxcs
COXPaHUTb “TEXHOMOrMYECKMiA CyBEpeHUTET", YTO NoMoraeT
CHW3UTb PUCK MHBECTULMI B 3TU NPEANPUSTUS.

Mo Bcel EBpone HabnoaaeTcst CUMbHbIV POCT KanuTana Anst KOMMaHui,
3aHUMAIOLLMXCS CIIOXKHBIMU TEXHOMOTUSIMU....TEM HE MEHEE, 06beM
MHBECTMPOBAHHOIO KanuTana BCe ELUe HE SBMSIETCS Penpe3eHTaTUBHbLIM AN
KauyecTBa 1 NoTeHLMabHOW CTOMMOCTU NMOTOKa caenok B EBpone.

Tem He MeHee, 06beM WHBECTMPOBAHHOrO KanuTana
BCE elle He $BNJeTCS pernpe3eHTaTUBHbIM  ANd
KayecTBa ¥ NOTEHLUMANIbHON CTOMMOCTU MOTOKA CAENIOK
B EBpone. 31oT AncbanaHc ocobeHHO Opocaercs B
rnasa, Koraa Bbl pacCMaTpuBaeTe pa3Mep PbIHOYHbIX
BO3MOXHOCTEW, KOTOpble MpecieayoT 3T KOMMaHum,
Takux kak Msaco ($1 TpnH), ctpoutenscTBo ($10 TpnH)
wnu unctast sHeprust ($2,5 TpnH). WHbIMKM cnoBamum,
KanuTan OCTaeTcs HepaBHOMEPHO pacrnpefeneHHbIM
Mo BCEMy CMEKTPY BO3MOXHOCTeW. [IBe OCHOBHble
npuyvHbl Takoro " geduumta duHaHcnpoBaHua” (1)
MHOTME  BEHYYpPHble  WHBECTOpPbl  HE  WMelT
HEO6XOAUMbBIX 3KCMEPTHBIX 3HaHWi U CTPYKTYp Ans
OLUEHKM U MOAAEPXKKU 3STUX KOMMaHui, u  (2)
HeKoTopble ucTopuyeckne atpubyTbl 6onee rnybokux
TEXHOJIOTMYECKMX WHBECTMUMI (BpeMs BbIXoAa Ha
PbIHOK,  KanmuTanoeMmKoCTb...) BCE €lle MelalT
MHBECTOpPaM, AaXe eC/IM OHW He MPUMEHWUMbI KO BCEM
TUNAM ry60KMX TEXHOMOMMYECKMUX KOMMaHUIA.

MCKYCCTBeHHbIl‘/’I MHTENNEKT AOMUHUPYET Ha KannTtasoMm,

BJ/TIOXXEHHBIM B INyOUMHHbIE TEXHOMOMMN, B TO BPEMS KaK
KBaHTOBbIN eLlle He cAenan cBoero ckayka B Espone. B 2019
rofly eBponencKne KoMMnaHumM, OTHECEHHbIE K KaTeropum
KOMMaHMI "NCKYCCTBEHHOIO MHTENNEKTA", NPUBNEKN MOYTH
$5 MnpA-caMyto KpYnHY OTAENbHYIO NOAKaTEropuio.

Sofia Hmich
OCHOBaTesb
MONOXKUTENBHOIO
KanuTtana

$4.9

MApA

WHTENNIEKTA.

KanuTan, nHBecTMpoBaHHbIi B 2019
roAy B €BpOMeNCcKMe TEXHONOrnyeckme
KOMMaHmK, KnaccupuumpoBaHHbIE Kak
KOMMaHWN UCKYCCTBEHHOIO

KanuTan, BIOXKeHHbIi B VckycTB.uHTenIEKT $1249M $1750M $2947M $3252M $4884M
AaHHbie $1053M $1025M $1267M $1892M $2577M
rny6uHHbIe TexHonorum komn sperne $468M $543M $605M $1052M $1548M
poGoTs! $376M $1098M $1391M
HAHOTEXHON. $684M $805M $846M
broeiin $377M $851M $700M
noner $748M $585M $433M $684M
VHTEPHET $885M $1246M $1072M $626M
0O6opynos. $1050M $1011M $1381M $600M
MporHos.aHanu3 $353M $307M $562M
3D $409M $563M $347M
oyene $320M
[IPOHbI
BupT pe $237M $319M $677M $256M
ponor | = I -7
peyb
KBaHTYM
St dealroom 2015 2016 201 2018 2019
7
MCKYCTB.MHTEI’IHEKT
KonuuecrBo caenok [JaHHble
KOMM 3peHue
pobOTbI
HaHOTEXHO
BrokyeiH
nouck
WHTEpHET
O6opyaos
MporHo3.aHanus
3D
06yyeHne
Mporp obecn
[IPOHbI
npu6opsI
>
panapb!
peyb
KBaHTY
source: [ dealroom ! 2015 2016 2017 2018 2019
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03.2 Investment by Industry

BenukobpuTtaHusa SBNSIETCA BeAYLUMM HanpaBneHneM B EBpone ans MHBECTUUMI B rNy6UHHbIE
TexHonorum, npuenekas $ 2,9 mnpa B 2019 roay n noytn $10 mnpa B coBokynHocth ¢ 2015
roga. ®paHumsa 1 FepMaHuns TakKe SBNSIOTCS EBPOMNENCKON TEXHONOMMYECKOoN cunoit, u B 2019
rogy B 3TW CTpaHbl 6b110 MHBECTUPOBAHO B OBLLEN CNOXHOCTM 2 MUAAMapaa AonapoB. [naas
3a npepensl Ton-10, PyMbiHUS BblgenseTcs 6narogaps 6onblinM cymmamM, BnoxeHHbIM B UiPath,
BO3MOMXHO, CaMblii BbICTPOPACTYLLMIA YEMMNOH EBpONbI MO ryOUHHBLIM TEXHONOMUSM,

WHBeCTUpPOBaHHbI
kanutan ($MnH) B
eBporneiickue KOMNaHuu
rny6MHHOM TEXHOSIOrUM NO
cTpaHaMm

© 2014-2018
2019

Ton 10 cTpaH

3ennkoBpUTaHNs '

Fepn )
a '
LWseiiiapu -
fl '
Hunepnaknb! .

LWeeuust l

'
Vipnaraus

Vicnauns

Benbrus

.

0 1,000 2,000 3,000 4,000 5,000 7,000 8,000 9,000 10,000 11,00
6,000 0

HBECTUPOBaHHbI

RaTATans™y

11-20 mecTo

Wranua | .
pocarn ]
pocrpus ]
e )
Monbwa I
r— |

!
— I

.
.

0 100 200 300 400 700 900 1,000 1,100 1,200 1,300 1,400

500 600 YnsectyposarHbii

KanwTan M)

source: [ dealroom

KBaHTyM-3TO Hebosbllas, HO BaXkHasi pa3BMBaIOLLAACT KaTeropus ans
WHBECTULIMI B rNYBUHHbIE TEXHONOrMK. B rnobanbHOM MacluTabe COBOKYMHbIE
WHBECTULMKN B KBAHTOBbIE KOMMNaHWUM Aocturnn 6onee yem $600 MH

KonuuecTtso caenok n
KanuTasioBJ/IOYKEHU I
($MnH) B quantum
Global

o Kanutan B M/H

KonnuyecTso caenok

atomico  www.stateofeuropeantech.com
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200

$155
150 M
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$120M

Capital invested

(st

$101
M
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03.2 Investment by Industry

EBponelickasi cuna B 061aCTh ry6UHHBIX TEXHOMOTMIA TakKe
pacnpoCTpaHAEeTCS Ha HOBble MOAKATEropun, KOTopbIe NMPUMOBPETAlOT BCe
6osbllee 3HaYeHME B KaYEeCTBE HanpaB/ieHUiA A4Jist robasbHbIX
WHBECTMUMIN. KBaHTyM-3TO NMpeKpacHbIlii MPUMEP TOro, HACKOJSIbKO CUJTbHbI
MCCreaoBaHnsl perMoHa B eBPONENCKMX YHUBEPCUTETaX(Takne Kak
Bpucronb, UHcHpykK, Okcdhopa n UCL) nomoraeT ykpenuTb No3numm
EBpOMbl Kak KOHKYPEHTHOW CuIbl HA MUPOBOM apeHe.

[lonsa KBaHTOBbIX CAEJIOK
(%) no pernoHam

CLUA U KaHana
© Espona

° Azus

OcTanbHble

bpeHa bpuctonb
NpuW3HaH BO BCEM
Mupe.

100

75 -

% of quantum
g

deals

~
&

2015 2016 2017 2018 2019

rce: [ dealroom

10 neT Ha3aa aHrnMiickue OCHOBATENM MpUeskasnu B
KpeMHueByto AonnHYy 1 1M 3agasanu sonpoc : "Korga
Bbl cobupaeTech nepeexaTb cloga?’ Tenepb BO3HUKAET
Bornpoc: " Kak Mbl MOXeM WHBECTUPOBATb B 3Ty
HEBEPOATHYHO BO3MOXHOCTb?’
3TO AOKa3aTeNbCTBO CABUIA BO BHELUHEM BOCMPUATUN
3KOCUCTEMbI BennkobputaHuu. 3To oTpaxkaeT paboTy,
npogenaHHyto 6pUTaHCKUM NPaBUTENBCTBOM MO MPOABMXKEHUIO
CTPaHbl, @ Takxe 60/IbLIOe KONMYECTBO YCMELLHbIX
TexHonornyecknx gvpm. CeroaHs ectb NpeanpuHUMaTenu,
KoTopble "6bin TaM U caenanu 310.” ECTb 06pasubl Ans
noApa)kaHusi, Ha KOTOpble MOXET PaBHATLCA creayroLiee
MOKOJIEHNE, 1 3TO MOAMUTHLIBAET elle 6onee BbICOKMUE YPOBHU
YCTPEMINEHUI 1 aMBULIMIA.
M 3T0 He Tonbko BenmkobputaHus B LienoM, Ho 1 6peHa
Bpu1CTONb, KOTOPLIV TENEPb NPU3HaH BO BCEM MUPE.

XOT$i MHOTMe eBponeiickMe KBAHTOBbIE KOMMaHWM OCTAKOTCS B CKPLITOM peXxuMe,
BCe 6oMblUee YMCO NEePCreKTUBHBLIX KBAHTOBbIX KOMMaHWI B MPOLUSIOM Foay
YBEIMYUIIN KOSIMYECTBO CEpPUI NMPoAaK. XOTsl HEKOTOPbLIE U3 3TUX KOMMaHUIA He
6b1nM BKOYEHDBI B HVXKECeaytoLlee, OHM Takke BOCMO/1b30Ba/IMCh MpaHTaMm
EBponelickoro Coto3a - Hanpumep, Beit nonyumna gononHuTeNnbHble 2,6 MIH.

raised ($M)
Jul-
Hexompble caenku, QM Seed 122 1‘; Espoo Finland Vito Ventures;MIG Fonds; Tesi;OpenOcean;Maki.vc
3aKJ/Il0O4YE€HHbIe
7] Jun- United
€Bponenckumm Riverlane Seed 44 1o Cambridge oo Amadeus Capital Partners;Cambridge Innovation Capital
KOMMNaHUAMU KBAHTOBbIX o - Tech Grinderfond: N cantal
- S ct- High-Tech Griinderfonds;Unternehmertum Venture Capital
BbIYMC/IEHUU B 2019 rOl.'l.y HQS Quantum Simulations Seed 2.6 19 Karlsruhe Germany Partners;btov Partners
Oct- United
Rahko Seed 1.7 19 London Kinnlgdom Balderton Capital
. Oct- . .
Beit Seed 14 19 Krakow Poland Kindred Capital
. May- 5 High-Tech Griinderfonds;Unternehmertum Venture Capital
Kiutra Seed 1.2 19 Munich Germany Partners; APEX Ventures
May- United ) )
Phasecraft Seed 1.0 19 London Kingdom UCL Technology Fund;Parkwalk Advisors
Oct- . United .
NuQuantum Seed 0.8 19 Cambridge  ingdom Amadeus Capital Partners
source: [ dealroom
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03.3

Feorpachus
MHBECTULUUHN

CyMMapHble KanuTalnbHble BnoxeHus ¢ 2015
roga npesbicvnn $ 10 Mnpa B Tpex
€Bponencknx ctpaHax (BenmkobputaHus,
lepManusa, ®paHumns) u 6onee $1 mnpa ewle B
oAVHHaauaTV CTpaHax.

"HBeCTVIpOBaHHbIﬁ Kanutan

Ton 10 cTpaH
($MnH) no cTpaHam B rop
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Investment by Geography

S jaxxe bonee
ONTUMUCTUYHE, YeM 12
MecsiLieB Ha3ag,
HEBEPOSITHO.

London is Europe’s tech capital, as measured
by the total number of unique companies
that have raised funding since 2015, with
more than twice the number of the second
city by size, Paris. In total, Europe is home to
more than 13,000 unique companies that
have raised funding since 2015.

3a nocnegHue 12 MecaueB Mbl CTanu CBUAETENSMU
PEeKopAHOro PYHaHCMPOBAHMS U MOSIB/IEHUS HOBbIX
(bpaHLy3CKM1X KOMMaHWi-eANMHOPOroB.. Mbl Takxe
Habntoganu HekoTopble 04eHb 0bHaaexmnBatoLme
MHMLMATMBbI CO CTOPOHbI NMPaBUTENbCTBA, TakMe Kak
HoBas paHLy3ckasi TEXHUYeCKasl BU3a A1 TallaHToB U
HeaaBHee 06bsiBNEHMe MakpoHa 0 HOBOM MacCOBOM
doHae anst rNyBUHHBIX TEXHOMOMMI. Mbl BUAUM BCe
60nbLue 1 6onbLUe MeXAYHaPOAHbLIX NHBECTOPOB M

Roxanne
Varza

npeanpvHuMaTtenelt .Bce 3To oueHb MHoroobellatoLLe.

AVPEKTOp

EUROPEAN TECH
COMPANIES

of unique European tech
companies that have raised
funding since 2015.

TOP 10
Top 20 hubs by number of CITIES
unique funded companies,
2015-2019 London 2,747
Paris 1,18
3
Berlin 930
Stockholm 776
Amsterdam 457
Barcelona 437
Dublin 37
1
Helsinki 359
Madrid 314
Moscow 302
0 250 500 750 1,000 1,250 1,500 2,000 2,250 2,500 2,750 3,00
1,750
# of unique funded companies
CITIES
11-20
Munich 252
Milan 219
Copenhagen 19
7
Zurich 142
Hamburg 138
Oslo 132
Vienna 126
Warsaw 126
Tallinn 11
6
Istanbul 11
5
0 25 50 75 100 125 150 200 225 250 275
175
# of unique funded companies
NOTE:
Number of unique funded companies E dealroom
between 2015 to 9M 2019. All
Dealroom.co data excludes the
following: biotech, secondary
transactions, debt, lending capital,
grants. Please also note the data
excludes Israel.
(&
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03.3 Investment by Geography

The distribution of capital invested per FINTECH

country varies within key European tech INVESTMENTS

industry verticals. The UK, for example, is 5 0 UK share of total European
the most important destination for fintech investments since 2018.

investments in fintech, accounting for half of

all capital flows. 0/0

Share of capital invested FINTEC
(%) per vertical per H
country, 2015-2017 vs.

2018-2019 YTD 100

LEGEND
United Kingdom

75
Germany

Sweden

France

Switzerland
Netherlands

% of capital invested
«
3

Spain 25

Denmark

Italy

© Treland 2015-201 2018-2019

Rest of Europe YTD

ENTERPRISE
LEGEND SOFTWARE

o United Kingdom
o Germany 100

France

Switzerland
o

Romania 75

Spain
Belgium

Portugal
o

% of capital invested
@
3

Sweden

Finland
o 25

Denmark

Ireland

Rest of Europe 0

2015-201 2018-2019
7 YTD

HEALT

LEGEND
o United Kingdom

© France 100

Germany

© Switzerland

Netherlands 75

Belgium
Sweden

o Ireland

% of capital invested

Spain
© Denmark

o Italy »

Rest of Europe

2015-201 2018-2019
7 YTD

NOTE:

Source: dealroom
All Dealroom.co data excludes the ' -

following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel. 2019 based
on data to September 2019.
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03.3 Investment by Geography

Share of capital invested
(%) per vertical per
country, 2015-2017 vs.
2018-2019 YTD

LEGEND
United Kingdom

Sweden
Germany
France
Switzerland
Netherlands
Spain
Finland
Denmark

Italy

Rest of Europe

LEGEND

© Germany
o United Kingdom

France
Spain
Netherlands
Sweden
Switzerland
Russia

o
Croatia
Finland

_ Treland
o

Rest of Europe

LEGEND
© United Kingdom

() France
Germany

© Spain
Finland
Sweden
Belgium

o Norway
Italy

© Netherlands

Rest of Europe

NOTE:

All Dealroom.co data excludes the
following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel. 2019 based
on data to September 2019.
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03.3 Investment by Geography

Though the UK has a dominant share of capital invested in European fintech
companies, its share of deals is lower, a reflection of the fact that UK fintech
companies have been successful in raising a number of giant rounds of more than
$100M. In fact, looking at the distribution of deals per industry vertical per country
shows the distributed characteristic of investment activity across the region, as
demonstrated by the share of deals in the transportation industry.

Share of deals (%) per TRANSPORTATI
industry vertical by ON

country 00

LEGEND
United Kingdom

Germany 75

France

Netherlands
Spain
Sweden
Russia
Switzerland
Italy 25

% of deals
«
o

Norway

Rest of Europe

2015-201 2018-2019
7 YTD

ENTERPRISE
LEGEND SOFTWARE

United Kingdom
o g
o Germany 100

France

Spain
o P

Netherlands

75
Sweden

Switzerland
Ttaly
Ireland

% of deals
@
o

Denmark
o

Rest of Europe

25

2015-201 2018-2019
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HEALT
LEGEND
© United Kingdom
© France
Germany
© Switzerland

100

75
Netherlands

Sweden

Spain
© Italy

Finland

% of deals
@
o

) Belgium
© Ireland

25

Rest of Europe

2015-201 2018-2019
NOTE: 7 YTD

All Dealroom.co data excludes the

following: biotech, secondary transactions,

debt, lending capital, grants. Please also Source: ﬂ dealroom
note the data excludes Israel. 2019 based

on data to September 2019.
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03.3 Investment by Geography

Share of deals (%) per ENERG
industry vertical by Y
country
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H

LEGEND
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© Sweden
Spain

75
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o
3
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Rest of Europe 2

2015-201
7
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NOTE:

All Dealroom.co data excludes the Source: dealroom

following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel. 2019 based
on data to September 2019.
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03.3 Investment by Geography

The top 10 European tech hubs for capital invested is becoming an
increasingly interesting set of cities. Places perhaps less known to European
tech outsiders have established themselves as important destinations for
inbound capital flow, including Bucharest, Cambridge and Munich.

Top 20 European hubs by
capital invested ($M),

ranking based on 2019 LOB”dT”
erlin
Stockholm
LEGEND Paris
Munich
° up to 8,000 Bucharest
© 1,000 to 4,000 Barcelona
Helsinki
© 800 to 1,000 Madrid
© 600 to 800 Cambridge
Copenhagen
© 400 to 600 Bristol
© 200 to 400 Amsterdam
Zurich
© 100 to 200 Milan
50 to 100 Dublin
Hamburg
Upitoley Oxford
Oslo
NOTE: Brussels
All Dealroom.co data excludes the 201 201 201 201 201
following: biotech, secondary transactions, 5 6 7 8 9
debt, lending capital, grants. Please also
note the data excludes Israel. 2019 Source dealroom
annualised based on data to September
2019.

Similarly on the number of deals, it is interesting to see cities like Milan make the
top 15% list, a sign that Italy is starting to catch up.

Top 20 European hubs by
number of deals, ranking

based on 2019 London
Paris
Berlin
Stockholm
BGEND Amsterdam
Barcelona
o up to 1,000 Madrid
Munich
o 600 to 800 Zurich
Dublin
o 400 to 600 Copenhagen
Helsinki
© 30010400 N S S-S
Oslo =
o 200 to 300 Hamburg g
M\(?s‘cow
100 to 200 ilnius
o Manchester
50 to 100 Vienna [N
Cambridge
25 to 50 Warsaw
Edinburgh 20
up to 25 Lausanne 77 |
Bristol
Istanbul
Lisbon
Oxford
" Bucharest — -~~~
NOTE: Budapest gOl §01 ;01 2018 2019
All Dealroom.co data excludes the Lyon
following: biotech, secondary transactions,
debt, lending capital, grants. Please also o
note the data excludes Israel. 2019 Source: dealroom
annualised based on data to September
2019.
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03.4

$1B+

Companies

There are now at least 174 European tech companies that have scaled to
a valuation of more than $1 billion. Before entering this decade, that
number stood at just 13, meaning Europe has seen over 13x increase in
the number of companies scaling to this milestone. This is a diverse set
of companies, a large proportion of which (43%) scaled to $1 billion+
without raising venture capital.

Number of VC-backed &
non-VC- backed $1B+
European tech companies
per year (cumulative)

LEGEND
o#* of VC-backed
# of non-VC-backed

NOTE:

All Dealroom.co data excludes the
following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel.

#of

companies
1)
8

50 . . .
, -_-_-_

T om0 T 201 2012 014 200 201 200 200 201
1 2013 5 6 7 8 9

source: [ dealroom

European founder attitudes to venture capital have undergone a
transformation. While Europe has always produced tech companies that
can reach billion-dollar milestones, these companies have not historically
used venture capital as a means to finance themselves. As Europe’s
venture capital base has matured and as awareness of the benefits of
partnering with VCs has grown, this trend has reversed itself entirely.

atomico

Share of VC-backed &
non-VC- backed $1B+
European tech companies
(%) per founding year
decade

LEGEND
[ # of VC -backed companies

# of non-VC-backed companies

NOTE:

All Dealroom.co data excludes the
following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel.
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03.4 $1B+
Companies

At the time of publication, there are 99 $1 billion+ VC-backed European tech companies.
If Europe’s not already surpassed 100, it's only a matter of time before this milestone is
surpassed.

Number of new and total
$1B+ European tech

companies per year 100

LEGEND 8
o c
Exisiting g 75
£
New in 8
<
S
year 2
be)
Q
5 50 -
3
<
: ]
s
o
H*
2 I
0
NOTE: 2010 201 2012 201 2014 201 201 201 201 201
1 3 5 6 7 8 9

All Dealroom.co data excludes the

following: biotech, secondary transactions, E dealroom
debt, lending capital, grants. Please also

note the data excludes Israel.

The UK is the single largest source of $1 billion+ VC-backed tech companies from
Europe with 29, followed by Germany (17) and France (11). There are now VC-backed
$1 billion+ European tech
companies from 20 unique countries across Europe, including Austria, Poland and the Czech
Republic.
Number of $1B+
VC-backed European

tech companies by
country of origin

Germany France

United Kingdom

NOTE:

All Dealroom.co data excludes the
following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel.

B dealroom

In France, the pipeline of potential $1B+ companies
has never been so promising, and has even started
to deliver with Doctolib. The first exits will follow

soon, and with them the ‘mafias’ of operators with

firsthand rocketship experience that we lack. We P ot
perceive this as the last significant step before I
ecosystem maturity. bartar
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03.4 $1B+
Companies

The total aggregate value of $1 billion+ VC-backed companies from Europe is just short of
$270B with companies founded during the 2000s delivering the greatest share of value to
date. Companies
founded during the 2010s are on track to comfortably exceed that total based on the current
trajectory of value accretion.
Total value of VC-backed
European $1B+ tech 150

companies by founding
decade

$144B

100 $968

50

Combined valuation of companies ($B)

$29B
NOTE:

All Dealroom.co data excludes the

following: biotech, secondary transactions,

debt, lending capital, grants. Please also 0
note thewwmiyéeﬁ Israel. 1990s 2000s 2010s

There are more billion-dollar companies for fintech (20) than for = EUROPEAN
any other industry vertical, though there are a growing number ~ SAAS

of$1billion+ VC-backed European enterprise software Europe has now produced 16
companies $1 billion+ VC-backed
P ' enterprise software
companies.

Number of $1B+
VC-backed European
tech companies by

indunctruv all fima Fashion aming & Entertainment

Fintech

Social & Consumer Apps Transportation Security Semiconductors

NOTE:

All Dealroom.co data excludes the Enterprise Software
following: biotech, secondary transactions,
debt, lending capital, grants. Please also Food & Drink Reetail (excl. Fashio
note the data excludes Israel.

B dealroom

The total value of VC-backed $1 billion+ European fintech companies now exceeds $50
billion.

Total value of $1B+
VC-backed European

Social & consumer Apps Gaming & entertainment

Fintech

Food & drink Transportation Health

Fashion

Enterprise software
Travel
NOTE:

All Dealroom.co data excludes the
following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel. E dealroom
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03.4 $1B+
Companies

I'm very optimistic. We've seen so many exciting ideas being
developed

by firms and embraced by consumers, including here at Monzo.
People are appreciating how technology can provide them with a
much better level of transparency and control, and I expect that

trend to continue. We're seeing multiple world-class, Tom
growth-stage companies coming out of Europe across multiple Blomfield
sectors, really for the first time ever. In digital banking alone, "C"ESZO

we've got three or four companies with multi-billion valuations.

The latest cohort of $1billion+ VC-backed European tech companies founded during the
2010s remains overwhelmingly in private hands.

Share of $1B+ VC-backed
European tech companies
(%) by ownership status
and founding year decade

LEGEND
Private

Public
Acquired
o

NOTE:

All Dealroom.co data excludes the

following: biotech, secondary transactions,

debt, lending capital, grants. Please also
note the data excludes Israel.

Because fewer unicorn companies have started in
Europe than in America, we have a less fixed
mindset as to what a successful business or a
successful founder should

% of tech companies by ownership status

100

75

25

1990s 2000s

B dealroom

2010s

be. We're more open to quirky business ideas and  valentina

Milanova

teams that don't quite fit the ‘socially awkward ..

white guy with a hoodie” mould. Founder & CEO
(&)
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03.4 $1B+
Companies

Europe’s now produced 13 $1B+ VC-backed tech companies that have scaled to more
than $5B, including four that have grown beyond the $10B milestone.

Number of $1B+
VC-backed European
tech companies by
valuation group $58+ 3
$2-5B+ 28
<$2B 58
0 5 10 1 20 25 30 35 45 50 55 60 65
NOTE: 5 40

All time $1B+ VC-backed European tech # of tech companies

companies. All Dealroom.co data excludes
the following: biotech, secondary
g dealroom
transactions, debt, lending capital, grants. E
Please also note the data excludes Israel.

Share of VC-backed European
$1B+ tech c_ompanles Consumer 2%
(%) by business model
Enterprise 41%
Deep tech 7%
0 5 10 1 20 25 30 40 45 50 55
5 35

NOTE: % of VC-backed tech companies

All Dealroom.co data excludes the
following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel.

B dealroom

Great operating talent came out of the first generation of e
consumer tech companies in Europe - people who are great t
marketers, great at product, great at finance. That talent has -
been key in supporting a new e
generation of deep tech companies as they commercialise. We now (ﬂ .
have the ingredients to build big companies.

Nigel Toon

Graphcore
Co-founder & CEO
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03.5

European Exit
Landscape

Many will be surprised to know that Europe has produced more tech
IPOs than the US for six consecutive years, including more tech
IPOs in the first nine months of 2019.

Number of tech IPOs by

region
87
LEGEND
Europe
United States 63
g 49
4 S
33
2 30 32 29
20
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7 8 9
%
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03.5 European Exit Landscape

But you have to dig beneath the headline numbers to get the full story. First of all, looking at
the magnitude of the tech IPOs, as measured by market cap ($B) at IPO, it is clear that the
US had a dominant year in 2019. The combined value of the Top 10 tech IPOs in the US in
the first nine months of the year equated to a total market cap of $153B versus $22B for the
ten largest European tech IPOs. Uber’'s market cap at IPO alone eclipsed the combined market

cap of Europe’s top 10 tech IPOs in 2019.

Largest tech IPOs by market Ube 575,463
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03.5 European Exit Landscape

Looking past the 2019 has been a highly eventful year in global tech

. . listings, with companies like Uber and Lyft in the US,

2 2 _oE)enlng day headlines, _ i Nexi
) ) it’s notable that and Trainline here in Europe. While numbers of
’, European listings have been a little subdued compared

Europe 52019 crop of with 2018, Europe has stretched its lead over the US in
IPOs, Iar_ge and small, the number of tech listings for the 6th year running.
have delivered returns  Looking past the

for their investors opening day headlines, it's notable that Europe’s 2019
) i crop of IPOs, large and small, have delivered returns for
which exceed their their investors which exceed their US contemporaries.

US contemporaries.

The numbers of sponsor-backed tech IPOs per region are at similar levels in Europe and the
US. These relate to IPOs where typically financial investors, whether VCs or PE funds, play a
‘sponsoring’ role in bringing these companies to the public market. The mix of VC versus PE
sponsors between the US and Europe in 2019 has been very different. In the US, VCs have
been the dominant sponsor of tech IPOs, while in Europe they’ve been led by PE funds. This
marks a shift versus 2018, when Europe’s largest tech public listings were ‘sponsored’ by VCs,
including Spotify, Adyen and Farfetch.

Number of sponsor-backed
tech IPOs by region 14

LEGEND
Europe

United States
(]

10

# of sponsor-backed tech IPOs by
region
w
- i
o

0 — -  — - — -

201 201 201
5 7

James Clark

London Stock
Exchange

Head of Tech
and
Lifesciences,
Primary Markets

NOTE: *"ﬁ( London

Stock Excangs

2019 based on data up to September 2019.

There is a divergence between European and US public markets in terms of the ability of
tech companies of different scale (by market cap) to access them. While the number of US
tech IPOs with a market cap of less than $1B has been in persistent decline for several
years, Europe has seen the opposite trend as a result of the greater diversity in types of
companies that can access the region’s public markets.

Number of tech IPOs with w 80
less than $1B market cap

at IPO by year and

region 60 56

46

LEGEND
Europe

United States

# of tech
1POs
S

36

29

Ry bondon,
NOTE:

2019 based on data up to September 2019.
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03.5 European Exit Landscape

At the other end of the market cap scale, while European has consistently delivered multiple
billion- dollar tech IPOs each year, the US has delivered a greater volume of larger tech
IPOs of $1B+ market cap at issuance. Since 2015, there have 2.8x as many $1B+ tech
IPOs from the US versus Europe.

21 21

Number of tech IPOs with Y
$1B+ market cap at IPO
per year and region
15 15
LEGEND 12
Europe
10
° United States a'j , ,
B 5 5 4
3 .
- — — — — _ —
5 9

NOTE:

2019 annualised based on data to .m‘:' f Lodlon
September 2019. o s

# of tech IPOs per

Of course, the 2.8x difference should be put in additional context. It's only one consideration
to account for the difference between Europe and the US, but it’s relevant to note the gap in
terms of relative levels of capital investment into tech in Europe and the US. Since 2015, the
US saw a 4.0x greater level of venture capital investment versus Europe, a number that puts
into additional context the 2.8x multiple on $1B+ tech IPOs.

5423

Number of tech IPOs with
market cap at IPO of $1B+ 5
and total capital invested
($B) by region

5}

5109
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The long-standing dominance of the US in the global tech industry and the sustained
decades-long gaps in relative capital investment in tech in different regions are best
captured by the difference in total market cap of public tech companies by region. The total
aggregate value of public US tech companies (around $5.9T) is 5.5x greater than Europe
(around $1T). This too, however, is in part a reflection of the fact that relative levels of
venture capital investment in the US and Europe have been on very different scales. More
than $800B of venture capital has been invested in the US since 2000 versus between

$150-200B in Europe.

Total market cap ($B) of
public tech companies by
region in 2019

6,000 $5,8808

4,000

Market capitalisation
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Data as of 21 October 2019.
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03.5 European Exit Landscape

Though Europe has yet to produce a company that comes close to rival the value creation of
trillion-dollar market cap companies to rival Microsoft or Apple, it's often forgotten that

Europe has produced more than one $100B tech company. SAP, Europe’s largest public tech
company by market cap, has now grown to be valued at more than $150B. If SAP has done

it, why can't others?

EUROP
Top 10 largest tech E
companies by market cap
q SAP $158B
($B) in Europe, US and
China in 2019 ASML $1088
Dassault $40B
Amadeus $31B
Ericsson $31B
Nokia $308
Infineon $23B
Spotify $21B
Ayden $21B
Capgemini $20B
0 20 40 60 80 100 120 140 160 180
Market cap ($B)
UNITED
STATES
Apple $1,068B
Microsoft $1,057
B
Amazon $874B
Alphabet $863B
Facebook $530B
Intel $228B
Cisco $198B
Oracle $179B
Adobe $129B
Salesforce $126B
0 100 200 300 400 500 600 700 800 900 1,000 1,10 1,200
Market cap 0
($B)
CHIN
A
Alibaba $463B
Foxconn $43B
Hikvision $40B
NetEase $37B
Baidu $36B
Qihoo 360 $22B
Tencent $22B
Luxshare Precision $22B
BOE Technology $18B
Avary $14B
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Market cap ($B)
iy lomon,
NOTE:
Based up data up to 21 October 2019.
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03.5 European Exit Landscape

Whilst the US had a bumper year in terms of the scale of its tech IPOs in 2019, those
companies have not gained value as a cohort since listing, as the public markets have been
impacted by increased volatility. The weighted aftermarket performance of the 2019 class of
tech IPOs from the US was down 6% at the end of October 2019; Europe’s 2019 vintage was
up 18% at the end of the same period. Of course, it’s still much too early to judge the
performance of these companies.

Weighted aftermarket
performance of tech 205%
IPOs by vintage year 200
(%)
9 154
g 150
LEGEND g
Europe g
United Stat s 16
nited States g 100 %
B 80%
E
Q
L=
2 50 2% 40%
2 30%
s 22% 18
28 %
0 I
6%
50
201 201 201 2018 2019
5 6 7
NOTE: ]
Aftermarket performance is weighted by W ;'-3“':9?"‘

market cap at IPO. 2019 based on data to
21 October 2019.

There are a lot of things happening right now in tech that are
raising a lot of questions. Looking at what happened to WeWork  /
most recently, we're seeing investors shy away from companies
that might not

be clearly profitable from the get-go.

I think there will be some kind of movement when it comes to Maria
funding for startups. Startups will need to prove themselves, and Raga
their business models even more. It's going to be trickier; if you EECP)OP

rely on funding, a far more uncertain future is ahead. Combined
with the delay of Brexit in the UK, we're entering an extended
state of uncertainty for businesses.
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European Exit Landscape

Besides simply looking at the scale of public tech companies, there are a number of other
cultural differences between European and US public markets. One is a greater level of
openness to existing investors selling down their position at IPO for liquidity. As a result,
there is a materially higher share of secondary share sales on European than on US

markets.

Average share of primary
versus secondary shares
sold at IPO by region

LEGEND
Europe

United States
o

NOTE:
2019 based on data up to September 2019.
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There is a strong pool of sophisticated European public market investors that have built
large portfolios of holdings in public European tech companies. Norway’s giant sovereign
wealth fund, Norges Bank Investment Management, is the single largest European
investor in European public tech companies, as measured by the size of its portfolio at
the end of September 2019.

atomico

Top 10 European
investors in European
tech companies

www.stateofeuropeantech.com

# of Investments in European Tech Companies

Norges Bank Investment Management 332
Legal & General Investment Management 203
DWS Investment 255
Baillie Gifford 143
BNP Paribas Asset Management 162
Allianz Global Investors 208
Amundi Asset Management 152
UBS Asset Management 257
Henderson Global Investors 224
ABN AMRO 157
(&)
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03.5 European Exit Landscape

2018 was a record year for European VC-backed exits, including the IPOs of Spotify,

Adyen

and Farfetch, amongst other highlights. By comparison, 2019 has been a very quiet year
in terms of large-scale VC-backed exits, with the largest exit coming in at just over

$850M.

Top 10 largest VC-backed
exits by value at exit in
2019

NOTE:

EUR to USD conversion taken by date of
exit from Bloomberg; Graze value at exit
based on rumours.

Exit Type Country City Value at IPO/EV in M&A ($M)

Acquirers (if any)

Kiwi.com Acquisition Czech Republic Brno 853 General Atlantic

Drivy Acquisition France Paris 300 Getaround

MeilleursAgents.com Acquisition France Paris 220 Axel Springer

Audio Network Acquisition United Kingdom London 215 Entertainment One

Graze Acquisition United Kingdom Richmond 200 Unilever

iyzico Acquisition Turkey Istanbul 165 Payu

data Artisans Acquisition Germany Berlin 103 Alibaba

Crypto Facilities Acquisition United Kingdom London 100 Kraken

Usabilla Acquisition Netherlands Amsterdam 80 SurveyMonkey

mnubo Acquisition Spain Sant Pere de Ribes 78 Aspen Technologies
Source: 8 dealroom

The slow year in terms of VC-backed exits is reflected in the count of total M&A

transactions.

VC-backed M&A exit
count by deal size

LEGEND
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© $100M-$250M

© $250M-$500M
>$500M

NOTE:

All Dealroom.co data excludes the
following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel. 2019 based
on data up to September 2019.
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Looking beyond just venture-backed European tech M&A activity, total deal value

hit $88B

in the first nine months of 2019 and is on track to surpass 2018’s total for the year

of nearly

$100B. Non-VC-backed companies have been the key driver of that figure,

accounting for
almost 80% of total European M&A exit value

($B) per year by
VC-backed or not

LEGEND

© VC-backed exit value

Non-VC backed exit value

NOTE:

2019 is based on data up to September 2019.
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03.5 European Exit Landscape

European tech M&A is dominated by exits to

European buyers, which accounted for 60% of exit
by deal count in 2019.0ne in four M&A transactions
in 2019 was a US buyer, a record high over the past

five years.

Share of M&A exits by
buyer region by year

LEGEND

Europe
United States and

Canada Asia
o

Other (incl. unknown buyer country)

NOTE:

VC-backed and non-VC backed deals
included. All Dealroom.co data excludes
the following: biotech, secondary
transactions, debt, lending capital, grants.
Please also note the data excludes Israel.
2019 based on data to September 2019.
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urce: [ dealroom

Despite the slow exit year in 2019, Europe has a large pipeline of potential exit candidates
with close to $103B of unrealised $1B+ candidates for exits across a number of industries.

Realised and unrealised
$1B+ exits by industry
vertical

LEGEND
o Value of realised $1B+ exits

Value of unrealised $1B+ startups

NOTE:

All Dealroom.co data excludes the
following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel. Data from
2013 to 2019; 2019 based on data up to
September 2019.

Entrepreneurs

believe they can

build extraordinary
success stories in
Europe,

because either they
know of others, or
perhaps, increasingly,
they know someone
directly who has been
a part of one

of those stories.
That's hugely
powerful.

(56
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I tend to think that a high-performing ecosystem is
made up of three main things: talent, capital and a
‘belief system’. I think Europe has more and more [
phenomenal |
talent, including people who move from the US to come
to Europe for any number of reasons - for their studies,
for lifestyle or world experience, to move back to where
their families are, etc.

I don't have to tell you there’s more capital than ever :':'I:
before, and more high-quality capital, I should add. But ascoay
it’s really the ‘belief system’ that I think has had the Zegna

most marked change. Entrepreneurs believe they can
build extraordinary success stories in Europe, because
either they know of others, or perhaps, increasingly,
they know someone directly who has been a part of
one of those stories. That's hugely powerful.

Kindred Capital
Founding General
Partner
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What is the definition of a European tech investor?

As investment into European startups continues to set
records,
capitalprovidershaveproliferatedatallstagesfromangeltogrowth.
Investors at more than 100 funds are on track to raise over
$100B, and we saw a record number of first-time funds.
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04.1

VCs and
LPs

It's hard to point to a single reason why the level of interest in European
tech has increased in the way it has over the past five years. But it would
be foolish to look past the hard data. The fact is that European VC

returns are now globally competitive and that has caused LPs to wake

up. On a one-, three- and five- year horizon, Cambridge Associates data,
the most widely cited benchmark of

venture capital performance, shows that its index for European VC
performance is either on par or significantly outperforming indices for both
US VC and, importantly, European Private Equity.

Horizon pooled return
(net) by fund index, June
2019 30.0

LEGEND
Europe Developed Venture Capital
Index ($)

Cambridge Associates US Venture Capital
Index

Europe Developed Private Equity Index

20.0

U.O “ “ " "
0.0
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25 year 20 year 15 5 year 3 year 1
year year year

Horizon Pooled Net Return

(%)

($) MSCI Europe Index ($)

NOTE:
As of 30 June 2019, $

LPs from around the world are becoming
increasingly interested in European tech. They
recognise the quality of technical talent in Europe
and want access to this potential. There is also a
realisation that the next Silicon Valley isnt going to Alice Bentinck
be a single location; instead, it will be a number of A
cities that attract and aggregate the world’s best

talent and build ecosystems around this.

O
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04. VCs and LPs

2018 was another record year with European
VCs raising more than $13B, and fundraising
activity in the first six months of 2019
(>$7.5B) indicates that the full year total for
2019 could go on to surpass that level.
Larger funds of greater than €250M
represent over 40% of capital raised in 2018.

VC funds raised ($M) and
number of VC funds closed
per year by fund size (€M)

LEGEND
<€25M

© €25-50M

© €50-100M
€100-250M

© >€250M

NOTE:

H1 2019 gures are preliminary. Taken from
the European Data Cooperative, developed
by Invest Europe. EDC data converted at
EUR:USD of 1.1367, the rate on 30 June
2019.

The overall median fund size at final closing
reached $53M in the first six months of
2019, continuing the gradual increase in
average fund size in Europe over the past
five years.

Median and mean fund size
($M) at nal closing by year

LEGEND
Median
© Mean

NOTE:

H1 2019 gures are preliminary. Taken from
the European Data Cooperative, developed
by Invest Europe. EDC data converted at
EUR:USD of 1.1367, the rate on 30 June
2019.
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In the UK and Germany the mean fund size at final closing has surpassed $100M,
but elsewhere in Europe average fund sizes are still much lower. On a
European-wide basis, the mean VC fund has a final closing at $45M.

Median and mean fund size
($M) at nal closing by year
by sub- region, 2014-H1
2019

LEGEND
Median

Mean

NOTE:

Taken from the European Data
Cooperative, developed by Invest Europe.
EDC data converted at EUR:USD of
1.1367, the rate on 30 June 2019.
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The median size of first-time VC funds closed in Europe hit $62.5m in the first half of
2019. This is up nearly 3x on median fund sizes from five years ago. The increased
fund size is a reflection of the sophistication of new generation first-time fund
managers in Europe, as well as a necessary response to the increased round sizes in
European early-stage venture.
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Median and mean fund size
($M) at nal closing per
year by fund type
(2014-H1 2019)
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H1 2019 gures are preliminary. Taken from
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by Invest] be. EDC data converted at
EUR:USD] !"YE?}" 367, the rate on 30 June
2019.
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04. VCs and LPs

Looking back on a cumulative basis at total funds
committed to European VCs since 2014, government
agencies have been the largest contributors -
supporting the European VC ecosystem with $9B.
They are followed by corporate investors and private
individuals as the next two largest LP types.

VC funds raised ($B) by LP
type, 2014-2018
cumulative

GGEND Government agencies
up to 12.0
: 8.0 to 10.0
o 6.0 to 8.0
© 40t06.0
© 20t04.0
o 1.0to2.0
0.0t Corporate investors
1.0 up

to 0.0

GOVERNMENT

$9
B

Funds allocated by government
agencies to European VCs since
2014

Private individuals Fund of funds

Family o ces

Pension funds nsurance companies|

Other asset managers [including PE houses other than fund of funds)

Endowments and foundations

NOTE:

i

Taken from the European Data
Cooperative, developed by Invest Europe.
Excludes Unclassi ed. EDC data converted
at EUR:USD of 1.1367, the rate on 30 June
2019.

The record high of more than $13B raised by
European VCs in 2018 came despite a decline in
government agency investment of almost $1B. This
drop was more than offset by large increases in
investment by fund of funds, pension funds and
family offices.

VC funds raised (SM) per year by
LP type, 2014-2018
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04. VCs and LPs

Indeed, pension funds appear to be waking up to the European PENSION

VC opportunity. They contributed just short of $1B to European  FUNDS

VCs in 2018, a material increase on the average commitment of $9 0 2 Size of total investment by
just $395M per year for the period between 2014 and 2017. %enféigig”fgcgr5“fopea” ve
The emergence of fund of funds with a mandate for European

VC is also notable. Fund of funds contributed $1.2B in 2018, M

more than any other LP type except government agencies.

Funds committed ($M) to

VC funds by LP type Sovemment
(>$500M), 2014- 2017 vs R o
20 18 Oorpor:Ce isnveslors

o e

LEGEND Private individuals I
[ VC Funds 2018 ($M) Pension funds —
o Other asset managers (including PE houses other
Average VC Funds 2014-2017 ($M) tan [—
fund of funds)
Banks
Insurance companies —
Endowments and
foundations _
0 250 500 750 1,000 1,50 1,75 2,000
. 1,250 0 0
NOTE: Funds committed ($M)
Taken from the European Data
Cooperative, developed by Invest Europe.
Excludes Unclassi ed. EDC data converted LUROPE

at EUR:USD of 1.1367, the rate on 30 June
2019.

Looking at 2018 commitments as a multiple of average
commitments in the four previous years, pension funds, family
offices and endowments and foundations have shown the
greatest increase in their allocations to European VC, a clear
indication of the increased institutional investor interest in the
asset class.

Funds committed to VC Endowments and I 29¢
fu“ds by LP type foundations Family offices [} 2 4x
(multiple), 2018 versus |

Pension funds 2.3x

average per year . o »
nsurance companies 3

2014-2017 . x

Fund of 2.0x

funds [

Banks 15

LEGEND x
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the

x

Multiple (2018 vs. average 2014-2017) fund of funds)

Private individuals

11
X

Government 1.0
agencies [ X
Corporate investors 0.9x
0.0 0.5 1.0 1.5 2.0 2.5 3.0
Multiple of funds committed in 2018 vs average per year in
2014-2017
NOTE: .
INVEST
Taken from the European Data Sh
Cooperative, developed by Invest Europe.
Excludes Unclassi ed. EDC data converted
at EUR:USD of 1.1367, the rate on 30 June
2019.
The value creation in The European VC market has matured and

. grown and has been proven by successful
/[ [ venture is based on exits. Still, many managers are too young

) ) innovation. Great to have experienced a market downturn.
companies can be created But the increased market size makes the
i market more resilient to a potential
anywhere and at any time correction.
in a Christina Brinck
market cycle. That makes Sixth Swedish
venture an interesting Eat'é’”a' P
und -

complement to other asset Tnvestment
classes where the value Director

creation are more related to
interest rates and stock

(&)
atom co www.stateofeurd@reléggﬁ' 64 In Partnership with & mm orr ck



04. VCs and LPs

The diversification of the LP base for GPs in different regions is at very different levels
depending on the maturity of the local VC ecosystem. The GP investor base in the UK, the
most developed European VC market, benefits from access to a heavily diversified LP base.
This is in contrast to GPs based in Central & Eastern Europe, where there is still a large
dependency on funds raised from government agencies. The Nordics, meanwhile, has the
strongest relative support from pension funds, which make up 16% of all VC funds raised in

the sub-region since 2014.

VC funds raised ($M) by
GP region and LP type,

2014-2018 IGRIEEN] $1538M  $1218M  $1254M
Southern Europe LRV
G GEND
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NOTE:
Taken from the European Data WEST

Cooperative, developed by Invest Europe. ELROPE.
EDC data converted at EUR:USD of
1.1367, the rate on 30 June 2019.

UK-based VCs have raised $17B in cumulative funds since
2014, followed by French ($11.7B) and German ($7.6B) VCs.
Given its status as Europe’s fourth-largest economy by GDP,
the fact that Italian VCs have raised only $1.2B over the
same period is particularly

noteworthy. The launch of the recent €1B National Innovation
Fund in Italy with a mandate that includes investing in VC
funds could help to move that number in the right direction.

VC funds raised ($M) by
country, 2014 to H1 2019

LEGEND
© up to 17,000
© 9,000 to 13,000
© 5,000 to 9,000
© 1,000 to 5,000
© 500 to 1,000
© 250 to 500

100 to 250

United Kingdom

upto 0

VC FUNDS RAISED IN UK AND

ITAL
A THRLT

Total amount raised by Italian and UK
funds respectively since 2014

) -

o

Switzerland

50 to 100 witzeran

01050 Norway Luxembourg nd Hungary k Ireland | Poland
[ Austria_Port

NOTE:

2019 based on data to H1 2019. H1

2019 gures are preliminary. Taken

from the
European Data Cooperative, developed by
Invest Europe. EDC data converted at
EUR:USD of 1.1367, the rate on 30 June
2019.

it

atomico  www.stateofeuropeantech.com 65

Q
In Partnership with  EIMIER & orrick



04. VCs and LPs

On a population-adjusted basis, VCs based in Luxembourg and Switzerland have raised the
highest amount of funds, a reflection of their attractiveness as global financial centres. The
Netherlands and the UK also rank high on a per capita basis, while large European markets

such as Italy, Spain

and even Germany still have relatively underdeveloped VC ecosystems compared with the
most advanced European countries. Estonia is an example of a country that has seen a

rapid development in the local VC ecosystem with the emergence of a new generation of
VC funds, such as Karma Ventures and Tera Ventures.

VC funds raised per
capita by country of GP
by year

LEGEND
o $ raised per capita (2013-2015)
$ raised per capita (2016-2018)

NOTE:

Taken from the European Data
Cooperative, developed by Invest Europe.
EDC data converted at EUR:USD of
1.1367, the rate on 30 June 2019.
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04. VCs and LPs

It's interesting to look at the geographic distribution of VC funds raised in different
sub- regions of Europe and their stage of focus. The distribution of VC funds with
an early- stage venture focus is fairly even across Europe, but there are greater
levels of regional concentration for multi-stage and later-stage venture VC funds.
Southern Europe stands out for its smaller share of VC funds raised across Europe
in the past five years.

Share of total VC funds : 179
closed (%) by QP region L
by venture stage focus, 26%
UK & 21%
2014-H1 2019 s | ———— -
16%
DACH 9%
LEGEND 15%
Early stage venture 9%
o Southern Europe 9%
Later stage venture ;15%
15%
Venture (all stages) CEE 3% :
7%
17%
Nordics 36%
5%
0 5 10 20 25 30 35
NOTE: 15 40

% of total VC funds closed
H1 2019 gures are preliminary. Taken from

the European Data Cooperative, developed <
by Invest Europe. Total may not sum to !""E.sy

100% due to rounding.

But looking at the dollar-weighted distribution of VC funds CEE VC
raised by VC across the region shows there is a greater level
of concentration of capital availability. VCs in the UK and
France hold the greatest firepower in terms of dollar amounts
raised, while GPs in CEE and Southern Europe have far less

capital to deploy. o/o

venture funds raised by VCs based

4 Share of total European early-stage
in CEE since 2014

(%) by GP region by UKadreland =

venture stage focus, 35%
2014-H1 2019
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e
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The geographic target focus of funds raised by GPs from different European
sub-regions also stands out because of the wide variance. VC funds raised from
the UK & Ireland are most likely to be investing with a pan-regional or global
mandate, while VC funds raised by GPs based in the CEE are most likely to have a
local mandate specific to one country or a small set of neighbouring countries.

Distribution of VC funds by
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target for all venture
stages, 2014-H1 2019 75
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04. VCs and LPs

There are interesting differences in the LP composition of VC funds in different
regions across Europe. VC funds from less mature markets in CEE are more
dependent on government agency funding, while those funds from more
advanced markets like the UK have a greater level of LP type diversity.

VC funds raised by GP
region and LP type,
2014-2018
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The overwhelming share of VC funds raised in Europe flows to follow-on
funds, which account for almost 80% of the total. That being said, more
than $1.7B has been committed to 28 first-time Europe VC fund

managers in just the first six months of 2019.

Funds raised ($B) and
number of funds closed per
year by fund type
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First-time VC fund
First-time VC fund of established rm

Follow-on VC fund
o

NOTE:

H1 2019 gures are preliminary. Taken from
the European Data Cooperative, developed
by Invest Europe. EDC data converted at
EUR:USD of 1.1367, the rate on 30 June
2019.
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04. VCs and LPs

First-time fund managers are most dependent on raising from government
agencies and corporate investors, but also receive meaningful contributions
from private individuals and banks. Follow-on funds, unsurprisingly, are able

to raise from a more diversified LP base.

Share of funds (%) raised
by fund type and type of LP,
2014-2018
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Europe has produced some very strong performing first-time VC fund managers.
The European Investment Fund’s returns analysis shows that first-time VC fund
managers make a large share - approaching half - of their Top 10 best-performing

funds.

Distribution of
top-performing EIF
backed VC fund managers
split by emerging versus
established funds

MEGEND
IRR, Emerging

TVPI, Emerging
IRR, Established
TVPI, Established

NOTE:

Data relates to EIF-backed European ICT
funds only. Emerging funds are de ned
as any fund between Fund I and III.
Based on data up to Q2 2019.
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04. VCs and LPs

(56

Based on their interactions with different LP types VC respondents to the survey

I see far more
openness to
European VC than
when we raised our
first fund four years
ago.

I see far more openness to European VC than when we
raised our first fund four years ago. There are more
examples of big outcomes in recent years that I think are
fuelling that interest, and far lower in-prices and
relatively less competition (although I think that’s
changing in the later stage rounds when it's more of a
global investor universe). There are also more operators
coming onto the investment side (instead of retiring!),
and that's a really positive force for the ecosystem as a

whole.

Leila Rastegar
Zegna Kindred
Capital Founding
General Partner

stated that corporates, family offices and private individuals are the LP types, most
frequently cited as having shown an increased appetite for investment in the
European VC asset class in the last 12 months.

In the last 12 months,
which LP types have you
spoken to and how has
their appetite for
European Venture
Investment changed?

LEGEND
Increased appetite

Same appetite

Decreased appetite

NOTE:

Venture Capitalist respondents only,
excluding respondents that answered 'T do
not feel su ciently informed to comment'
and 'T have not interacted with any LPs of
this type'. Numbers may not add to 100
due to rounding.

Family offices & Private HNW
individuals I

Corporate investors
Sovereign wealth
Funds !

Insurance companies
Government agencies (e.g.
EIF)

Fund of

funds I

Pension funds

Endowments, foundations & fcademic
institutions

The State of
European Tech
Survey

European Buyout raises funds from a diverse LP geographic footprint, with
European LPs accounting for less than 50% of total LP commitments. By contrast,
European VC funds are still overwhelmingly backed by European investors. There
are, however, clear signs of the geographic diversification of the European VC LP

base as international interest in the asset class grows. Non-European investors

u ||“‘|

-
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0 60 90
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% of respondents

accounted for 20% of commitments to European VCs in 2018 versus an average of
10% for the period 2014-2017.
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04. VCs and LPs

A large share of European VCs reported increased appetite for European
venture investment from LPs inside and outside Europe and across all regions,
most obviously from Asia and the Middle East.

In the last 12 months,

how has the appetite for

European venture Europe
investment of Limited I
Partners from the
following regions
changed?

North America

EGEND
Increased appetite |

Same appetite Middle East

Decreased appetite |

% of respondents

NOTE:

Venture Capitalist respondents only, The State of
excluding respondents that answered 'I do European Tech
not feel su ciently informed to comment' Survey
and 'T have not interacted with any LPs of

this type'. Numbers may not add to 100

due to rounding.

US LP interest in European VC has strengthened as the US LP INTEREST IN

European tech industry has proven its ability to deliver outsized =~ EUROPEAN Vlfr-lc S ——
returns. This is reflected in a 5x increase in funds committed Ve e Lhe g P
from US-based LPs in 2018 versus 2017. There is also an

increase, though much smaller, in LP commitments from Asia.

Funds committed ($B) -

to VC funds by LP 58.28
region per year, 75
2014-2018

$7.1
B

LEGEND
$4.28 $4.48
© Europe

Asia & Australia

Funds committed

North America 25

0.78
$0.58 $0.58 Ll

0.18 $0.28 $0.38 $0.38 $0.38
0.0 — _s008 NEEE o _—_- e — —
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5 6 7 8

NOTE:

Taken from the European Data T
Cooperative, developed by Invest Europe. }“Y» PE

Excludes Unclassi ed. EDC data converted
at EUR:USD of 1.1367, the rate on 30 June
2019.

? ? As venture capital and innovation continue their

C C global growth, Europe and its surrounding

) ) ecosystem remain increasingly attractive on many
fronts, including valuations and capital flows. Our

Silicon Valley neighbours have echoed this David York
sentiment and are moving teams to Europe in e el
increasing numbers. Managing Director
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04. VCs and LPs

The scale of European VC is small when compared against the
level of LP commitments to European Buyout funds. Since the
beginning of 2018, more than a $100B has been raised by
Buyout funds versus around $20B raised by European VC
funds. That said, the gap is closing. In the first six months of
2019, the difference was 3.7x versus 7x as recently as 2017.

Funds raised ($B) by fund

type per year $82.68
80:0 $75.6B
$71.2
LEGEND B
Buyout funds
VC funds 60.0

o

e

2

e

@

B 00 $38.1B

[

$28.6B
20.0
$11.7 $13.08
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0 [ ] ] B
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NOTE: 5 6 7 8 2019
H1 2019 gures are preliminary. Taken from
the European Data Cooperative, developed
by Invest Europe. EDC data converted at L"“é‘?{
EUR:USD of 1.1367, the rate on 30 June
2019.
Pension funds have invested $100B in PENSION FUND

European Buyout funds since 2014, but only : ) ,
. . Difference in pension funds
$3Bin EurOpe_an \_/C funds, a difference of commitments to European Buyout funds
40x. The multiple is versus European VC funds
even more extreme for sovereign wealth
funds, which have invested 79x more capital
in European Buyout funds than European VC
funds.

VC and Buyout funds by LP
1

type, 2014- 2018

Sovereign wealtt

2 Pension funds
3 Insurance comps
4 Fund of funds
5 Endowments an
6 Other asset man

than fund of fun

7 Family offices
8 Banks
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10 Private individua
11 Capital markets
12 Corporate invest
13 Government age
NOTE: 14 All LP types
Taken from the European Data
Cooperative, developed by Invest Europe. mﬁf‘é
Excludes Unclassi ed. EDC data converted

at EUR:USD of 1.1367, the rate on 30 June
2019.
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04. VCs and LPs

The share of capital deployed by different LP types into European VC and Buyout funds varies
significantly. While government agencies allocate a greater share of their dollar commitments
into European VCs, pension funds allocated a 3% share of the combined commitment to
European Buyout and VC funds to the region’s venture capital funds. Sovereign wealth funds
and insurance companies also allocated at single-digit percentage levels into European VC.

Share of total
commitments (%) to
European Buyout and VC
funds by LP type, 2018

LEGEND
Venture

Buyout

NOTE:

Taken from the European Data
Cooperative, developed by Invest Europe.

Exclude: ssi ed. Total may not sum
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As a result of these vast differences in capital allocation, the composition of the LP base of
European Buyout and VC funds looks very different. Pension funds make up 36% of all funds
raised since 2014 by Buyout funds, but only 7% of funds raised by European VCs.

Funds raised by fund type
and LP type, 2014-2018
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Taken from the European Data
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04.2

Investo
I's

We asked European VCs to give their perspective on a humber of trends related to the
underlying dynamics of the market. The sentiment was clear; competition has intensified.
There was a strong level of agreement that competition between local VCs has increased
and that T1 US VCs have become more active in Europe, even at the early stages. This
intensification of competition is felt in valuations, the compression of fundraising timelines
and more pre-emptive term sheets being offered to companies.

Thinking about the i

Competition between European VCs has

past 12 months, do intensified |
Yyou agree or dlsagree Early-stage (Seed to Series B) US VCs are more active
- - in
with the following Europe |
. European VCs are demonstrating greater concern
statements: about the potential societal and/or environmental
impact of
their portfolio companies |
LEGEND More companies are receiving pre-emptive term
sheets
Agree 1
) European VCs have taken meaningful steps to
Disagree improve the diversity of the
founders they back |
Neither agree nor disagree Valuations for early-stage companies are at

healthy
levels

% of respondents

NOTE:

an lech
Survey

Venture Capitalist respondents only. Europe:
Numbers may not add to 100 due
to rounding.

One driver of increased competition is the increase in the number of active investors
deploying capital into European tech. This investor base continues to expand, with over
2,600 unique institutions participating in at least one deal in 2019. We can expect this
number to come close to 3,000 once adjusted for the reporting lag.

N b sluni AT LEAST ONE DEAL PER
umber or unique YEAR

institutions that have 3,000 o

participated in at least 1 ‘ 2,656 2604
and 5 investment deals in 233

Europe per year

1,77
4

# of unique
__institutions

201 201 201 201 201
5 6 7 9

AT LEAST FIVE DEALS PER
YEAR

307

2
50 269

232 233

NOTE:

# of unique
.. institutions

Number of unique investors (incl.
investment funds, corporate investors &
accelerators, but excl. angel investors) that
have participated in at least 1 investment
round pegyear. 2019 annualised based on 0— — — — —
2 201 201 201 201 201
datato SumtelaBlORITY; 5 6 7 8 9

atomico  www.stateofeuropeantech.com 74 In Partnership with ENE ¢ orrick



04.2 Investors

The depth of the pool of investors varies according to the size of the round. While
there are more than 1,500+ unique institutions that have made at least one
investment into rounds of less than $10M, the number reduces to just over 100
unigue institutions that have invested in a round of $100M or more.

NUMBER OF UNIQUE INSTITUTIONS BY ROUND SIZE AND

BY YEAR $10M-$20
<$10M M

2,000
1,813

398

1,520

# of unique institutions

# of unique institutions

| I
17

500
100
o —| p— PR J—
2019 9M 2016 201 2019 9M
$20M-$50 $50M-$100
M M
400
150
300
g £
E 5 1w
2 £
q a
g w g
5 5
= =
50
100
00— o p—
2015 2016 2017 2018 2019.9M 2015 2016 2017 2018 2019 9M
$100M
+
125
100
5.
H
g
£
S 0
2 NOTE:

All Dealroom.co data excludes the following: biotech, secondary transactions,
debt, lending capital, grants. Please also note the data excludes Israel. 2019
based on data to September 2019.

Source: n dealroom..c

There has never been stronger interest in Europe from US investors, who are more
active in terms of their activity in the region, but also are spending an increasing
amount of time on the ground to build their European network and dealflow.

600
Number of unique US
institutions that have 00
participated in at least 1
investment round in Europe
per year

507

# of institutions
w IS
8 8

N
5]
3

100

NOTE: 0—

201 201
5 9

Number of unique investors (incl.
investment funds, corporate investors &
accelerators, but excl. angel investors) that
have participated in at least 1 investment source: [ dealroom. ¢
round per year. 2019 annualised based on

data to September 2019.
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04.2 Investors

One in five rounds raised in Europe in 2019 involved the US AND ASIAN INVESTORS IN
participation

. . . . Share of rounds raised in Europe
0,
of at least one US or Asian investor, up from just 10% in 2015. : ! ] with at least one US or Asian

investor participating

Share of European deals
(%) per year with at least
one US or Asian investor

20

% of
_deals
S

NOTE:

All Dealroom.co data excludes the 0
following: biotech, secondary transactions, 2015 2016 2017 2018 2019
debt, lending capital, grants. Please also
note the data excludes Israel. 2019 based
on data up to September 2019.

ce: @ dealroom

US and Asian investors have been particularly important for the
rise of large-scale funding rounds of $100M+ in Europe. In
2019, 90% of all

$100M+ rounds involved the participation of at least one
investor from the US or Asia.

Share of deals (%) o0
>$100M involving % 88%
non-European H
investors ¢

é 80

2

=

S

£ 73%

=

S 70%

X0

o¢ 63%

o 201 201 201 201 201

NOTE: 5 5 7 8 5

All Dealroom.co data excludes the
following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel. 2019 based
on data up to September 2019.

source: [ dealroom

The growth in US and Asian investor activity in Europe is US AND ASIAN
reflected STORS ——
in the total capital commitments from investors based in those 9 0 ;;fvillfe%M;tﬁ%:ZSzr:ae'ieg o igigz

regions. In 2019, the total capital invested into Europe from investor

US-based investors is approaching $10B, up nearly 3x since

2015. 0/0

Venture capital invested
($B) into Europe

°
e 7
o 5
£
® S5.8
]
=
S B
[SECH
v S4.4
2~ B
g 53.4
s3 B
S2.5
2. B
5
0.
0 2015 2016 2017 2018 2019 2015 2016 2017 2018 2019 2015 2016 2017 2018 2019
NOTE: North America Asia Rest of world
All Dealroom.co data excludes the
following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel. 2019 s ﬂ dealroom

annualised based on data to September
2019.
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04.2

Investors

I'd say the European funding gap has moved a lot more to later

stages than in the past. Today, there are a lot of high-quality
investors available from the seed stages until maybe Series B
(referring to up to €30-50m rounds). However, from Series C
onwards (now talking about €100m+ rounds), there are a lot
fewer options available in Europe than elsewhere.

For instance, in our case over 2/3 of the investors we spoke
with for our Series C came from outside Europe, while we’'d
mostly focused on speaking with European investors up until
our Series B.

The volume of investment activity by corporate investors has also expanded considerably in
recent years. In 2019, almost 700 unique corporate investors participated in at least one
investment round involving a European tech company.

Number of unique corporate
investors per year and

number of deals involving

at least one corporate 50
investor, 2015-2019

EGEND
# of unique corporate

# of corporate

deals

investors # of corporate

rounds 250

£
NOTE: 2015 2016 2017

Unique corporate investor count is based on

number of corporate (i.e. non investment E dealroom
fund) investors that have participated in at

least 1 round per year. 2019 annualised

based on data to September 2019.

2018

The rise of corporate investor participation has been even more marked than the rise of US
and Asian investors. 22% of rounds closed in Europe in 2019 involved at least one corporate
investor, up from just 9% in 2015.

atomico

Share of European deals
(%) per year with at least
one corporate investor

13
%

% of European
deals .

11
%

NOTE:

15
%

Miki Kuusi
Wolt
Co-Founder &
CEO

S10359AU1

2yes0di0d anbun Jo #

2019

22%

All Dealroom.co data excludes the ’ 201 201 201
following: biotech, secondary transactions, 5 6 7
debt, lending capital, grants. Please also

201
8

201
9

note the data excludes Israel. 2019 based

on data up to September 2019. Includes E dealroom
corporate VC funds as well as corporate

investors.
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04.2 Investors

On the other hand, the most active Corporate VCs span a wide
range of industries. With 4 of the top 10, Germany is home to
some of the most active Corporate VCs, each one having at

least one unicorn in portfolio - Graphcore, Fair, Bolt and N26.

corporate venture 1 Next47 (Siemens) Germany 16 12

capital investors in

European tech by 2 Unilever Ventures United Kingdom 15 38

number of deals in the

last 12 months 3 Santander Innoventures United Kingdom 11 41
4 M Ventures (Merck KGaA) Germany 10 14
5 Sabadell Venture Capital Spain 9 31
6 Swisscom Ventures Switzerland 9 13
7 Robert Bosch Venture Capital Germany 9 18
8 InMotion ventures (Jaguard Land Rover)  United Kingdom 8 44
9 AXA Venture Partners France 7 14
10 Allianz X Germany 6 33

NOTE:

All Dealroom.co data excludes the E dealroom

following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel. 2019 based
on data as of September 2019.

The depth of the corporate investor base is also apparent from a
vertical perspective. Young companies can tap into a specialised
pool of investors to navigate their scaling journey. It's also
remarkable to see some of our homegrown European scale-ups
such as Just Eat and Delivery Hero become active investors in
the ecosystem.

i : Enterprise

corporate investors for e . — . Salesforce it Adricol
. ‘entures nMotion ventures rédit Agricole
select vertical ranked by Ventures 9
number of deals’ 2015- 2 Collector Ventures Crédit Agricole Rakuten Serena R/GA Ventures
2019
Orange Digital Axel Springer Plug and Daimler Technology Swisscom . .
3 Ventures Play Accelerator & Venture Ventures Caixa Capital
) . . ; ProSiebenSat.1
4 Credit Mutuel Arkea Parkwalk Advisors Deutsche Bahn Caixa Capital e et
5 Goldman Sachs M Ventures Crédit Agricole Sapphire Ventures Mail.ru Group
6 Schibsted Growth Hax BOOST Programs R/GA Ventures Just Eat
7 Allianz X Boehringer Ingelheim Venture Fund Macif Parkwalk Advisors ZKB
8 SEREE Oxford Technology Management Shell Pi Labs Metro Grou
Innoventures 9y 9 P
9 BNP Paribas BNP Paribas Delivery Hero GV Collector Ventures
10  Uniga Sabadell Venture Capital RATP M12 Unilever Ventures
B dealroom
NOTE:

2019 based on data up to September 2019.
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3

Angel
S

European angel investing
landscape

Pre-seed stage investments are particularly difficult to monitor given
most angel investments are not tracked until much later in the life of
the startup. The European Business Angels Network organisation
(‘EBAN’) estimates that the ‘visible’ market only represents 10% of the
overall angel investments.

As such there is an inherent bias in our datasets towards
‘super-angels’ and/ or startups that have already managed to
progress through multiple stages of investments. The reporting lag is
also much more likely to impact the performance for 2018 and 2019.

EBAN estimates that $8.6B (€7.5B) was invested across CAPITAL INVESTED
all European countries in 2018 by angel investors, ($B)
based on the extrapolation of the ‘visible” market. invested by angel investors in

Angel investors with the deepest pockets reside in the Europe in 2018.

UK, Germany and Spain.

'Visible' capital invested
($M) by angels by country

LEGEND
© upto 120
© 80to 100
© 60 to 80
© 40 to 60
© 20t0 40
© 10t020
up to 10

NOTE:

EUR to USD conversion taken at 1 EUR to s

1.145 USD from December 31, 2018. eban
Displaying 'visible market' capital

invested ($M) in the EU-28 countries.
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04.3 Angels

A significant number of founders surveyed
mentioned receiving angel investments to
start their company from these countries.

Share of respondents (%)
who raised initial
nancing from angel
investors by region

NOTE:

Founder respondents only.

UK &
Ireland
Nordics
Southern Europe

CEE

DACH

France & 23%

Benelux

Rest of Europe 20%

10 13 5 18 20 23
% of respondents

25%

te of
Tech

The
Europear
Survey

Though we can see only a small part of the ‘visible’ market,
EBAN estimates there are well over 300,00 angel investors in
Europe. Still, the number of active angels (those who
participate in at least one investment every year) is

significantly lower - though rising quickly.

Number of unique angel
investors participating in at
least one investment and #
of angel investment

LEGEND
© # of investments

# of angels participating in at least
one investment

NOTE:

All Dealroom.co data excludes the
following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel.

Angel investing in
Europe has grown
significantly from just
a handful of investor
networks on the
continent in the late
90s to a market that
today sees more than
450 active
communities of angels
scattered across the
map.

atom co  www.stateofeuropeantech.com

970

726 733

# of angels participating in at least one

investment

2015 2016 2017

B dealroom

Angel investing in Europe has grown significantly from
just a handful of investor networks on the continent in
the late 90s to a market that today sees more than 450
active communities of angels scattered across the map.

This strong growth is also reflected in the size of the
angel market in terms of investments made annually in
early stage startups. Nearly €7.5B are estimated to be
invested each year by European angels, with
approximately forty thousand startups receiving
pre-seed, seed and series A funding from this category
of private investors. To put this number into
perspective, in 2009 the angel investor market in
Europe was estimated to be worth approximately €2.6B.
EBAN has been monitoring the angel investment
market in Europe since 2004 when we first launched
our annual ‘Statistics Compendium’ publication.

jo#

SjuBLLISIAUI

Jacopo
Losso
EBAN
Director of
Secretariat

Q
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04.3 Angels

Founders are becoming more likely to make investments back in the ecosystem in
comparison with the period 2015-2018, leading to the increased sophistication of the
investor pool.

Share of angel

investments (%) by

founders, 2015-2018 vs ; %
2019

Average % of

NOTE:

All Dealroom.co data excludes the
following: biotech, secondary transactions,

debt, Iﬁmq cgpital, grants. Please also 0 — P — N
rioteth agq(\@;iﬂ}?ﬁf Israel. 2019 as of 5015‘201 ng

September 2019.

Angel investors Angel investors form a critical part of any successful
o ecosystem. Looking back a dozen or so years ago,
form a critical part there were very few angel investors in Europe, and
of any even fewer founders turned angels. For TransferWise,
ful it was a huge coup to get the likes of Max Levchin
Silesealt (founder of PayPal) and David Yu (then the CEO of
ecosystem. Betfair) to invest in our seed round. Besides the
credibility, it gives startup teams lots of experience to
tap into for problem solving as you grow.
Seed funds like Seedcamp, who often act together with
the
angels, also have a vital role to play in fulfilling this

Taavet
Hinrikus
TransferWise
Co-Founder &
need. Chairman

The top 15 most active angel investors are all founders (or in the case of Sophia Bendz, operator)

except for 3.

Top 15 angel investors in 1 Xavier Niel 54 Yes Tliad
7 o 2 Charlie Songhurst 35 No n/a
B Theo Osborne 24 No n/a
4 Pierre Kosciusko-Morizet 23 Yes PriceMinister
5 Taavet Hinrikus 22 Yes TransferWise
6 Chris Adelsbach 21 No n/a
7 Carlos Blanco 19 Yes Akamon Entertainment
8 Sophia Bendz 19 No (operator) Spotify
9 Alex Chesterman 18 Yes Zoopla
10  Thibaud Elziere 18 Yes Fotolia
11 Andreas Mihalovits 16 Yes dreamfab
12 Eduardo Ronzano 16 Yes KelDoc
13 Hampus Jakobsson 15 Yes brisk.io
14 Michael Benabou 15 Yes Vente privée
B dealroom 15 David Helgason 15 Yes unity
FORMER
FOUNDERS

of angel investors surveyed by EBAN have also been

a founder in the past. eban

o
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04.3 Angels

The age profile of angels varies widely. In France, the average angel

investor is 62,
while in CEE countries they are 43.

France

Average age of business

angels by region A

Germany 1
Switzerland
Benelux

Northern Europe +
UK

Southern Europe

o
g

55

55

53

52

50

NOTE:

Central & Eastern

Europe

Based on a study performed by EBAN and
funded by the European commission,
'Understanding the nature and impact of
the business angels in funding research
and innovation', November 2017. The
dataset includes 592 angel respondents
across Europe.

1
43

40
70

Average age

CEE countries also have the largest proportion of women angel

investors.

Share of angels (%) by
country and by gender

LEGEND
% of women I
° % of men Macedonia
Spain 15
%
Slovenia 13
%
Cyprus 12
%
Finland 11
%
Ukraine 10
%
Slovakia 10
%
NOTE: Croatia 8%

Based on a study performed by EBAN and
funded by the European commission,
'Understanding the nature and impact of
the business angels in funding research
and innovation', November 2017. The
dataset includes 592 angel respondents
across Europe.

source: “€DAN

We are also noticing an
increase in diversity within
the angel investor
population, not

just in terms of gender with
more female investors
participating in angel
networks, but also in terms
age and background profile

Switzerland

Bulgaria

Latvia %

Treland 4%

1
0

10

of
of

the individuals beginning their

investor careers.

atomico  www.stateofeuropeantech.com 81

In Partnership with

82 &

¥

50 60 70

®
8
©
8
S
3

40
% of business
angels

We are seeing consolidation of angel
investment activity in many countries in
Western Europe and strong expansion

into regions such as Central and Eastern
Europe and South Eastern Europe.

We're

also noticing an increase in diversity within
the angel investor population, not just in

terms of gender with more female investors f_z:ggo

participating in angel networks, but also in

terms of age and background profile of the EBAN

individuals beginning their investor careers. Director _Of
Secretariat

What has never changed in these years,
though, is the fundamental role played by
the angels in getting ideas to the market
and scaling up businesses in their early
days.
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04.3 Angels

Atomico Angel Investor
Programme

The first Atomico angels cohort has invested into 42 companies
to date, mostly in climate tech, and 45% of investments have
been into female founded companies.

Roxanne Rohan Silva Gregory Suvi Haimi
Varza Second Home, UK Gazagne Sulapac, Finland
Station F, Criteo, France

Franr~

T80\ /

. E e i) 4
Tuva Palm Doreen Huber Emily Johan Brand
NordNet, Sweden Lemoncat, Germany Brooke We Are Human,

Beryl, UK Norway

Josefin Clare Stefano Ritu Jain
Landgard Johnston Bernardi LifeX, Denmark
Kry, Sweden The Up Group, Token Economy,

UK Italy

We started Atomico’s inaugural angel programme last year with 12
angels from across the European ecosystem. They received no
guidance about sectors. Currently, 34% of the deals have been in
startups with an environmental impact,and 34% of the deals are
with female founders.

This just goes to show that a diverse set of people becoming Sophia
angels — whether that is through capital earned at a successful Bendz
tech company or through angel programmes — is key to Atomico

increasing the diversity gap in funding and supporting solutions Partner

to big societal problems.
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04.3 Angels

Repeat founders with significant experience in scaling a company are
much more likely to use angel investments for initial financing of their

company.

How did you nance the
initial setup and earliest
phase of your most recent
company?

NOTE:

Founders only. Respondents could select
multiple options.

o

25%

respondents
i

% of

First-time founder

37%

27%

Repeat founder with limited experience in scaling Repeat founder with significant experience in
scaling company  company

‘Super angel’ investors and venture capital investors have similar
investment selection criteria. Venture capital investors are more focussed
on exit potential, while ‘super angels’ are more interested in valuation and

deal terms.

Investment selection
criteria by angels and VCs

LEGEND

% of

o BF°

VCs

NOTE:

Angel data are based on the EIF BA Survey,
a survey of 60 angel investors or 65% of
the ‘European Angels Fund’ programme
population at the time the survey was
conducted. VC data is based on the EIF VC
Survey 2019.

Angel investors spend a significant amount of time supporting
founders every month. They spend most of their time giving
general advice, followed closely by operational contributions.

Angels' median time

spent per month on their
nnrtfnlin

NOTE:

Based on EBAN survey respondents
including 90 different angels across Europe
in 2019.

atomico  www.stateofeuropeantech.com
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9
team —54 %

Technology/product's value
proposition
Scalability of the
business
Market size (actual or
potential)

Valuation and deal 12
terms [
Exit potential 29
G 34%
13

%

Referral by other
investors

-

12
Past performance s %

Strategic fit in investment 10
portfolio %

22%

18
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10h

is the median number of investments made
by angel investors over the past 12 months.
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04.3 Angels

Still, on average angel investors are likely to say they participate in

board activities and leverage their network with introductions more
than on operational contributions.

How are angels typically 1
involved with companies Advice
they invest in? |
Board activities
Support with introductions

Operational contributions

Financial intermediation

92%

78%

59%

59%

2

8
w
3

40 50 60 90 100
70 80

% of respondents / median time spent (hours/month)

NOTE: Source: "'e'ban

Based on EBAN survey respondents
including 90 angels across Europe in
2019.

Regarding specific *hot topic’ sectors, angel investors are most excited
about artificial intelligence, e-commerce and digital health, but a
number of angel investors are also actively investing in sustainability

and cleantech.

atomico

Share of VC and angel
investors (%) with

Artificial intelligence/machine learning

68%

76%

\

portfolio companies in
68%
selected sectors E-commerce
52%
LEGEND Digital health
58%
0% of angels
47%
% of VCs Fintech
38%
Deep tech
30%
Energy efficiency/renewable
23%
Cybersecurity
18
Social economy
23%
17
Agriculture/bio-economy
31
%
17
Blockchain technology 9
7%
Dual use (civi/defense)
technologies 14
%
5%
Blue economy/sustainable use of maritime
resources 9%
0%
Space
10
%
0 10 20 30 40 60 70 80
50
NOTE: % of

Angel data are based on the EIF BA Survey,
a survey of 60 angel investors or 65% of
the ‘European Angels Fund’ programme
population at the time the survey was
conducted. Source for VC data: Botsari, A.,
Crisanti, A., and Lang, F. (2019).
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04.3 Angels

Angels tell us the lack of favourable tax systems is a barrier to
investing. Over 30% of respondents picked this element as the most
important consideration out of 17 options available. The EIS/SEIS
scheme introduced in the United Kingdom has been an incredibly
effective tool to attract angel investments into the country.

Top 10 most

e | N
underdeveloped aetems
elements for angel e

investing e |
Capital market integration across _
'
framework [}
° Most important General economic conditions | _
Second most important Involvement of corporate _
. . investors '
Third most important Highly experienced VC _
funds [}
Cultural attitude towards _
entrepreneurship '
o H
environment

0 5 10 15 20 25 30 50 55

% of respondents who ranked these different considerations in
D

NOTE: - |

Based on the EIF BA Survey, a survey of
60 angel investors or 65% of the
‘European Angels Fund’ programme
population at the time the survey was
conducted.

Photo by: Jussi
Hellsten
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Does European tech still lack diversity and inclusion?

Despiteincreasedawarenessalackofdiversity,theproblemremain
s entrenched. There is only one woman CTO among a sample
of VC- backedtech companies. Nearlya quarter ofpeople inthe
ecosystem say they've experienced discrimination on factors
from ethnicity to age. Some initiatives - such as more
organisations serving talent from underrepresented
backgrounds - give hope, but change will require a concerted
effort from everyone in the ecosystem.

(]
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05.1

State of D&I in European
Tech

Oursurveypolledover 1,200 Europeantech founders andaskedthemtoself-
identifybasedonanumberofcharacteristics, includinggender, ethnicity,
educationandtheirfinancialstatuspriorto founding theircompany.
Wealsoasked these founders
tosharewhethertheyhadraisedexternalfundingorwhetherthey
hadbootstrappedtheircompanies. Whilethisdatasethaslimitations, itprovides
aninterestinginsightintowho Europe’s founders areandwho’sraisedfunding.
Basedonthisdata, 21% ofall founders whorespondedarewomen,

thoughthey makeuponly 15% of founder

respondentswhoha\laraicorlnvi-orn:lr:nii-:l
Share of founder
respondents (%) who have
raised external funding by
self-identi ed gender

LEGEND

() All founders
Already raised external capital

Bootstrapped to date

NOTE:

Share of founders who reported having
already raised external capital (of any
amount) versus reporting having
bootstrapped their companies. Excludes
founders who responded 'Other'. Founder
respondents only. Numbers may not add
to 100 due to rounding.

Non-Binary

Other ||
Prefer not to
say

0.0 10.0 20.0 30.0 40.0 50.0 60.0 70.0 80.0 90.0
9% of respondents

The State of
Furopean Tech
Survey

Ifwelookatthecompositionofthe founder respondentsbasedonself-reported
ethnicity, we found that 84% ofall founders identifiedas White/Caucasian.
Only 0.9% ofall founder respondentsself-identifiedas

Black/African/Caribbean, andthose respondentsmadeuponly 0.5% ofall

founders whohaveraisedexternalcapital.

Share of founder
respondents (%) who
have raised external
funding by self-identi ed
athnicitv

LEGEND

All founders
Already raised external capital

Bootstrapped to date
o

NOTE:

Share of founders who reported having
already raised external capital (of any
amount) versus reporting having
bootstrapped their companies. Excludes
founders who responded 'Other'. Founder
respondents only. Numbers may not add
to 100 due to rounding.
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05. State of D&I in European
1 Tech

If we look at the highest educational attainment of the founder respondents to the survey,

82.3%

of all founders reported having a university education (bachelor’s degree or higher), compared
to just 35% of the EU-28 population aged 25-54 who have attained tertiary education or
higher, according to Eurostat. Examining the share of founders who have raised external
capital or are bootstrapped, there are observed differences between founders who have a

niversity educatior -~ --*
u ty ducatio Share of founder

respondents (%) who
have raised external
funding by education
background

LEGEND

All founders
Already raised external capital

Bootstrapped to date

NOTE:

Share of founders who reported having
already raised external capital (of any
amount) versus reporting having
bootstrapped their companies. Excludes
founders who responded 'Other'. Founder
respondents only. Numbers may not add
to 100 due to rounding.

We're beginning to see the industry pay attention to other intersections
beyond gender, such as race, class, ability and more. This intersectional
approach supports and celebrates individuals who have multiple
identities, such as black women. Over the past couple of months, there
have been a number of initiatives supporting these underrepresented

82.3%

University educated 85.9
%

79.7
%

No university
education

60.0
9% of respondents

30.0 40.0 50.0 70.0 80.0 90.0

The State of
Luropean lech
Survey

groups, such as EITFood Change Makers Programme; a two-day

hackathon for women and people of colour in the agricultural sector and
Included VC; a 12-month venture capital fellowship group for
marginalised communities, such as veterans and refugees.

Deborah
Okenla

YSYS

Founder & CEO

The survey asked founders to share details of their financial situation immediately prior to
starting their company to provide an insight into the financial background of European

tech founders.

According to the responses shared, 80% of all founders stated they lived comfortably or at
levels that left disposable income once basicexpenses were met. This compares to 39% of the
EU-28 population that live easily, fairly easily or very easily, according to Eurostat. Again,
looking at any variance between the share of founders based on whether they have raised
external funding or not, there is also an observable difference between founders based on

thelr self_reported F\Pif\P finanrial cibnintiAan
Share of founder
respondents (%) who
have raised external
funding by prior nancial
status before starting
company

EGEND

o All founders
Already raised external capital

Bootstrapped to date

NOTE:

Share of founders who reported having
already raised external capital (of any
amount) versus reporting having
bootstrapped their companies. Excludes
founders who responded 'Other'. Founder
respondents only. Numbers may not add
to 100 due to rounding.

atomico  www.stateofeuropeantech.com

Met basic expenses with some left over for
extras

Just met basic expenses

Struggled to meet basic
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Didn't have enough to meet basic
expenses

Rather not
say

.

% of
respondents
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05. State of D&I in European
1 Tech

D&I and investment data: the

limitations

If you have access to, or suggestions for, data sets which

would help us tell this story, please email
research@atomico.com.

Funding for all women teams is actually going down.
There is no material improvement in the share of

CAPITAL RAISED BY FOUNDING TEAM

GENDER—— —

capital invested in European tech companies going to
diverse founding teams. In fact, the share of capital

invested in companies founded by women decreased
in 2019 versus 2018. This means that in 2019, $92 in

every $100 invested in Europe went to founding

teams that were all men.

Share of capital raised and
deals (%) by founding
team gender composition

LEGEND
Men

Mixed
o

Women

NOTE:

All Dealroom.co data excludes the
following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel. 2019
annualised based on data to September
2019.
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invested in Europe went to founding teams that were all

men
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05. State of D&I in European
1 Tech

The gender diversity of founding teams varies according to the size of the round. There is a
greater level of diversity at round sizes of less than $10M, though it is notable that there has
not been any material change in the trends over recent years. It's also notable that larger
rounds are typically raised by founding teams that are all men, and so the more these large
rounds are raised, the greater the dilutive impact on the overall share of capital raised by

more gender diverse teams.

Share of deals (%) by
round size, year and
founding team gender
composition

LEGEND
Men

Women
Mixed

NOTE:

All Dealroom.co data excludes the
fallowingpietesiysegandary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel. 2019
annualised based on data to September
2019.
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05. State of D&I in European
1 Tech

The share of rounds raised by more gender diverse founding teams
varies by country across Europe. Looking at the total distribution of

deals raised by founding teams since 2015, it is noteworthy that
countries from Southern Europe, such as Portugal or Italy, have seen
greater diversity in the number of rounds raised by teams composed
of women or mixed-gender founders compared with Nordic countries,

such as Finland or Denmark.

Share of deals (%) by
founding team gender
composition and country,
2015-2019

LEGEND
Men

Mixed

Women

NOTE:

All Dealroom.co data excludes the
following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel. 2019 based
on data to September 2019.
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Sweden

Russia

Switzerland
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Finland

France

Belgium

Denmark

Netherlands

Poland

B dealroom
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% of deals

What kind of progress do I think the European
tech community has made towards increasing
diversity and inclusion in the past 12 months?
The slow kind.
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Journalist
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State of D&I in European
Tech

It's particularly notable that, when looking at the evolution of the share of deals by the
gender composition of founding teams over time in different European countries, there's
been minimal movement in recent years in almost all countries.

UNITED
KINGDOM
Share of deals (%) by
founding team gender
composition and country
89%
asn a% s6% as
LEGEND NOTE:
Men
o All Dealroom.co data excludes the
G following: biotech, secondary transactions, g
Mixed debt, lending capital, grants. Please also g
o note the data excludes Israel. 2019 based &
on data to September 2019.
E dealroom = i o P i
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A e D el . =y B
2015 2016 2017 2018 2019
BELGIU DENMAR
M K
o3% 0% a7%
86% G5 87% o o 93% o
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]
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D E
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05. State of D&I in European
1 Tech

Looking across industries, there are significant differences in the distribution of rounds
to founding teams of different gender compositions. Industries such as health and food
show a higher level of founding team diversity.

MOST GENDER
Share of deals (%) by DIVERSE
founder team gender and 100
industry, 2015- 2019 - . . . . . . . .
75
LEGEND
Men
5 %50
© Women + mixed gender B3} 84% 83% 82% 82% 80% 79% 78% 78% 77
% 70% 64%
. 58%
0- — — — — — — — — — — —
S & & N $ & «® Q
P R A A R
‘ e e &
30
LEAST GENDER
DIVERSE

L2 T R Y YRRl

75

= 0
S8 ERfud EER g/: g/: 90% 89% 88% 88% 87% 86% 86% 84%

25

0- — — — — — — — — — — —

S & . & o @ & > © &
& S5 & & & & ¢ ¢ & &
RS & &
& <& &
N S
NOTE: <

All Dealroom.co data excludes the

following: biotech, secondary transactions, Source: m dealroom
debt, lending capital, grants. Please also

note the data excludes Israel.

There are other reasons to be optimistic that greater diversity can be achieved across all
industry verticals. In quantum computing, for example, a rapidly growing deep tech
sub-sector, we found that 23% of European quantum companies had a mixed or woman-led
founding team, more than double the European average of 13%.

Share of deals (%) in
quantum companies by
founding team gender Europe 77

o %
composition, 2015-2019
LEGEND
North America 83%
o Men-only teams
Mixed gender and women-only teams |
Global 81
%
|
0 10 20 30 40 50 60 70 80 90 100
NOTE: % of

deals
Based on a sample of 85 companies
globally of which 35 are in North America
and 44 in Europe. All Dealroom.co data
excludes the following: biotech, secondary source: [ dealroom
transactions, debt, lending capital, grants.
2019 YTD is as of October 2019.
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State of D&I in European
Tech

The fact that Quantum is more inclusive should not be a surprise given
the large proportion of women scientists and engineers in Europe.
Women actually account for more than half of the population of
scientists and engineers in Lithuania, Bulgaria, Latvia and Denmark.

Share of women scientists

and engineers (%) in .
Europe by country ,
Lavia % I
'
Denmark 49%
LEGEND
Men Portugal | 50%
Women . %
° o 5 S
[ %
%
'
'
'
'
'
'
EU-28 59%
'
Estonia 59%
'
United Kingdom 59%
'
France 60%
'
' %.
Gresce o .
[ %
%.
'
o o w
'
'
Luxembourg 69%
'
Hungary 70%
'
. %
10 20 30 40 50 70 80 90 100
60
% of women scientists and
NOTE: engImeers

Data is sourced from Eurostat and
gathered by CERN.

The quality and diversity of talent in deep tech fields are also evident
when looking at the gender composition of the student population of
Europe's leading technical universities, which rank amongst the
highest-rated globally for engineering and technical qualifications.
These institutions have female participation levels in terms of share of
students that are typically far higher than European tech industry

benchmarks.
o 5
Share of female students Cowtry | Femol Share ()
(%) and rank of select 88  TU Dresden Germany
European universities
among global top 100 in 25  Technical University of Munich Germany 34
ngineering and technol

engineering and technology 60 Technical University of Berlin Germany 34

62 KTH Royal Institute of Technology Sweden B8]

8 ETH Zurich Switzerland 32

30 RWTH Aachen University Germany 32
NOTE: 71 Chalmers University of Technology Sweden 32
RandielestolposiionlildlcballiHefion 69  Technical University of Denmark Denmark 30
100 institutions for engineering and
technology quali cations. Includes 1,008 ) )
universities across the world. Share of 21 Delft University of Technology Netherlands 29
females refers to share of female ,
students attending the university. 19 Ecole Polytechnique Fédérale de Lausanne Switzerland 28

TI‘IE 74 Karlsruhe Institute of Technology Germany 28
__ (&
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05. State of D&I in European
1 Tech

We revisited prior analysis exploring the gender
composition of the leadership teams of European tech
companies that raised a Series A or Series B round in
the past 12 months and found that men continue to
account for the overwhelming majority of executives in
Cx0 positions. For example, there was only one CTO
that is a woman out of more than 119 CTOs in the
sample set. Executive roles

in Finance, Marketing and Operations are most likely to
be

filled by women.

N
S
w
S

GENDER COMPOSITION IN
EXECUTIVE-LEVEL POSITIONS

= For every woman executive,
I n there are 12 men

executives.

ae |‘

N
S

50
% of Executives

-
S
~
=)
@®
S
w0
S

10

=]

Gender composition by Chief Technology Officer
C-level title
Chief Product Officer 3%
LEGEND Chief Executive Officer
Women
Men Chief Scientific Officer 7%
o
Chief Revenue Officer 9%
Chief Financial Officer 16
%
CxO Other 17
Chief Marketing Officer 18
%
Chief Operating Officer 21
%
_NOTE 0 10
Based on a sample of executives in CxO
positions at 251 European VC-backed tech
companies that raised a Series A or B
round between 1 October 2018 and 30
September 2019 with more than $10M - Craft

funding.

We have now produced this analysis across

three cohorts of companies since 2017, and there has
been no positive change in either the gender
composition of founders and CEQ's, or at the full
executive leadership teams. In fact, the numbers
declined slightly in 2019.

Women made up just 8% of all leaders in CxO
positions in the 'class of 2019' cohort, versus 9% in
the previous two cohorts analysed.

Share of women (%) by
executive-level positions of 10
selected European Series A

and B venture-backed

companies

LEGEND

© 2017

© 2018
2019

% of women by executive-level

position
@

NOTE: % of CEOs % of CTOs
Based on a sample of founders and

executives in CxO positions at 382

European VC-backed tech companies that , Craft
raised a Series A or B round between 1

October 2018 and 30 September 2019.
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% of founders

97

WOMAN C-LEVEL

EXECUTIVE
1 woman CTO out of 119 CTOs
working at VC-backed European
tech companies that raised a
Craft Series A or B in the past year

with more than $10M of
funding.

9% 9%

% of all CxO leaders
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05. State of D&I in European
1 Tech

Though there is a near absence of women in technical leadership
positions within European venture-backed tech companies, there is
not an absence of developer talent with significant experience in
either gender.

Experience and gender N
breakdown of

professional

developers in Europe veurs

5to9
years

10to 14
years

15t0 19
years

20+
years

5 o of respondents

NON-BINAR
Y

<5
years

5t09
years

10to 14
years

15to 19
years

20+
years

5 o of respondents

WOME

<5
years

5t09
years

10to 14
years

15t0 19
years

20+
years

0 5 10 1 20 25 30 35 40 45
% of respondents

N
“oeo = stackoverflow
NOTE:

Based on Stack Over ow's 2019 survey.
Experience relates to years since learning
to code.
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05. State of D&I in European
1 Tech

Lookingonacountry-by-countrybasisattheexperiencelevelofthe Europeandeveloperbase,
anumber ofcountriesstandoutwithamaterialshareofwomendeveloperswithmorethan 15
yearsofexperience.

Top 5 countries by share

of women developers Finland »
with over 15 years of N

experience United Kingdom
LEGEND Germany 7

Men 13%

France
9
Sweden
39%

% of .
respondents

NOTE:

A

Based on Stack Over ow's 2019 survey. = stackoverflow

Though there is a difference of opinion over how meaningful these steps that have been
taken have been, VC respondents shared that they have made changes to the way they
source new investment opportunities over the last 12 months. The most frequently cited
changes by respondents were diversifying their networks of partner funds and angel
investors, while the least frequently cited changes were running open office hours and
responding positively to cold inbound opportunities.

In the last 12 months,
have you made any
changes to how you
source new investment
opportunities?

LEGEND
Increased focus

Decreased focus

Stayed the same

NOTE:

Venture capitalists only. Numbers may
not add to 100 due to rounding.

If investors are more
representative of
society's diversity, we
will reach a more
diverse set of
entrepreneurs. They, in
turn, can create a
whole range of
companies and
services that we have
not previously thought
of.

atomico  www.stateofeuropeantech.com

Diversify network of partner
funds
|
Diversify network of angel

investors 1

Attend events with stronger participation from
diverse
founders |

Organise events for diverse
founders |
Focus on sectors with greater founder
diversity |
Run open office
hours

Respond to cold inbound
opportunities

% of respondents

The State of
uropean lech
Survey

92% of all funding went to all-men teams this year,
which is not much better than last year. It's obvious
that capital is not being allocated in a way that

reflects our

society or encourages a broader set of people to
become entrepreneurs. Diversity of all kinds is lacking
in our ecosystem. I am passionate about changing the
status quo, and increasing diversity at VC funds is one
important piece to encourage more diverse founders. If
investors are more representative of society's diversity,
we will reach a more diverse set of entrepreneurs, we
will reach more diverse entrepreneurs. They, in turn,
can create a whole range of companies and services
that we have not previously thought of.

v

Sophia Bendz
Atomico Partner

O
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Given these static numbers, it's important to examine the steps that
investors have taken to try to improve the diversity of the founders they
invest in. Venture capitalist respondents to the survey were divided over
whether the European VC industry has taken meaningful steps to improve
the diversity of the founders they back. In fact, for this particular
question, there was a greater level of divergence of opinion between the
VC respondents than for all other questions where VCs were asked to
share their sentiment on major industry issues.

Thinking about the past 12 0 39%
months, do you agree or 7%

disagree with the
following: European VCs
have taken meaningful
steps to improve the
diversity of the founders
they back

% of
respondents

Agree Disagree Neither agree nor
disagree

NOTE:

Venture capitalists only. Numbers may
not add to 100 due to rounding.

I think we have made huge steps in understanding
and admitting the problem. Now, action will be key.
In the words of Alan Turing, 'we can only see a
short distance ahead, but we can see plenty there

that needs to be done'. Suranga
Chandratillake

Balderton
Capital General
Partner

We found important differences in the changes to sourcing activities
reported by VC respondents who were men and women that suggests the
focus on improving diversity is itself not equally shared. For example,
63% of VC respondents who are women said they had increased their
focus on attending events with stronger participation from diverse
founders, compared to just 36% of respondents who are men.

In the last 12 months,
have you made any
changes to how you
source new investment
opportunities?

respondents

LEGEND
Increased focus

% of

o
Decreased focus

Stayed the same

Women Men

. The State of
NOTE: Luropean Tech
Survey

Venture capitalists only. Numbers may
not add to 100 due to rounding.
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05. State of D&I in European
1 Tech

We also found large differences between men and women when it
came to sourcing activities such as running open office hours or
focusing on sectors with greater founder diversity.

In the last 12 months,
have you made any
changes to how you
source new investment
opportunities?

LEGEND
Increased focus

(women) Increased

focus (men)

NOTE:

Venture capitalists only. Respondents that
answered 'Increased focus' only.
Numbers may not add to 100 due to
rounding.

Diversify network of partner funds

Attend events with stronger participation from diverse
founders

Diversify network of angel
investors

Organise events for diverse
founders
Focus on sectors with greater founder diversity

Run open office hours

Respond to cold inbound opportunities

70%
64%

63%

10 20 30 40 50 60 70 80
% of respondents

The State of
European lech
Survey

It's important context to show the level of female representation within
the VC industry. Diversity VC's data shows that VC funds in the UK have
improved the representation of women at junior levels, but there has not
been any material change in the share of women venture professionals
at more senior levels, with no movement at the partner level.

Share of women
investors by seniority,
2017 vs 2019

LEGEND
© 2017
2019

NOTE:

Diversity VC analysis 2019. Based on
a sample of 987 and 1,436 venture

professionals in 2017 and 2019 respectively.

atomico

www.stateofeuropeantech.com

40
37%

30 29%

153

% of woman
investors,

=
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0
25% 26%

Junior (analyst, associate or equivalent)

DIVERSITY VC
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Middle (principals or equivalent) Senior (partner or equivalent)
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05. State of D&I in European
1 Tech

Tech startups and scale ups are taking action
to improve diversity and inclusion but there
is still work to be done in terms of adopting

D&I policies and implementing training
programmes.

In the last 12 months,

has your company taken

any of the following
actions to improve

diversity and inclusion?

LEGEND
Already actioned

Yes

o
No

NOTE:

Venture capitalists, founders and
startup/scaleup employees only.
Numbers do not add to 100 as

respondents could choose multiple

responses.

It's our responsibility to build an open and inclusive
tech ecosystem in Europe. We have taken the first
step and started a conversation around the topic.
Now we need a firm commitment, actions and
measures to move forward, as there is clearly value

FOUNDERS & TECH/SCALEUP
EMPLOYEES

Introduced more flexible working arrangements
(eg.
remote working, flexible
Introduced more gel@¥tis maternity leave
policies

Introduced more generous paternity leave
policies

Introduced anti-harassment code of
conduct

Introduced specific diversity and inclusion hiring
policies
Offered relevant training for employees
(e.q.

unconscious bias
training)

Introduced specific diversity and inclusion

Appointed a diversiti&Hhclusion
representative levelopment
programmes

% of respondents

VENTURE CAPITALISTS
Introduced more flexible working arrangements

remote working, flexible
Introduced more gefi@H56is maternity leave
policies
Introduced more generous paternity leave
policies
Introduced anti-harassment code of
conduct

Introduced specific diversity and inclusion hiring
policies
Offered relevant training for employees
(e.q.

unconscious bias
training)

Introduced specific diversity and inclusion

Appointed a diversit{€Hhclusion
representative levelopment
programmes

% of respondents

to be captured through diversity.
I wish more LPs would start demanding venture
capitalists to be the change they want to see in the

industry.

atomico  www.stateofeuropeantech.com
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05. State of D&I in European
1 Tech

Last year, our survey found that 46% of women working in the European tech industry had
experienced some form of discrimination at some point in the past. This year, we found that
38% of respondents who are women had experienced some form of discrimination in just the
past 12 months. In fact, almost half (49%) of all founders who are women and more than

40% of founders from minority ethnicgroups report having experienced some form of
discrimination during the last 12 months.

In the last 12 months, g:lr_YDER FOUNDERS
have you experienced any 100

form of discrimination
while working in the

European tech industry? 75

2
5
2
i
o
o &5 50
S
25
0
Women Prefer not to say
ETHNICITY FOUNDERS
ONLY
100 - - - - - - - -
u 75
c
O
©
c
o
Q
8
%5 50
B
25
0
Asian Black/African/Caribbean Caucasian/White Hispanic/Latinx Middle Eastern/North Mixed Other
African
GENDER ALL
RESPQNDERS
75
8
5]
h=]
5
a
I
s 50
<
25
0
Women Prefer not to say
ETHNICITY ALL
RESPIQJVDERS
2
5
°
e
2
8
k]
S
25
0
Asian Hispanic/Latinx Middle Mixed Other Prefer not to say
NOTE: The State of Black/African/CaribbeanCaucasian/White Eastern/North
Source: European Tech African
Numbers may S48 to 100 due
to rounding.
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05. State of D&I in European
1 Tech

Discrimination in the European tech industry takes many forms.
Women respondents most commonly report having experienced
gender-based discrimination, while men most commonly report
age-based discrimination. The survey can't accurately quantify the
level of discrimination based on all forms of discrimination (for
example, disability or sexual orientation), but the data points to these
being very prevalent here too.

What kind of discrimination

A Gender
have you experienced?
Age
LEGEND Nationality
Women
Language
° Men uag
Ethnicity
Education
Socio-economic status
Sexual orientation
Disability
Religion
NOTE 0 10 20 30 40 50 60 70 80 90
Oz % of respondents
Respondents who reported having
experienced some form of discrimination The State of
only. Numbers may not add to 100 as European Tech
Survey

respondents could select multiple choices.

Respondents who self-identified as belonging to different minority ethnic
groups also reported different experiences of discrimination while working
in the European tech industry. For example, 80% of respondents that
said they had experienced a form of discrimination in the past 12 months
while working in the European tech industry and that self-identified as
Black/African/Caribbean reported they had experienced discrimination on
the basis of their ethnicity.

ASIAN - KIND OF DISCRIMINATION BLACK / AFRICAN / CARIBBEAN - KIND OF DISCRIMINATION
EXPERIENCED EXPERIENCED
Gender i 23% Gender 30%
Age | 29% Age | 40%
Nationality | 35% Nationality | 10%
Ethnicity | 65% Ethnicity | 80%
Language | 38% Language 0
Education | 8% Education 0%
| 8% Socio-economic status 10%
| 2% Sexual orientation
Regon | % Religion ~ os,
Disability | 2% Disability 10%
30 40 50 60 70 0 ' 0 20 30 40 5(
% of respondents % of respondents
CAUCASIAN / WHITE -KIND OF DISCRIMINATION HISPANIC / LATINX - KIND OF DISCRIMINATION
EXPERIENCED EXPERIENCED
Gender I 61% Gender i 50%
Age | 44% Age | 36%
Nationality | 24% Nationality 3%
Ethnicity | 11% Ethnicity | 21%
Language | 15% Language | 21%
Education | 8% Education | 7%
Socio-economic status | 6% ‘Socio-economic status 0% |
‘Sexual orient tation | 5% Sexual orientation 7%
Religion | 1% Religion | 7%
Disability | 1% Disability 0%|

10 15 30 35 50 55 60 70 [ 5 ) 5 pr .
e % of respondents

O
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05.2

Industry Sentiment
on D&I

The survey included a large number of questions exploring industry sentiment on a range of
different issues related to progress on building a more diverse and inclusive European tech
industry in the past 12 months. There is strong agreement in the European tech and VC
community about the importance of creating a more diverse and inclusive industry. While
many feel better informed and more empowered to take actions towards this goal and have
changed their behaviours accordingly, it's also clear that for many the industry is a long way
from creating equal opportunity for people of all demographics, backgrounds and
experiences.

Do you agree or disagree
with the following
statements?

LEGEND
Agree

Disagree Tech

Sur\}l;y

Neither agree nor disagree

THE FOCUS ON CREATING A MORE DIVERSE AND INCLUSIVE THE EUROPEAN TECH ECOSYSTEM PROVIDES EQUAL OPPORTUNITY FOR
EUROPEAN TECH ECOSYSTEM IS IMPORTANT PEOPLE OF ALL DEMOGRAPHICS, BACKGROUNDS AND EXPERIENCES

% of respondent
9% of respondents

Founder o employee at a tech startup/scale-up Venture Capitalist Founder o employee at a tech startup/scale-up Venture Capitalist

THE EUROPEAN TECH ECOSYSTEM HAS MADE MEANINGFUL I FEEL BETTER INFORMED ON THE TOPIC OF DIVERSITY AND INCLUSION
PROGRESS IN IMPROVING ITS LEVEL OF DIVERSITY AND COMPARED TO 12 MONTHS AGO
INCLUSION

Founder o employee at a tech startup/scale-up Venture Capitalist Founder or employee at a tech startup/scale-up Venture Capitalist

9% of respondents
9% of respondents

I FEEL MORE EMPOWERED TO TAKE POSITIVE STEPS TO IMPROVE I HAVE CHANGED MY BEHAVIOUR AS A RESULT OF INCREASED FOCUS ON
DIVERSITY AND INCLUSION WITHIN MY COMPANY COMPARED TO 12 DIVERSITY AND INCLUSION
MONTHS AGO

9% of respondents
% of respondent

Founder or employee at a tech startup/scale-up Venture Capitalist Founder or employee at a tech startup/scale-up Venture Capitalist
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05.2 Industry Sentiment on D&I

It's also clear that the experience of working in the European tech industry varies greatly
based on background. For example, respondents from minority ethnic groups are much less
likely to believe that the industry has made meaningful progress towards being more diverse
and inclusive and much less likely to believe that it provides equal opportunity for all.

Do you agree or disagree NOTE:
with the foIIowing Numbers may not add to 100 due
to rounding.
statements?
LEGEND
Agree
Disagree

The State of
European Tech
Survey

© Neither agree nor disagree

THE EUROPEAN TECH ECOSYSTEM PROVIDES EQUAL OPPORTUNITY FOR THE EUROPEAN TECH ECOSYSTEM HAS MADE MEANINGFUL

PEOPLE OF ALL DEMOGRAPHICS, BACKGROUNDS AND EXPERIENCES PROGRESS IN IMPROVING ITS LEVEL OF DIVERSITY AND
INCLUSION
1 1
1 1
1 1
1 1
1 1
% of respondents. 4 9% of respondents
THE FOCUS ON CREATING A MORE DIVERSE AND INCLUSIVE I FEEL BETTER INFORMED ON THE TOPIC OF DIVERSITY AND INCLUSION
EUROPEAN TECH ECOSYSTEM IS IMPORTANT COMPARED TO 12 MONTHS AGO
| N |  —
lackrcan/Carbean Slckfrcan/Cabbean _
| ] |
1 1
Hparicatine Hispanicating _
| - |
ke astersNorth African i EastermNorth Afan _
| — |
| - |  —
% of respondents % of respondents
I FEEL MORE EMPOWERED TO TAKE POSITIVE STEPS TO IMPROVE I HAVE CHANGED MY BEHAVIOUR AS A RESULT OF INCREASED FOCUS ON
DIVERSITY AND INCLUSION WITHIN MY COMPANY COMPARED TO 12 DIVERSITY AND INCLUSION

MONTHS AGO

Asian Asian

Black/African/Caribbean Black/African/Caribbean

Caucasian/White Caucasian/White

Hispanic/Latinx Hispanic/Latinx

Middle Eastern/North African Middle Eastern/North African

Mixed Mixed

Other Other

9% of respondents 9% of respondents
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Four in ten women and men believe there has been an increase in the past 12 months, but
more than half felt things hadn't changed, including 56% of respondents who are founders
of work in a tech startup or scale-up. This sentiment is reflected at similar levels across
respondents from all ethnic groups too. Respondents from the UK were most likely to share
the view that there has been an increase in inclusiveness, while respondents from France
and the Benelux were least likely to say there has been an increase.

atomico

Thinking only about the
last 12 months, have you
experienced any change in
the inclusiveness of the
tech industry in Europe?

LEGEND
~ Increase

~ Decrease

No change

NOTE:

Numbers may not add to 100 due
to rounding.
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When asked to share their sentiment on any change in the inclusiveness of the culture
within their own companies in the past 12 months, the responses were similar to those
based on the industry- wide view. Half of all respondents said there had been no change in
the past 12 months, but 44% were more positive and stated they had seen an increase in
the inclusiveness of the culture at their companies. Respondents based in the UK were
most likely to have reported an increase.

- GENDE
Thinking only about the R |
last 12 months’ have you o _
experienced any change in |
culture at your company? |
toraren _
LEGEND
Increase I
Decrease o _
No change I
Prefer not to
say
!
% of respondents
ETHNICIT
Y '
1
1
1
1
African 1
1
1
say
% of
respondents
REGIO
N
.
1
I
Benelux 1
I
I
I
Ireland
% of respondents
OCCUPATIO
N
Founder or startup/scale-up
employee
o -
% of
respondents
Y
NOTE:

Numbers may not add to 100 due
to rounding.
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We asked respondents to share whether they felt more comfortable in bringing their whole

selves

to work. A material share of respondents stated that they had increased comfort levels in this
regard, but there are also meaningful numbers of respondents who said they had felt no
change or even felt a decreased comfort level. For example. 10% of women and 16% of
Black/African/Caribbean respondents said they felt less comfortable over the last 12 months.
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Thinking only about the
last 12 months, have you
experienced any change
regarding your comfort
level in bringing your
whole self to work in your
tech company?
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to rounding.
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I think we're rightly seeing more thought and attention being
given to diversity and inclusion. At Monzo we've taken a
really important step and hired our first head of diversity :
and inclusion, Sheree Atcheson. I feel we're making N
progress in this space but there’s still a long way to go.

Tom
Blomfield

Monzo CEO

The divided sentiment around progress on diversity and inclusion is also visible when asking
respondents to share their sentiment on the priority level at their companies to recruit, retain
and grow talent from diverse demographics, backgrounds or experiences. 45% of
respondents who are founders or working at tech startups and scale-ups reported an increase
in priority level and 55% of venture capitalist respondents. But, again, we found that more
than four in ten respondents reported they felt there had been no change in priority level.

GENDER

Women

Thinking only about the last
12 months, have you
experienced any change I
regarding the priority level Men
of your company to recruit, I
retain and grow talent from Non-binary
diverse demographics, |
backgrounds or
experiences?

Other

Prefer not to
LEGEND say
Increase

° Decrease % of respondents

No change
ETHNICIT
Y Asian

Black/African/Caribbean
Caucasian/White
Hispanic/Latinx
Middle Eastern/North
African

Mixed

Other

Prefer not to
say

% of
respondents

REGION

CEE

DACH
France &
Benelux
Nordics

Rest of Europe

Southern Europe

UK &
Ireland

9% of respondents

OCCUPATIO |
N

Founder or startup/scale-up
employee

Venture Capitalist
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In our experience
hiring in Europe, we
assumed there might
have been a
challenge in terms of
gender diversity, but
this actually became
an advantage for us.

At Karma we're 60% female, which is unusual in a tech
company. And those women are across all teams,
including engineering and product. We feel extremely
lucky to have attracted this talent.

Another thing we had on our side was the level of
English spoken in Sweden; it was a clear advantage for
us expanding internationally. At Karma we spoke English
internally from the very beginning, even when all
employees were Swedish. Now that we have offices in 3
countries and 70 employees from over 20 countries, it's
a no-brainer to communicate in English.

Despite large numbers of respondents reporting increases in the quantity of diverse talent
hired into their companies overall, far fewer respondents reported that the diversity of senior
leadership in their company had increased over the last 12 months.

Thinking only about the last

12 months, have you
experienced any change
regarding the level of
diversity of senior
leadership in your
company?

LEGEND
Increase

Decrease

No change

of

European Tech

Survey

Numbers may not add to 100 due
to rounding.
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05.2 Industry Sentiment on D&I

The net net is that there are still far too
many people who believe they must
overcome obstacles to be successful in the
European tech industry. 43% of women
respondents and more than 40% of
respondents from minority ethnic groups
shared that they believe it is more

difficult to be successful in tech because of
their

background and/or identity.

Do you agree or disagree
with the following

statement: It is more di cult

for me to be successful in
tech because of my
background and/or identity
(socio-economic status,
gender and/or age)

LEGEND
Agree

Disagree

Neither agree nor disagree

NOTE:

Numbers may not add to 100 due
to rounding.

I only heard the
concept of 'part time'

) ) when I moved out of
Romania!
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European Tech
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The CEE has more gender diversity in its tech
workforce than other regions in Europe. This is a 'side
effect’ of

the old communist regimes where it was the basis of
the society that both women and men worked

equally. Women often pursued careers in STEM

fields, which was encouraged due to the focus on
industrialisation. I experienced this firsthand as I

was growing up in

Romania. It was natural for professional-age women to
work - most of our mothers worked full time as
engineers, entrepreneurs, doctors and lawyers, and
took pride in their careers. I only heard the concept of
'part time' when I moved out of Romania! They
encouraged their children, regardless of gender, to
have educational and career ambitions, and they
provided role models. This doesn't mean that there isn't
work still to be done, including more representation in
key political roles, reporting of diversity statistics and
addressing pay gaps.

Irina Haivas
Atomico Principal
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05.3

Community-Led
Change

We asked respondents to share their views on initiatives they believe
have had the biggest impact on promoting or enabling greater diversity
in the European tech ecosystem. The most cited factors include better
education on the topic, greater awareness via media coverage and the
impact of events focussed on the topic of diversity and inclusion.

In your opinion, which

L. N . Eduqation& 92
initiatives, if any, have had yoaining 6
the biggest impact in coverage
- - D&l-focused 45
promoting or enabling events
= = Diversity reporting & 42

greater diversity and meseuramen "
1 H 1 Women in 39
inclusion in the European ey
tech ecosystem? #MeToo 34

campaign

Diversity VC 3
initiatives 2
Diversity policies 26
Equal treatment & pay 23
focus
Inklusiiv 12
0 10 20 30 40 50 70 80 90 100
60
# O enton:
The State of
NOTE: European Tech
Survey

Keyword analysis performed on
open-ended answers, similar spellings and
keywords aggregated.

Intuitively, it feels like diversity and inclusion have gained an increased
level of prominence in the news narrative around the European tech
industry. But our analysis of more than 450,000 tech-related articles
published in the past year by over 1,000 European news sources shows
that diversity and inclusion actually declined as a relative share of total
news coverage, even though it increased in absolute terms versus 2018.
By contrast, the relative share of news coverage focussed on topics such
as fundraising or Al increased in 2019.

Share of total tech news A
narrative (%) by topic Fundraising
area and year 56%

54%

22%

LEGEND Artificial Intelligence .
2018 _

11
© 2019 Blockchain/crypto b
12
%
10
Diversity & %
NOTE:
0 5 10 1 20 25 40 45 5 55 60
Based on ~5,460 stories across 1,094 35

European news sources from 1 October

2017 to 30 September 2018 (2018 data)

and on —~ .
5,300 stories across 1,105 European news ({)\EHLI
sources from 1 October 2018 to 30

September 2019 (2019 data).

% of stories

O
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One of the most powerful reasons to be optimistic about the possibility of making and
accelerating positive change towards a more diverse and inclusive European tech
ecosystem is the large and growing number of initiatives working directly to achieve this
goal. Last year, we included a list 28 initiatives identified by Diversity VC in just the UK
alone. This year, Sifted has been able to identify 100 different initiatives from all across

Europe.

European diversity initiatives and organisations by region

UK &
IRELAND

Type of i

Django girls

Xuntos

Google for
Startups

Women Like Me

Hustle Crew

TechHub
Accelerate

Backstage
Accelerator

ThisAbility

Diverse & Equal

WTF Community

UKBlackTech

YSYS

Foundervine

OneTech

Witty Careers

Colorintech

10x10
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Non-profit

Community

Community
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Social
enterprise
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Accelerator

Consultancy

Events

Events

Social
enterprise

Community

Accelerator

Community

Events

Non-profit

Community
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Global

Online

Europe

Local

Global

Europe

USA and

Local

Local

Local

Local

Local

Global

Local

Local

Local

Local

UK

UK

UK

UK

UK

UK

UK

UK

UK

UK

UK

UK

UK

UK

UK

UK

UK

Volunteer-run organization hosting hundreds of events across Europe and beyond teaching
women to build their first web application using HTML, CSS, Python and Django.

A community for recent graduates and university students from underrepresented groups
in tech.

Since Google's London Campus reopened earlier this year, it has focused on supporting
diversity. It regularly hosts #poctech meetups, Black and Good (a community for black
social innovators), Womxn, Series Q (a network for LGBTQ+ people at startups) and
YSYS events.

A collective for BAME women working and interested in STEAM due to the lack of
representation, support and progression for un derrepresented groups within tech. They
host monthly events that create safe spaces to discuss gender and racial issues across
London, using human-centred design methodologies.

A for-profit social enterprise working to promote inclusivity in the tech sector through
talks, training and mentorship.

A new grant scheme from London co-work ing space and community TechHub. It is offering
free membership to 30 founders from underrepresented backgrounds to its business
support programme and workspace, along with access to its network of mentors and
investors.

An accelerator programme for 'underestimated' founders, funded by US investor Arlan
Hamilton's firm Backstage Capital. The first cohort took p lace in London earlier this year,
with five companies graduating. Watch this space for future programmes.

A consultancy, founded in 2016, which works to empower disabled creatives.
A two-day conference on diversity and inclusion, held in Manchester.

WTF stands for Women's Tech Focus. A support network for women working in, or
interested in, technology. They organise events/workshops in London (...and soon
Amsterdam) and are looking to provide a safe place for sharing or getting advice.

An independent organisation aiming to increase the number of people from black and
ethnic minority backgrounds working in tech and founding tech businesses. It offers
employer training, university progra mmes and mentorship.

Short for "Your Startup, Your Story', YSYS is a community for founders and others working
in tech who are interested in promoting diversity in the ecosystem. It hosts an extremely
collaborative Slack community, runs a pre-accelerator to help 18-24 year-olds launch
businesses and TalentDoor, a series of career-focussed workshops for diverse talent.

Started in 2018, Foundervine 'helps diverse entrepreneurs build startups from scratch'. It
runs a startup-building programme, educational masterclasses, festivals and training for
corporates around the UK. It is also launching a nine-week scale-up programme for
businesses run by black entrepreneurs, which starts in October.

Supports underrepresented founders in London with everything from startup weekends to
mentoring and free workspace.

Hosts events at tech companies (such as Uber and Microsoft) for black and ethnic minority
women, and also offers career support, through mentorship and resources.

A non-profit organisation founded in 2016 which aims to increase the number of ethnic
minorities entering the U K's tech workforce. It runs four programmes, including a pre-
accelerator, an internship scheme for university students and a coding event for school
students.

A WhatsApp community for black founders and investors which has been growing through
word-of-mouth since 2015.
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UK &
IRELAND

BYP Network

Muslamicmakers

Don't Sleep on
Us

Afrotech Fest

Solidarity in
Tech

Coders of Colour

CEE &
DACH

Events

Meet-up

Events

Events

Events

Events

Local

Local

Local

Local

Local

Local

UK

UK

UK

UK

UK

UK

Dubbed as 'LinkedIn for black professionals', BYP holds conferences, hosts a jobs board and
runs a networking app, all to help young black professionals meet and support one another.
Its annual conference is taking place in London on 3 September.

A meetup event for Muslims (and non-Muslims) to discuss, pitch and share ideas.

An event for people from BAME backgrounds working on side projects.

A tech festival by and for black people of African and Caribbean heritage'. Held annually in

London.

Aims to 'dispel certain myths about the tech/STEM industry' and make it as inclusive an
industry as possible.

Inspiring underrepresented teens of colour to pursue careers in tech, through events and

workshops.

Type of o
_ — Country Description

European Women in VC

Czechitas

Capacity

Hach'n'Lead

Girls Tech Switzerland

TechFace

We Shape Tech

Female Founders
Academy from Hatch
Enterprise (Austria)

Community

Non-profit

Incubator

Events

Non-profit

Recruitment

Co mmunity

Accelerator

Europe

National

Local

Local

Local

National

National

Local

Poland

Czech
Republic

Switzerland

Switzerland

Switzerland

Switzerland

Switzerland

Austria

A community of senior women investors from across Europe (managing
partners, founders of VC funds and business angels). Their mission is to
strengthen the presence of women in the VC industry in Europe.

Non-profit aiming to increase diversity in the tech sector through education
and workshop initiatives.

A business incubator for people with a refugee or migrant background. It also
runs workshops and training and mentoring schemes.

Switzerland's first women-friendly hackathon (69% of participants to the last
event were new to hackathons.)

A non-profit that aims to tackle gender inequality in tech by educating and
empowering women who are passionate about technology. It offers events and
workshops.

A recruitment site with a diversity focus, connecting companies and
candidates in tech. Their catchphrase is 'making tech more colourful' and they
assess companies for culture and commitment to diversity before engaging.

A network of more than 1600 women and men dedicated to greater diversity
in tech and innovation. Currently has chapters in Zurich, Basel, Bern and
Geneva and is expanding into other cities in Switzerland and beyond.

A hub for female founders in Vienna, which runs regular events, an accelerator
program me for startups from all over Europe and beyond, and a corporate
leadership programme.
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FRANCE &

BENELUX
Type of "
The Next Fund onii Netherland A global community of ambitious entrepreneurs, investors and executives that has
Women un S etherlands created its own fund to help close the gap on female funding.
EWPN
(European A not-for-profit organisation dedicated to building a community for women in cards,
Women Non-profit Europe Netherlands fintech and payments in Europe, which org anises local networking evenings, workshops,
Payments annual events, awards and research.
Network)
Fighters . A free one-year programme for founders of early-stage startups, from underprivileged
Programme Coworking Local France backgrounds. Run by startup mega campus Station F in Paris.
A two-part programme from government-backed organisation La French Tech to support
aspiring entrep reneurs from underrepresented groups in 13 regions. The first phase —
La French 'Prepa’ — helps founders prototype and test their business idea, supported by a €17,000
Tech Tremplin Accelerator Local France grant. The second phase, 'Incubation’, is for early-stage businesses, and includes

membership of a partner accelerator, access to financial and business experts, and
introductions to investors and stakeholders.

An organisation promoting social, cultural and ethnic diversity in the digital sphere —
Diversidays Accelerator Local France through training and mentoring, running events and engaging with economic and political
decision makers across France.

Startup c . Local E An association formed in 2017 which hopes to inspire a generation of entrepreneurs in the
Banlieue ity ccg LSICE suburbs. It runs mentoring programmes and events.

An annual event, this year held at Station F in Paris, which brings together founders,
Afrobytes Events Local France investors, academics, industry and more to explore business opportunities in Africa's tech

ecosystem.
Les Non-profit Local F Founded in 2015, this non-profit organisation offers entrepreneurs in suburban and rural
Determinés Sl PICH o2 [REINEE areas training and workshops.

An organisation which r ts refi mon her things, helping them launch
S e Community National France organisatio ch suppor ts refugees by, amongst other things, helping them launc

businesses. Active in eight cities across France.

Willa (formerly
known as
Paris
Pionniéres)

An incubator for female founders which runs several programmes across France, catering
Incubator Local France to different business stages and sectors. It also runs programmes for corporates and
'intrapreneurs' — those innovating within a business.

Founded in 2010 by Roxanne Varza (now director of Paris mega campus Station F)
StartHer Comm unity Local France and Mounia Rhka, StartHer aims to put a spotlight on women working in the tech
sector, through events, content and networks.

Women in

Fintech Meet-up Local France Regular meetups for women in fintech in Paris.

Group supporting entrepreneurs from Paris' banlieue. It brings together entrepreneurs and
French Tess Community Local France investors, promotes role models, demystifies the world of technology and looks for new
ways to make the ecosystem more inclusive.

Currently active in Amsterdam, Rotterdam, Delft, Utrecht and Eindhoven, Female Ventures
Community Local Netherlands supports women in leadership roles with an online community, one-on-one mentorship and
events. It also supports the Fundright initi ative.

Female
Ventures

An intentionally inclusive accelerator for women-led startups that focus on social impact
FEM-START Accelerator Local Netherlands or tech. Provides communication and confidence training as well as giving access to
capital and important business tools.

Amsterdam
Creative A collective of creative entrepreneurs in Amsterdam. Hosts dinners, events and learning
Entrepreneurs Events Local Netherlands oy pariences.
Collective

’ A group looking to close the gender gap in code. They host meetups for coders and
Girl Code Meet-up Local Netherlands everyone interested in code (men are welcome too!).

Organization that aims to empower women by bringing diversity to the technology scene.

SheSharp Meet-up Local Netherlands They host monthly events that bridge the gap between STEM and Entrepreneurship.
Technionista Events Local Netherlands Swedish group supporting women in tech via events and the Techionista Academy', which

provides one-day Masterclasses week-long Bootcamps or up to 3 months training.
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FRANCE &
BENELUX

Technionista

Code to
Change

#Fundright

NORDIC

Events

Meet-up

Advocacy

Local

Local

Local

Netherlands

Netherlands

Netherlands

Swedish group supporting women in tech via events and the 'Techionista Academy’, which
provides one-day Masterclasses week-long Bootcamps or up to 3 months training.

They're looking to provide women with the skills to succeed in the job market. They host
a mentorship programme and lots of events in Amsterdam.

An initiative backed by 25 Dutch VCs to improve both the gender balance within their own
workforce and of the companies they invest in. (In 2017, less than 2% of venture capital
in the Netherlands went to female founders.)

S
Type of L

Rails Girls

SHE
Community

TENK
Norge

Pangea

Charge

A Woman's
Place

Femtech
Bootcamp

Di Digital

Female
Founders

Inklusiiv

The
Shortcu t

Women in
Tech DK

Non-profit

Community

Events

Accelerator

Incubator

Advocacy

Accelerator

Events

Advocacy

Accelerator

Community

Global

Local

Local

Local

Local

Local

Local

USA/Swedeb

National

Local

National

Finland

Norway

Norway

Norway

Norway

Sweden

Sweden

Sweden

Finland

Finland

Denmark

Helps girls and women learn sketching, prototyping and basic programming and get
introduced to the world of technology. Rails Girls was born in Finland, but is nowadays a
global, non-profit volunteer community.

Initiative pushing for gender equality in the workplace.

Thin k' runs workshops and events to encourage women and girls to consider careers in
tech.

Pangea is an accelerator program and an investment platform that matches African
startups with investors.

Charge is a 12-month startup incubator for first generation immigrants.

An initiative by the City of Stockholm to support equ al opportunities for women and men.
Over 100 tech companies have joined and declared themselves 'A Woman's Place', including
local unicorns Spotify, Klarna, iZettle and King. Its website has resources for all companies
looking to improve their gender equality.

A free, intensive one-week accelerator programme for female founders, set up in 2018 by
numerous government organisations.

An event series for female founders to pitch their ideas and, for a successful few, take part
in a trip to New York.

A movement challenging Finnish fast-growing tech companies to report their diversity data.
Their website brings together studies and best practices for improving diversity in
business.

A talent accelerator in Helsinki designed to support a diverse group of people into the
startup community. It works at the grassroots level to build a community of startup doers
and now has over 90 nationalities and more men than women.

Open community running events, online forums, a slack group and a mentorship programme
to build relation ships between female founders.
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SOUTHERN
EUROPE

Type of .

This is an initiative devoted to empowering women as leaders and potential founders. It

MujeresTech Community Online Spain trains kids, teenagers and adults.

This Barcelona-based initiative is an Al training campus dedicated to women in tech. It
Local Spain offers Data Science, UX — UI Design, and Product Management courses for women, by
women.

Coding

AllWomen.tech -

A Spanish Association of Women Executives, CEOs, and Managing Directors, whose goal
Eje&Con Community National Spain is to increase the number of women in Senior Management positions as well as in
corporates' Boards of Directors.

A programme by Obra Social La Caixa that provides free advice to low-income and low-
resource entrepreneurs (for example, people with disab ilities, long-term unemployed,

IA:Ctgfpn;f;eo Community  Local Spain youth at risk of exclusion, gender violence victims, immigrants, and former prisoners),
and accompanies them through the founding process. They analyse the viability of the
project and help find funds.

SheTech Italy is a community founded with the aim of supporting women in technology,
She Tech Italy Community Local Ttaly digital and entrepreneurship, through networking events, workshops and professional
opportunities.

#BcnTech4Women is a working group to promote the voices of women in the Barcelona
#BcnTech4Women Non-profit Local Spain tech community, under the umbrella of Barcelona Tech City, @ non-profit organisation of
more than 800 companies.

Portuguese Women in Tech is a community and web resource that draws attention to
Community National Portugal fem ale talent in tech. The group organizes events and has published a booklet to
distribute around schools in Portugal.

Portuguese
Women in Tech

NORTH
AMERICA

Type of L

A global organisation that is known for the Grace Hopper Celebration (GHC), a massive gathering of

A Community Global USA women technologists. There are are a series of AnitaB.org local communities in various cities.

WOow Non-brofit Global Canad A networking dinner series, promoting diversity and inclusion in tech. It's active in several countries
Dinner Sl ona ENELE) around the world, including Spain, France, the UK, Portugal and Germany.

GLOBA

L
Type of e

Events hosting speeches coming from top innovators and leaders. Has offshoots all over

TedXWomen Events Global NA Europe (e.g. TEDxAmsterdamWomen and TEDxLondonWomen).

A friendly, welcoming and collaborative community of women in UX, with a growing number of

Ladies that UX Community Global NA local groups based in cities worldwide (including 12 across Europe).

An international mentorship group with a focus on helping more women become active
Pyladies N etwork Global NA participants and leaders in the Python open-source community. They have a series of Meetups
and/or a Facebook group for most countries in Europe (as well as elsewhere across the world).

A non-profit that aims to increase diversity in tech by making female role models in te ch more

Inspiring Fifty Non-profit Global NA el

Community of leaders from around the world dedicated to supporting one another via executive
FutureWomenX Community Global NA coaching, global expeditions, impact accelerators and Personal Boards (groups of women from
across sectors who get together to serve as each other's ongoing 'Personal Board of Directors').

Chicas C . Global NA A community that is active around the world b ut also has a home in Spain. It is all
poderosas CIMmUNIty oba about empowering women and promoting female founders in media.
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05.3

ONLIN
E

Community-Led Change

Type of .

50inTech

Community

Women in AL Community

Femstreet

Women in
Tech

Lesbians
Who Tech

Global D&I
Knowledge
Community

Diverse in

Community

Non-profit

Community

Community

Community

300Seconds Events

Online

Online

Online

Online

Online

Online

Online

Online

NA

NA

NA

NA

NA

NA

NA

NA

A new platform which aims to support women in tech — through educational podcasts, networking
and working with industry stakeholders — and reach an equal gender balance in tech by 2050.

A community-driven initiative bringing empowerment, knowledge and active collaboration via
education, research, events (acro ss Europe and beyond) and blogging.Their mission is to increase
female representation and participation in AL

Femstreet began as a newsletter for female founders and investors, and has grown into a global
community, with events in the US and Europe, and an invite-only Slack community for active
newsletter readers.

Non-profit dedicated to educatin g, equipping and empowering women and girls with the necessary
skills to succeed in STEM career fields. Their work includes education in schools as well as
mentoring, incubation and acceleration camps, networking events and research. Events are located
across Europe.

This group is a big community (50,000+ including allies) based in the US that is expanding
to Europe. Th ey host lots of summits and events and have a coding scholarship
programme.

A safe environment with driven D&I champions facilitating knowledge sharing. Consists of a mix of
founder of tech startups solving D&I challenges, corporates, NGOs and educational institutions, as
well as individuals such as D&I experts and up-and-coming D&I professionals.

A diversity and inclusion platform founded by Furkan Karayel that provides diversity news,
consultancy services and events. It helps develop sustainable strategies for companies to make
equal and happier workplaces with its 20+ ambassadors from all over the world.

Helps women in tech gain public speaking experience and skills, to counter the
underrepresentatio n of women onstage at conferences.

\sifted /m
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05.3

Community-Led Change

In some areas, European tech has certainly become
more diverse in the last year. Initiatives like
OneTech, funds like Backstage Capital and
communities like Foundervine, Blooming Founders
and Femstreet have grown in scale and influence in
the main hubs, and there is a growing

understanding of the importance of inclusion and not

just diversity, which is very welcome.

As the industry has focused more of its attention on the topic of
diversity, there has been a large rise in the number of events
focused on D&I acros the region in recent years.

atomico

Share and number of tech-
related Meetup events
focused on D&I by year

LEGEND
# of events hosted
© % of all events hosted

NOTE:

2019 annualised based on data to
September 2019.

Still we have to be
honest that both our
industry and ourselves
need to do more to
really change the
picture.

www.stateofeuropeantech.com

# of tech-related

Meetups

45 — —_ —_—
2015 2016 2017 2018 2019

We still see about 80% of the founder teams being
predominantly male. But we strongly believe that one
of Europe's biggest assets in global competition is its
diversity. Europe sees a large number of initiatives to
encourage and include specifically female founders
and entrepreneurs, and it seems that these dynamics
are accelerating in a very positive way, also triggered
by an increasing number of top-level female
investors. Speedinvest is actively supporting local
initiatives to drive gender equality and age equality
such as 'Female

Founders' and 'WisR'. Still we have to be honest that
both our industry and ourselves need to do more to
really change the picture.

O
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05.3

According to Meetup, 'Women in Technology' is one of Top 10 fastest-growing

Community-Led Change

topics for all tech-related Meetup events in Europe in 2019.

The 10 fastest growing
topics for tech-related
Meetup events in Europe in
2019

NOTE:

2019 annualised based on data to
September 2019. Only events with at least
250 events in 2018 included.

Digital media
Founders
Agile transformation
Product development
3D
animation [}
Agile coaching
Scrum
SEO
Women in
technology .

Technology
professionals

mistup

10
40

35%
35%
28%
27%
26%

15 20
“YoY growth (%) 50

Despite the rise of events focussed on bringing together and supporting underrepresented
groups within European tech, at a macro level there has not been any material improvement
in female attendees in tech-related Meetup events in Europe in recent years. Women
accounted for only 23.4% of participants in 2019, a number that has only crept upwards
from 23.0% in 2018.

atomico

Share of female
attendees in tech-related
Meetup events in Europe

NOTE:

% of the reported gender of attendees.

www.stateofeuropeantech.com

25.0

% of female
attendees
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05.3 Community-Led Change

Eastern European countries are the main constituents of the top 10 list of countries for
female participation at tech-related Meetup events. Though there are differences across
countries, the participation of women in tech community events throughout Europe
remains low; Hungary, the number one country by share of participants in events that are
women, tops the list with just 28%. Denmark, at the other end of the list, has one of the
lowest female participation rates at just 18%.

TOP TEN
Share of woman COUNTRIES
attendees in tech-related
Meetup events by Romania 276
%
country Latvia 27.5
%
Germany 26.4%
Spain 25.9%
Luxembourg 25.7
%
Treland 25.7
%
Norway 25.5%
Switzerland 25.5%
Lithuania 25.5%

Sweden 25.3%

0.0 25 5.0 7.5 10.0 12. 15.0 20.0 225 25.0 27.5 30.0
5 17.5

% of women

COUNTRIES
11-20

United Kingdom
Netherlands
France

Bulgaria
Portugal

Serbia

Estonia

Ukraine

Austria

Finland

0.0 2.5 5.0 7.5 10.0 12. 15.0 17. 20.0 22.5 25.0 275

% of
women

THE
REST

Belgium

Croatia
Hungary
Turkey
Poland
Italy

Greece

Denmark
Czech Republic
Russia
Slovenia

NOTE: 0.0 2.5 5.0 7.5 10.0 12.5 15. 17. 20.0 225

Source: o 0 5
% of the re.;xted gender of attendees. % of women
Only countries with at least 100 female

attendees included.
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What kinds of people work in European tech jobs?

The archetype of a European founder is still overwhelmingly a
man with financial stability. Founders are feeling the heat
from increased competition for talent. The debate is now
turning to how to keep that talent engaged through

incentives and stock options, and healthy through discussions
of mental health and wellness.

atomico’ 126 In Partnership with  EIMIEDHl & orrick



06.1

Portrait of a European Tech

Founder

Our survey of more than 1,200 founders from across Europe found that

21% of founder respondents self-identify as female. The gender diversity
of founders varies across the region. According to the survey responses,

the UK and Ireland have the highest gender diversity, while France, the
Benelux and Southern Europe have the lowest levels.

Which gender do you
identify with?

LEGEND

Women

© Men
o Non-Binary

Other

© prefer not to say

NOTE:

Founders only. Numbers may not add to
100 due to rounding.

UK &
Treland

Nordics

Rest of Europe

DACH

CEE

Southern Europe
I

France &

Benelux !

The State of
Luropean lech
Survey

The overwhelming majority of founders who responded to the survey

self- identify as White/Caucasian, making up 84% of responses received.

The ethnic diversity of founder respondents was highest in the UK,
where 20% of founder respondents self-identified with a minority ethnic

group.

atomico

Which best describes
your ethnicity?

LEGEND

Caucasian/White

Asian

Mixed
Black/African/Caribbean
Middle Eastern/North African

Hispanic/Latinx

Other

Prefer not to say

NOTE:

Founders only. Numbers may not add to
100 due to rounding.

www.stateofeuropeantech.com

UK &
Ireland

France &

Benelux

DACH

Nordics

Southern Europe

Rest of Europe

CEE

The State of
Luropean Tech
Survey
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06. Portrait of a European Tech Founder

Around one-quarter of all European founder respondents to the survey are immigrants; in
other words, they have chosen to build their company in a country not the same as their
country of origin. There is a huge variance among the different parts of Europe. In the UK,
approaching 50% of all founders are immigrants. In Central and Eastern Europe, it is only

just over 10% of founders.

Are you based in your
country of origin?

LEGEND
Founder not based in country of

origin - Founder based in country of

origin

NOTE:

Founders only. Numbers may not add to
100 duette sowading.

European Tech
Survey

UK &

Ireland !

Southern Europe
DACH
France &
Benelux
Rest of Europe

Nordics

CEE 11

20 30 40 50 60 70 80 90 10

% of
respondents

8

The founder respondents to our survey showed a high level of educational

attainment.

Three-quarters of founders have a bachelor's or master's degree, while another 7%

have

a doctorate. This compares to just 35% of EU-28 population aged 25-54 who have

attained tert'ary or What best describes

your highest formal
educational
attainment?

LEGEND
Bachelor's degree

Master's degree
Doctoral degree
Professional degree

Trade school

Some college/university study without
 earning a degree
Secondary school

o Primary/elementary school

No formal education completed
NOTE:

Founders only. Numbers may not add to
100 due to rounding.

81% ofentrepreneurswerelivingcomfortably
before they founded theircompany,
comparedwith 39% of
Europeanswhosaytheywerelivingfairly easily,
easilyorveryeasilyaccordingto Eurostat.

How would you describe
your nancial situation
right before

starting your company?

NOTE:

Founders only. Numbers may not add to
100 due to rounding.

atomico  www. feuropeantech.com

1g to Eurostat.

iyt _

Benelux
DACH
Rest of Europe
UK &
Ireland

CEE

Nordics

southern Europe _
'

0 10

20 30 40 50 60 70 80

90 10

8

% of
respondents
The State of

European Tech
Survey

Lived comfortably/met basic

expenses with extra left over
|
Lived comfortably/met basic expenses with extra
left 81
over %
Just met basic expenses 13%
Not enough/struggled to meet basic 6%
expenses
|
0 10 20 30 40 50 70 80 90
% of
60
The State of

Luropean lech
Survey
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The assumption that all founders have access to 'friends and
family rounds' still bewilders me.

The assumption that all founders have access On YSYS pre-accelerator FoundersDoor,

tm&rénds and family rounds' still our alumni Emilia Servane Founder of The
bewilders me. We need to develop an Good Hair Co, took part and was able to
angm@itetiding that this is not accessible to all, créawdfdddo which Natwest matched an Deborah
additional and thus develop inclusive pathways that level ~ £1,500 - this capital will now Oﬁ o:'a
tHiveeptteryitioefiahdity to validate her ideas and move forward. stsn a
These pathways look like community groups,  \we need more impactful interventions like Founder & CEO
diverse angels and early-stage pre-seed this to truly have a diverse and inclusive
funds. Initiatives such as Natwest Back Her European startup ecosystem.
Business aremakingthosefirststeps,
theprogrammatch funds female founder
crowdfunding campaigns.
Looking only at those founders who have attained a university degree, there are interesting
differences in the diversity of subjects studied by founders from different regions. Founders in
the Nordics, UK & Ireland have more diverse backgrounds than in other regions. CEE, DACH
and Southern Europe stand out with the largest share of founders with a technical degree.
Share of capital invested ‘S‘g;ré:gg”-
(%) by education )
background and by 5 %
region, 2015-2019
1 %DZ 1 1 1 1
1 1 1 1 1
LSGEND _ 10 10
© % of capital raised -,‘% 10 % %
European average capital raised (%) P 8%
1
%
0 Nordics United Kingdom & France & Benelux DACH Southern Europe CEE
Ireland
TECHNICA
L 40%
40 % o
35 35 bk 3% 35 35
33%
30
§ 22%
X 20
10
0 Southern Europe DACH CEE France & Benelux United Kingdom & Nordics
Ireland
BUSINESS &
LAW,
55%
40 40 40 40 40 40
g w0 9% 9%
P 2%
L 29%
20
NOTE:
Number O&gﬁ?g&? to 100 because 0
dealS ha%€ IePEThan one founder Southern Europe DACH France & Benelux Nordics United Kingdom & CEE
involved. 2019 based on data up to Treland
September 2019.
O
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06. Portrait of a European Tech Founder

The Unicorn Trajectory

In November 2019, Notion, a European VC investing in early-stage SaaS and
enterprise tech startups, published a comparison of people hired into leadership
teams of B2B software $1B+ companies (unicorns) and B2B software companies
that raised the same amount of VC money at the same time as unicorns, but did
not enjoy the same levels

of success. The research paints a useful picture of the diversity of leadership
teams (Founders, C-level, EVP, SVP, VP) of these companies.

A high proportion of companies that have scaled to $1 billion or more have at least one
leader with

a top university degree, but also a high proportion of these same companies have leaders
that didn't attend university at all.

Share of companies (%)
that have at least one
leader with different
academic .
quali cations

100
100 %

90%

78%

58%

ot
S

LEGEND 4% 4%

Unicorns

companies

% of

Control group

NOTE: Top 50 undergraduate university Top 10 MBA No degree

For access to Notion's full report on
leadership hiring at unicorn companies,

The Unicorn Trajectory, please visit: NOTION
https://notion.vc/resources/how-unicorns-

hire/

The prevalence of leaders in $1B+ companies with no university degree is highest
in sales,
technical and operational functions and lowest in finance and marketing.

Share of companies (%)
that have at least one 80 78%
person with no university

degree in their leadership 62%

team per function

@
8

44%

LEGEND
Unicorns

% of
companies
3

Control Group
20%

14% 12%

6% 10 o % 8%
4%
e | P
0- - — - — R

Finance Marketing Operations Other Product Sales Technical Any function
NOTE:

For access to Notion's full report on

leadership hiring at unicorn companies,

The Unicorn Trajectory, please visit: NOT‘/ON
https://notion.vc/resources/how-unicorns-

hire/
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06. Portrait of a European Tech Founder

Across Europe, 40% of seed stage startups
have a founding team aged between 26-30
years old. Southern Europe, DACH and the
CEE regions have the largest share of young
founders.

Only 7% of founding teams in the CEE are
over 40 years old - while in France, this
number is close to 20%.

Share of founding team
(%) in age groups by
region

NOTE:

Seed stage startups founding team average
age post 2015. All Dealroom.co data
excludes the following: biotech, secondary
transactions, debt, lending capital, grants.

atomico’  www.stateofeuropeantech.com

EUROPEAN FOUNDING
FEAMS

of seed stage European founding
teams are on average less than
30 years old.
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06. Portrait of a European Tech Founder

The importance of age diversity is supported by Notion's research. Teams
of companies that scale to a valuation of $1 billion or more are
significantly more diverse in leadership experience than those in the
control group. Their most experienced leaders have more experience, and
their least experienced leaders less, than those in the control group.

. UNICORN
Years of experience of least s

and most experienced
leaders in unicorn
companies versus the
control group average per
year since founding

25.0

%
2
g
LEGEND 8 1‘5
Least experienced leaders 5 3‘
5¢e
i)
Most experienced leaders < g00
* 3 65 62 6.0 6.2 58 62
5.0
0.0
Year 0 Year Year 2 Year 3 Year 4 Year 5
1
CONTROL
GROUP s
22 - o1, 21
209
20.1
20.0
¥
s
=
51
50
6
Fule)
85
=5 10.0
52 9.7
S 500 9.0 92 92 93
NOTE:
5.0
For access to Notion's full report on Year 0 Year Year 2 Year 3 Year 4 Year 5
N h ; 1
leadership hiring at unicorn companies,
The Unicorn Trajectory, please visit:
https://notion.vc/resources/how-unicorns- NOT/ON

hire/

The wide range of experience in the average $1B+ company, and
how this evolves through the journey of the company, can be seen in
the distribution of leaders by years of experience.

Distribution of previous
years of experience of
each leader in an average
unicorn per year since
founding

LEGEND

~
S

© Year0

% of
leaders

[ Year 1
Year 2
0o Year 3
Year 4

Year 5

05 610 11-15 16-20 2125 2630 3135
NOTE: 36-40 40+

For access to Notion's full report on NOTION

leadership hiring at unicorn companies,
The Unicorn Trajectory, please visit:
https://notion.vc/resources/how-unicorns-
hire/
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06. Portrait of a European Tech Founder

The companies seeding the largest number of European tech founders are mostly from the
US. Ten of the Top 15 companies by number of founder alumni are American, with
Microsoft in first place followed by Google and BCG. Nokia is the highest-ranked European
company. Rocket Internet is the only homegrown, Internet-era company that makes the
Top 15.

Top 15 companies by

number of founder alumni

atomico

www.stateofeuropeantech.com

1 Microsoft United States 1970s
2 Google United States 1990s
3 The Boston Consulting Group United States Pre-Internet
4 1BM United States Pre-Internet
5 McKinsey United States Pre-Internet
6 Nokia Corporation Finland Pre-Internet
7 Accenture United Kingdom Pre-Internet
8 Yahoo! United States 1990s
9 Siemens Germany Pre-Internet
10 Rocket Internet Germany 2000s
11 eBay United States 1990s
12 EY Ernst & Young United Kingdom Pre-Internet
13 Goldman Sachs United States Pre-Internet
14 PwC United States Pre-Internet
15 JP Morgan United States Pre-Internet
B dealroom
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06.2

How Founders Get
Started

Starting out...

We wanted to explore the initial phase of the founding journey. How do
founders finance their companies? Who do they raise those initial funds
from? How much do they raise? How do they decide where to build their
companies? What personal and business considerations influence their
decisions?

Nearly 50% of first-time founders set up and start their companies with
less than

$25,000. Repeat founders who have successfully scaled companies in the
past are far more likely to raise significantly more to start their next
companies. 32% of repeat founders with significant experience raised
more than $500,000 to set up and start their most recent companies,
How much capital did you unders.
'raise’ or collect in order
to set-up and start this
company?

No capital

Less than $25k
LEGEND
First-time founder

Between $25k-$100k
Repeat founder with limited experience $25$

in scaling company

Repeat founder with signi cant
experience in scaling company Between $100k-$500k

More than $500k

% of respondents

NOTE: The State of

Founders only. Numbers may not add to
100 due to rounding.

Survey

O
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06.2 How Founders Get Started

Looking at the differences between men and women founders and their entrepreneurial
experience, we found that women first-time founders were significantly more likely to have
set up and started their most recent company with no capital or with less than $25,000. This
gap disappears, though, when looking at the differences between experienced men and
women repeat founders.

. . FIRST-TIME
How much capital did you FOUNDER

‘raise’ or collect in order
to set-up and start this
company? No capital

LEGEND

Women Less than $25k

Men

Between $25k-$100k
25%

Between $100k-$500k

More than $500k

30
% of respondents

32%

35

REPEAT FOUNDER WITH LIMITED EXPERIENCE IN
SCALING

No capital

25%
Less than $25k

Between $25k-$100k

26%

Between $100k-$500k

More than $500k

0 5 10 1 20 25 30 35
% of respondents

36%

40

REPEAT FOUNDER WITH SIGNIFICANT EXPERIENCE IN
SCALING

No capital

Less than $25k

Between $25k-$100k

Between $100k-$500k

37%
More than $500k

33%

0 5 10 1 20 25 30 35 40
% of respondents

42%

45

The State of
Luropean Tech
Survey

NOTE:

Founders only. Numbers may not add to
100 due to rounding.
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06.2 How Founders Get Started

STARTING WITH LESS THAN
$25K

%

We also observed material differences in the
responses from founders who self-identified with
different ethnic groups. 60% of founders who
self-identified as Black/ African/Caribbean started
their most recent company with no capital or with
less than $25,000.

of women first-time founders
start their company with no
initial capital

The State of

European Tech
Survey

How much capital did you

L] H " H
raise’ or collect in orde.r Black/African/Caribbean
to set-up and start this I
compa ny? ;‘Iflgg:‘ Eastern/North !
Caucasian/White
LSGEND | e—————
No capital Other  ——

Less than $25k

Hispanic/Latinx  ——
I

$25k-$100k
$100k-$500k Ao
More than vise I e
$500k
0 5 10 15 20 25 30 40 4 0
NOTE: % of

Founders only. Numbers may not add to
100 due to rounding.

The need for funds
focused on diversity is
as important as the
need for insights and
related to diverse
founders - and there

(56

surveyed by Atomico LUl
IS Z€ro da_ta on black It's time that black founders have realistic insights and Backstage Capital
founders in the UK. perspectives as to what it takes to be a black founder
and know that there are others in their ecosystem like
them. This will hopefully create a clearer path for
future black founders and the investors who back
them.
Thesurveydoesn'tallowustoexploretherelationshipbetweentheinitialfinancingandtheeventual
successofacompany. Whatwecansay, though, is that founders ofcompaniesthathavescaledto
morethan 100
employeesaremorelikelytohavesetupandstartedwithalargersumofinitialfinancing
comparedwith founders ofcompanieswheretheemployeecountisstilllessthan 100 employees.
How much capital did you “
'raise’ or collect in order 35%
to set up and start this
company? * .
23% 23% 23%
LEGEND éo 20%
© <100 employees 5 § 15 16%
>100 employees = u
10 % 8%
= No c;pital - Less tl;n $25k - $25k-_$100 - $100k_-$500k - More than
k $500k
NOTE: Thapean fecn
Founders only. Numbers may not add to Survey
100 due to rounding.
(&)
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The State of
European Tech
Survey

This is why I started interviewing black founders and
creating a database with their permission. It is important
to shine a light on the differences, especially as black
founders have become synonymous with a seemingly
perpetually fixed 0.2% funded statistic or the fact that
67% of those I surveyed mentioned that they were
struggling to meet their needs before starting a
company, compared to 19% of the respondents




06.2 How Founders Get Started

We also wanted to understand how founders finance the initial setup of their companies.
The overwhelming majority of founders (around two-thirds) did so by tapping into their
personal savings. The sources of initial funds vary significantly, however, depending on the
level of experience of the founders. As one might expect, repeat founders with previous
success are significantly more likely to have used angel investments and VC money for initial
financing.

How did you nance the
initial set up and earliest
phase of your most recent

Personal savings

company?
Family & friends investment
LEGEND Angel investment
First-time founder Public grant

_Repeat_founder with limited experience Personal debt (credit cards, overdraft,
in scaling company etc)

Repeat founder with signi cant Accelerator funds

experience in scaling company Venture capital
Incubator funds

Bank loan

NOTE: Corporate grant

Founders only. Numbers do not add to 100 Crowdfundi
as respaﬁ'q'ﬁggs 'ﬁ'é;%\d select multiple rowdfunding
choices. Survey

0 10 20 30 40 50 60 70
% of respondents

It's interestingtolookathowthesourcesofinitialfinancingraisedby founders tostarttheirjourneys
varyacross Europe. Thereisamateriallevelofvarianceinthemostprevalent form ofinitial funding
dependingonwhereyoustartyourcompany. In the Nordics, for example, governmentgrantsarea
muchmorecommonsourceofinitialfinancing for founders in thosemarkets. In France,
there'sahigher likelihoodofobtainingacorporategrantthanelsewherein Europe.

PERSONAL
A SAVINGS
How did you nance the
initial set up and earliest 7%
phase of your most recent i o5t o5t -
company? 0 sot
50%
£
H
NOTE:
Founders only. Numbers do not add to T
100 as respondents could select multiple European Tech
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06.2 How Founders Get Started

HOW DID YOU FINANCE THE INITIAL SET UP AND EARLIEST PHASE OF

YOUR MOST RECENT COMPANY?

PUBLIC PERSONAL
GRANT DEBT
)
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! |
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% . % 2
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13%
1% 12%
10
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06.3

Founder Challenges &
Well-Being

We set out to understand how the journey of starting a company affects founders. Not just in
terms of the company-building challenges, but also in exploring some of the intense personal
challenges that founders must deal with on a daily basis. We started by asking what they
consider to be the most challenging aspects of being a founder. Our respondents, more than
1,200 of them, most frequently cited balancing working and personal lives, loneliness at the
top and securing access to talent and capital as their biggest challenges.

Since you started a
company, what have you
found the top three most

'
Securing access to capital 48%
1
Finding a reasonable balance between your working
and

personal lives

challenging aspects of ) 33%
- 2 Securing access to talent
being a founder? Developing s a leader of your 27%
company 1
Finding mentors/advisors who add 25%
1
NOTE: Feeling lonely at the 23%
top
Founder respondents only. Numbers do Support from your I 13%
not add to 100 as respondents selected investors I
up to three options. Future career/reconversion prospects 8%
1
Support from family and 6%
The State of friends '
European Tech 0 10 20 30 40 50
Survey % of
respondents
Mental health isn't Mental health isn't a PR campaign, it's a paradigm

. shift. Millennials and Generation Z are acutely aware
f-:] PR campa!gn, of mental health issues, and it is something that we
it's a paradlgm incorporate into our community events. It's about
shift. making sure that entrepreneurs have a support
system and have people to have honest conversations
with. I'm interested to see in five to ten years how
these conversations about mental Abby
health at the early stage will filter through to

- \ - ) . Scarborough
conversations about founders' relationships with Yen
investors, and what the expectations on the part of e
Co-Founder

investors are.

The same challenges surfaced with similar frequency for both men and women founder
respondents, though responses did demonstrate small differences around the challenge of
securing access to capital, finding a reasonable balance in their personal and working lives,
and finding mentors and advisors who actually add value.

9
Securing access to capital 47%

53%

Since you started a

Finding a reasonable balance between your working 43%
o 7%

company, what have you personal s -
found the top three most Securing access to talent | 29%
challenging aspects of Developing as a leader of your an/?%

N company [
being a founder? Finding mentors/advisors who add 2%

value [ —29%
foeling lonely at the _Bn/;sn/
o
LEGEND top 13%
Support from your
Men investors P 5%
N 7%
Women Future career/reconversion prospects — 5%
Support from family and 6%
4%
friends -
0 0 20 30 40 50 60
% of respondents

NOTE:

Founder respondents only. Numbers do
not add to 100 as respondents selected
up to three options.
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06.3 Founder Challenges & Well-Being

Where we saw a greater variance in responses was when we
asked founders with different levels of experience. Repeat
founders with significant experience in scaling a previous
company are materially more likely to state that securing
access to talent is the most challenging aspect of being a
founder. They were also much less likely than first-time
founders to cite the challenge of developing as a leader or

being able to find mentors.

Since you started a
company, what have you
found the top three most
challenging aspects of
being a founder?

LEGEND
First-time founder

Repeat founder with limited experience
in scaling company

Repeat founder with signi cant
experience in scaling company

NOTE:

Founder respondents only. Numbers do
not add to 100 as respondents selected
up to three options.

Finding a reasonable balance between your working

Securing access to capital

and
personal lives
Securing access to talent

Developing as a leader of your
company
Finding mentors/advisors that add
value
Feeling lonely at the
top

Support from your
investors

Future career/reconversion prospects

Support from family and
friends

M"'III

]
8
IS
3

% of respondents

The State of
European Tech

Survey

It should not be a surprise that the most challenging aspects of REPEAT

being a founder also change at each step of the scaling
journey. As their companies grow in scale, founders point out
that the challenges of the earlier stages, such as securing
access to capital and finding mentors, become much less of a
concern. Instead, it becomes much clearer that finding a

. . . . . The State of

balance in their working and personal lives and developing as Eisapéan fech
leaders of their growing companies become the most
challenging aspects of being a founder.

since you Stal‘ted a Securing access to capital —

company, what have you Finding a reasonable balance between your wcrl::g _

found the top three most e .

challenging aspects Of } Securing access to talent

. Developing as a leader of your
being a founder? company T ——
Finding mentors/advisors who add -
value

LEGEND ::::Img lonely at the _

© <10 employees Support from your —

© 11-100 employees Future career/reconversion prospects r

>100 employees fSupp;rt from family and L
0 10 20 30 50 60
40
9% of respondents

NOTE:

Founder respondents only. Numbers do

not add to 100 as respondents selected

up to three options.
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06.3 Founder Challenges & Well-Being

FOUNDER

S

We asked founders if the experience of starting and building a

=4

cC miay=ianted to any change in their mental health. While

fRHRES Realth, we also found that one in five founders said it had a
were most likely to say it had mostly had a positive impact on their

mostly negative impact for their mental health. It is interesting
that 'success' - as defined here by scaling a company to a
meaningful number of employees - is not more likely to lead to
positive mental health outcomes. In fact, founders of larger
companies were less likely to say they had experienced a
positive change in their mental health.

Have you experienced
any change in your
mental health since you
founded your company?

Positive change
Negative change

No change

LEGEND 16
Not aware of

<10 employees change

© 11-100 employees

Prefer not to

9
6% "
say 3%
Other 6%
4%

© >100 employees

NOTE:

of all founders said that starting
a company mostly had a
negative impact on their
well-being.

36%

20 25 30 35 40
% of
respondents

Founder respondents only. Numbers may
not to 100 due to rounding.

The State of
Furopean Tech
Survey

I am a co-founder so that has helped as [I h

done lone founder before, and it is tough so you
have to team up with other founders/CEOs to

support when getting going.

ave]

State of
European Tech
survey
respondent

It is also noteworthy that we saw little difference between first-time and repeat founders.
Experienced repeat founders were just as likely to say they had experienced a mostly negative
change in their mental health as first-time founders. We did find that experienced repeat
founders were more likely to say that they don't believe that being a founder had had any

impact at all on their mental health.

Have you experienced Positive change
any change in your
mental health since you

founded your company?

Negative change

No change

LEGEND

Not aware of

First-time founder change

Prefer not to
say

© Repeat founder with limited experience

Repeat founder with signi cant previous

experience Other

NOTE:

36%

20 25 30 35 40
% of
respondents

Founder respondents only. Numbers may
not add to 100 due to rounding.
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06.3 Founder Challenges & Well-Being

Where we did see a larger variance was between founders of externally
funded and bootstrapped companies. Founders of bootstrapped
companies were materially less likely to tell us that being a founder has
had a mostly negative impact on their mental health compared with
those founders who have raised external capital.

Have you experienced
any change in your
mental health since you

.
31

praecenee o Sy 5=

6

23%

(56

Negative change o
founded your company? ——
%
LEGEND ™
Raised external capital Not aware of
Bootstrapped o
o Other (please N
ree

NOTE:

Founder respondents only. Numbers may
not to 100 due to rounding.

I am under more stress than I've ever been, but I
am also more intellectually stimulated than I've
ever been. These positives and negatives are both
felt at the same time, so they don't cancel out - but

they are both felt.

3%
Prefer not to o
5

)

5 oT

The State of
European Tech
Survey

State of
European Tech
survey
respondent

We also saw that the decision to take external capital introduces a
different set of challenges for those founders. While many challenges are
cited at the same level by founders of both types of companies, such as
the sense of loneliness at the top, there were clear differences of opinion
on whether others were amongst the most challenging aspects of being
a founder. Notably, founders
of companies who have raised capital were more likely to see access to
capital and talent as a challenge, while founders of bootstrapped
companies were more likely to say that finding mentors was a challenge.

Since you started a
company, what have you
found the top three most
challenging aspects of
being a founder? By funded
versus bootstrapped
companies

EGEND
Funded

Unfunded

NOTE:

Founder respondents only. Numbers may
not add to 100 due to rounding.
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Finding a reasonable balance between your working

Securing access to capital 54%
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personal lives
Securing access to talent

Developing as a leader of your
company

Feeling lonely at the
top

Finding mentors/advisors who add
value

Support from your
investors

Future career/reconversion prospects

Support from family and
friends
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06.3 Founder Challenges & Well-Being

We tried to explore the most challenging aspects of being a founder that were more or less
likely to be correlated with founders who experience negative or positive impact on their
mental health, and found some clear differences. Respondents who said that being a founder
had had a mostly negative impact on their mental health were materially more likely to point
to balance in the personal and working lives and loneliness at the top as being the most

challenges issues.

Since you started a
company, what have you
found the top three most
challenging aspects of
being a founder?

LEGEND
Mostly negative impact

Mostly positive impact

Securing access to capital

Finding a reasonable balance between your working
and

personal lives

Securing access to talent
Developing as a leader of your
company
Finding mentors/advisors who add
value
Feeling lonely at the
top
Support from your
investors
Future career/reconversion prospects

Support from family and
friends

34%
36%

~
&
ES

28%

20%
27%

'\-H‘
X5

12%

mI
Sy Y
23
o
o

3

% of
respondents

46%
55%

40%

NOTE:

The Stat
Founder respondents only. Numbers do
not add to 100 as respondents selected
up to three options.

e of

Furopean Tech
Survey

Due to the power dynamic between founders and investors, if the

investor does not set the tone, founders may not feel that asking ,

for help or voicing a need for support is possible.

Chronicstress and exhaustion are driven
by an imbalance between an employees'
perceived and actual resources, and their
work and demands in the workplace.
Stress and burnout, and then even more
severe

symptoms of negative mental health, are
often signs of deeper root causes, which
can range from personal time management
practices to physical health, and
Pdlamoimtivpdual level, employees and
founders need to be able and supported
to manage the root causes that allow
them to both perform and be well. At the
company level, employees, founders, and
investors need to be able to manage the
need for growth in a smarter way

and be able to have an honest
conversation when growth expectations
are not achievable because the market is
simply not yet there.

In order to have open conversations, you
need to have trust and open
communication. Due to the power
dynamicbetween founders and investors, if
the investor does not set the tone,
founders may not feel that asking for help
or

voicing a need for support is possible.
Investors need to signal in many different
ways that founders have permission to ask
for help, get support, and talk about their
overall mental/ physical health and
well-being.

We also set out to explore what support, if any, founders are receiving from their investors to
manage the pressures they experience. More than half of founder respondents who have
raised external capital state they have received some level of support from their investors,
with another 11% saying they had received significant support. But that leaves nearly 40% of
founders who said they had received no support at all from their investors.

atomico

www.stateofeuropeantech.com

Significant support

What support, if any, have
you received from your
investors to speci cally help
you manage the pressures
of being a founder?

Some support

No support

Prefer not to

say

Other

0 5 10 15 20 25

% of respondents who raised external capital

adeleine
Evans

Levell

Founder & CEO

40 45

NOTE:

The Sta!

Founder respondents who have raised
Europe:

external capital only. Numbers may not
to 100 due to rounding.
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06.3

We also explored if founders who had experienced
negative impact on their mental health were receiving
support, and found that 41% of those founders had
received no support at all from their investors.

Founder Challenges & Well-Being

One investor/advisor in particular has been useful
but mostly by being a role model. Or you see
someone else acting in the right way (e.g.

work-life balance, right morals). It is easy to keep

those standards. Many words are just hot air.

What support, if any, have
you received from your
investors to speci cally help
you manage the pressures
of being a founder?

LEGEND

Founders reporting mostly a positive
impact on mental health

Founders reporting mostly a
negative impact on mental health

NOTE:

Founder respondents who have raised
external capital only. Numbers may not
to 100 due to rounding.

38

%

15

Significant support %

Some support

No support

2%
Prefer not to
say '1%

3%

Other
-

0 5 10 15
40

SUPPORT FROM

State of
European Tech
survey
respondent

of founders who raised external
capital said they had received
no support at all from their
investors to help them manage
the pressures that comes with
being a founder.

40%
48%

38%

20 25 30 35
45 50 55

9% of respondents

The State of
Luropean lech
Survey

When we asked founders if they would feel comfortable discussing
changes in their mental health with their investors, we saw a clear divide
amongst founders. Those who reported being negatively impacted are
much more likely to feel uncomfortable discussing these changes with
their investors - 41% in fact, compared to only 11% for founders for
whom becoming a founder has been a positive experience.

atomico

Would you feel
comfortable discussing
changes in your mental
health with your board
investors?

LEGEND
Yes, I would feel comfortable

No, I would not feel
comfortable I don't think it is
relevant

Not able to comment

Prefer not to say

Other

NOTE:

Founder respondents only. Numbers may
not to 100 due to rounding.

www.stateofeuropeantech.com

Founders reporting mostly positive impact on
mental
health

Founders reporting mostly negative impact on
mental
health

Founders reporting no impact on mental
health

Founders uncertain of the impact on mental
health

70 80 90 100

40 50 60
% of respondents

The State of
Luropean lech
Survey
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Of course, it is a fair question to ask whether founders would actually
appreciate any support from their investors. We found that the large
majority, around

two-thirds of founders, state they would indeed appreciate support
from their investors to help manage their mental health. This is true
whether their experience of being a founder has been mostly positive,
neutral or negative (from the perspective of changes to their mental

health).
'
1 Founders reporting mostly positive impact on
Would you appreciate unders eporing mostly psisve mpact on I
receiving support from health
your board/investors to Founders reporting mostly negative mp:z;g; I
speci cally help you with health |
i Found rti ct tal
ranaging your. mental st ot s []
health? i
Founders uncertain of the impact on mental .
health |
tEGeND s ]
No otrer I
Prefer not to
say-Other 9% of respondents
The State of
NOTE: European Tech
Survey

Founder respondents who have raised
external capital only. Numbers may not
to 100 due to rounding.

I think it would benefit the investments to be more
open about things like [managing mental health],
because you can course-correct [and] save the
value of the investment. But good luck with that.

State of
European Tech
survey
respondent
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06.4

Strong Talent
Base

There's a huge competition between cities and countries across Europe to position themselves
as the most attractive place for founders to start up. Given that one-quarter of founders
across Europe are migrants and have moved country to set up and start their companies, this
appeal to founder mobility makes sense. As such, we wanted to explore the considerations
that matter to founders when choosing where to start their companies. From a business
perspective, the most important considerations are access to talent and customers. There is,
however, observed variance in the responses from first-time founders and repeat founders
with significant experience. The greater the level of prior entrepreneurial success, the more
likely founders are to consider access to talent as an important consideration for location

choice.

What were the most
important practical
business considerations
for you when choosing
where to locate your
company when you
founded it?

LEGEND
First-time founder

© Repeat founder with limited experience
in-scaling company

Repeat founder with signi cant
experience in scaling company

NOTE:

Founder respondents only. Numbers do
not add to 100 as respondents could
choose multiple responses.

Access to talent

Lower cost base

Access to customers
Financial incentives (grants, subsidies,
etc.)

Friendly regulatory
environment

Specific market opportunity

% of
respondents

The State of
Luropean lech
Survey

Immigrant founders are significantly more likely than local founders to have considered access
to capital as an important practical business consideration for choosing where to locate their
company when they founded it. One way to interpret this is that there is a clear incentive for
cities and countries to try to build a strong local investor base to ensure that local talent does
not feel the need to migrate elsewhere to ensure access to capital and investors.

What were the most
important practical
business considerations
for you when choosing
where to locate your
company when you
founded it?

EGEN D
Founder (migrant)

Founder (local)

NOTE:

Founder respondents only. Numbers do
not add to 100 as respondents could
choose multiple responses.
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06.4 Strong Talent Base

I think the great strength of Europe's ecosystem is the plurality of
industrial background we have. While Europe may not have the

) ) depth of pure technology experience that, say, the Bay Area does,
I would argue we understand finance, fashion, food,
manufacturing, aerospace and more at least as well, if not better.

I think the biggest challenge continues to plurality of industrial background we have.

be the lack of experienced talent,

Suranga

While Europe may not have the depth of Chandratillake

especially for later-stage companies and pure technology experience that, say, the Balderton Capital
especially in the areas of sales, marketing Bay Area does, I would argue we General Partner
and product. understand finance, fashion, food,

We just don't have the decades of large manufacturing, aerospace and more at

companies and start-up history that has least as well, if not better. As software eats

churned out legions of people who've the world, these skills and this know-how

seen it and done it before. We will get will become crucial in building companies

there but that are about technology but also the

some things are hard to accelerate. I think context in which that technology will be
the great strength of Europe's ecosystem is used.

the

Europe hasmore than 6 million professional developersand hasexperienced steady growth in
the developer talentpool, in contrastto the US, where the professional developer base

hasbeen static for the pasttwo years.

Number of
professional
developers by
region

GEND
Europe

United States

QD
= stackoverflow

# of professional developers

201 201 201

Germany and the UK are the two largest hubs for professional developer talent in absolute
numbers, and together are home to more than 1.7 million professional developers.

Map of professional
developer distribution
across Europe by country

LEGEND

© up to 1,000,000

© 8,000,000 to 900,000

© 700,000 to 8,000,000

© 6,000,000 to 700,000

© 500,000 to 6,000,000

© 400,000 to 500,000

© 300,000 to 400,000
200,000 to 300,000
100,000 to 200,000
up to 100,000

Q
= stackoverflow
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06.4 Strong Talent Base

The growth in the professional developer talent pool across Europe is a Europe-wide
phenomenon, with all countries (except Luxembourg) experiencing growth in numbers in

2019.
TOP 10

Germany
Number of professional
developers by country,
2018 vs 2019

United Kingdom
France

Russia
LEGEND

2018
© 2019
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06.4 Strong Talent Base

Europe's larger countries are, of course, home to the largest CAPITAL INVESTED IN
developer talent pools. It's useful, therefore, to explore the EUROPE
density of talent on a relative basis to the general population professional developers in
size of different countries. When looking on this Europe which represents an

. . . . increase of 400,000 compared
population-adjusted basis, a number of smaller countries _ t0 2018.
emerge as having a relatively higher density of developer = stackoverflow

talent, such as Sweden, Switzerland or the Netherlands.

Number of professional
developers per 1,000

inhabitants }i |
@GEND
o to 20
o618
() 14 to 16
012t 14
©10to12
8o 10
6to8

4to6
2t04

upto2

NOTE:

Calculated based on the total number of
professional developers in the country in
2019 divided by the total population.
World population gures taken from
World Development Indicators using
2018 world, population data.

= stackoverflow

The pool of tech The pool of tech talent in Europe is improving quickly in
. . quality and seniority, but there is still a way to go when
_talent _'n Europe IS you compare it with the pool in other larger ecosystems,
Improving like those in the Valley. We're attracting talent from the
quickly in terms of bigger, more established tech brands, and those bring
. .. with them experience and learning from more
qua“ty and senlorlty, established markets. This is a good thing for Europe, but

but there is still a way it will also be important to ensure European businesses Noren
don't become clones of those in, for example, the US.

h
to e Whe_n Hed Europe has its own startup style, and I'd love to see that S gam
compare it to the pool remain a strength. o e
q ounaer
in-other larger CEO
ecosystems, like those
in the Valley.
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06.4 Strong Talent Base

There is also a wide variance in the distribution of talent in different
countries. In smaller countries or those with relatively less mature tech
ecosystems, there tends to be a larger concentration of tech talent in a
single hub. Other countries, such as Germany, Italy and Spain, have a
more distributed tech talent base, thanks to the strength of multiple large
cities in those countries.

Share of professional

developer talent (%) in Copenhagen
the largest hub for
selected European Dublin

countries in 2019

Brussels

Vienna

Budapest

Amsterdam

Helsinki

Zurich

Istanbul

London

Paris

Prague

Stockholm

Bucharest

Kiev

Moscow

Madrid

Warsaw

Milan

Cologne

% of professional developers in given

city

QY
©oee =) stackoverflow
NOTE:

% of total professional developers in city
as share of country total.
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06.4 Strong Talent Base

Lower density can also make it more difficult to find sought-after talent.
Portugal and Spain are seeing a rise in the % of hard-to-fill software
engineer job postings, a reflection, amongst other factors, of the
emerging strength of local tech ecosystems and, in the case of
Portugal, a trend for larger international companies to build a presence

to source local talent.

Change in share (%) of
software engineer job
postings that are hard to
Il, 2018 vs 2019

Austria

LEGEND Portugal

% change YoY

Spain

United Kingdom

France

Ireland

Sweden

Belgium

Italy

Netherlands

Germany

NOTE:

%-point change in % of software
engineer jobs that are hard to Il in 2019
versus 2018 by country. Hard to Il is de
ned as % of 'software engineer' job
postings on the Indeed site(s) for more
than 60 days.

indeed

Denmark

-12%

-12%

16%

15%

10%

9%

8%

2%

%

-1%

-6%

-10 -5 0 5 10 15

20

27%

% change in share of software engineer job postings that are hard to |l

The European
ecosystem's greatest
strength continues to
be the quality of
technical talent,
particularly those
coming out of some of
Europe's world-class
universities.

atomico  www.stateofeuropeantech.com

We still need to see more startups convert to scale-ups.

One of the challenges is that as our companies scale
there is a small pool of experienced startup execs in
Europe, particularly those who have taken a startup
beyond a couple of hundred people. Competition to
hire experienced startup COOs and CMOs right now is
fierce! The European ecosystem's greatest strength
continues to be the quality of technical talent,
particularly those coming out of some of Europe's
world class universities. It's exciting to see more and
more of these technologists consider a career as a
founder, or in a startup, and this creates a bright
long-term future for Europe.
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The European talent pools searching for tech job postings are overwhelmingly looking for jobs
where they live. Still, there are some differences in countries like Sweden and Portugal where
talent is a bit more open to global mobility.

Share of searches (%) for

'tech’ job postings by I - EEE B B . - -

country ip addresses

LEGEND
Domestic

. Europe
North America

Rest of world

% of searches for 'tech’ job

postings

NOTE:

UK Netherlands ~_Ttaly France Germany Spain T Belgum
"Tech jobs' included in the search for Ireland Sweden Portugal
example: software engineer,
programmer, application developer,
UI/UX/graphic designer, web developer, :
frontend developer, backend developer, indeed
data scientist, business intelligence, it
support.

Founders don't need There is now an abundance of talent across

engineering, product, design and growth. Founders
to move any more to don't need to move any more to build world-class

build world-class teams, because they're finding that talent at home -
teams, because whether it be from home-grown successes like Adyen,
T Spotify, FarFetch or US tech companies who've
they're finding that expanded here, or from top engineering schools. It's
talent at home. advantageous and easier to hire from your network Ophelia Brown

locally, and founders are playing to their strengths. Blossom Capital

Founder & Partner

THE LARGEST
DELIVERY-ONLY
KITCHEN (N
THE NORDICS

Photo by: Petri
Anttila
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06.4 Strong Talent Base

A new form of mobility is emerging: flexibility. Europe has a
much larger proportion of professional developers working
freelance or part-time than the United States. CEE countries
have the largest share of freelance professional developers.

Top 10 countries with the
largest share of freelance

professional developers Caech Republic

LEGEND Ukiaine
' % of respondents by country

O Europemn ana s -

Ttaly

Belgium

Romania

Hungary

Netherlands

Austria

Portugal

European average

United States average

0.0

PART-TIM
E
Switzerland
Austria
Germany
Netherlands
Czech Republic
Hungary
Denmark
Finland
Norway
Poland
European average
United States average
) S
“oue = stackoverflow 0.0
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FREELANCE

RS
LA~

DEVELOPE
of professional developers respondents
in Europe work as independent
contractor/freelancers compared to

o /o only 6% in the US.

INDEPENDENT CONTRACTOR, FREELANCERS OR
SELF-EMPLOYED

4.0 6.0 8.0 10.0 14.0 16.0 18.0
12,0

% of respondents

4.0 6.0 8.0 10.0 12.0 14.0 16.0
% of respondents
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06.4 Strong Talent Base

As a result, employees are increasingly working remotely, which in turn
lowers the need for mobility between hubs. It is a trend that appears to
be materialising across tech companies of all sizes.

Has your company
experienced any change
in the number of
employees working
remotely?

(]

EGEN'D

Increase

gNn.d:anue

Decrease

The State of
European Tech
Survey

Source:

Top 10 fastest-growing
countries for professional
developers, 2018 vs 2019

LEGEND
= YoY growth
(-] Eu%pean YoY growth
\'70)
D
oo 1= stackoverflow
atomico  www.stateofeuropeantech.com

% of respondents

<10 11-100 >100
employees employees employees

100K+
DEVELOPERS

_15%

-
=)

=
H
<}
o
5
Belgium Turkey Czech Republic France Netherlands Sweden Austria Germany Switzerland Poland
<100K DEVELOPERS
25
20 —
s
|
5
39
ox
>0

w

Cyprus

Montenegro Croatia Ireland Slovenia Liechtenstein Azerbaijan Albania Finland Lithuania
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06.4 Strong Talent Base

Indeed data is able to provide a proxy for the volume of interest in US-based tech job

seekers looking to move to Europe to take up positions working in tech. Looking at searches
originating from the

US, but scanning for jobs in Europe as a whole, Indeed's data shows a decline across two
successive years since 2017. This, however, masks an important underlying trend. The
decline is entirely accounted for by a reduced level of interest in UK-based jobs by US tech
talent. In contrast, there have been two successive years of increase in the relative level of
interest of US tech talent in finding jobs in the rest of Europe (i.e. anywhere else but the UK).

Share by destination

1
country/region (%) of Europe 259
US- originated 23.0%
cross-border searches

containing key 'tech’ w1
titles United Kingdom 164
%
13.6
%
LEGEND
8.6%
© 2017 Rest of Europe 5.8%
[ 2018 9.4%
2019
0.0 2.5 5.0 7.5 0.0 2.5 15.0 22.5 25.0 27.5
7.5 20.0
% of searches
NOTE:

This data shows the % of total searches

for key 'tech' job postings on the local 5

Indeed country site that are originated indeed
from non- native ip addresses, i.e. from

outside the speci ed country. 'Tech jobs'

include: software engineer, programmer,

etc.

Fewer people overall are searching for tech jobs in the UK, but elsewhere in Europe job
searches are up 20% in many countries when compared with 2017. Huge growth in Belgium
is supported by a sharp increase in capital invested in the country (+71%) over the period.

Change in number (%) 6%
of tech jobs searches 7
per million by country,
2017 H1-2019 H1

IS
&
&

42%
36%

26% 26%

Change in number of searches
.
X
N
N
E3

)

-3%

o
&

NOTE:

This data measures the relative number of

searches per country for tech related job .
postings as a share of every million indeed
searches on the local Indeed site for each

country. 'Tech jobs' include: software

engineer, programmer, application

developer, etc.

The best part is that French Tech is leapfrogging the usual ecosystem

development curve in 2019. Four years ago, serious
thanks to another 2019 capital was hard to come by. Today, our startups are

miIestone, we're open. raising mega-round after mega-round. Our total number

When you join a of unicorns doubled in six months. And that was before
President Macron announced €5B making its way into the
French StartUpl our tech ecosystem or that he grew the French Tech Mission
new French Tech 10x, making us the biggest (and baddest) pro-startup Kat
talent visa can get you t(haam inside modern government. The best part is that Borlongan La
anks French Tech

and your family here in to another 2019 milestone, we're open: When you joina  Director
a matter ofweeks with French startup, our new French Tech talent visa can get
a you and your family here in a matter of weeks with a

. 4-year residence permit. A bient6t!
4-year residence

permit. (@]
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06.5

Incentivising and Retaining
Talent

The difference in the level of compensation for founders is material
between Europe and the United States at the early venture stages (Seed
to Series B). Founders in the US have higher base salaries and higher
incentive pay. At Series C, the gap in total compensation closes, driven
by higher incentive pay for European founders, not higher base salary
levels.

Founder base salary
($) by funding round

in the 50th percentile
by region 300,000 - .
LEGEND
200,000 - -
N —

Base salary (Europe)
Base salary (United States)

Incentive pay (Europe)

Founder base salary and incentives

Incentive pay (United

States)

00— - o - o - o - —_
Europe United Europe United States Europe United States Europe United States

NOTE: Series A Series B Series C

Note that at Seed stage some
Founders may not take a base
salary and take incentive pay
instead.

Incentive pay is cash bonus or
incentive, which is not related to
equity or equity value. Converted
EUR to USD with an FX rate of
1.1151 from 30 October 2019.

Shareworks

The average level of founder equity by funding round is closely aligned
between the United States and Europe at the early stages of funding. Post
Series C, European founders maintain more ownership than their
American counterparts. The overall trend in terms of founder equity
dilution as companies progress through multiple funding rounds is
important to observe. After their Seed round founders hold, on average,
around 32% equity in their company, but this declines to less than 15%
post-Series C.

Founder equity by funding
round in the 50th

*+ila ha g
S 20.0
3
LEGEND sz 315 &2
g % *
Europe
10.0
United States o s e
13.0 12.8 -
% % % 9.8%
0.0 = -_ —_— —_ —_— —_ — —_ J—
urope Unted Europe Unied states Europe Unted States Europe Unied tates
State
o Post Series A Post Series B Post Series C
Seed Funding Only
Shareworks

O
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06.5 Incentivising and Retaining Talent

European tech companies have historically lagged behind those from the US in their use of
stock options as an effective tool to attract, incentivise and retain talent. However, looking at
Shareworks’ latest employee ownership survey, there are signs that the latest generation of
companies from Europe are now properly rewarding their most talented executives and
employees. While there is likely sample bias because most founders who participate in the
survey are likely to a) understand the issue more and b) be better at remunerating their
employees, it is a positive sign. There is still work to do, but thanks to important efforts to
build awareness around the issue, such as NotOptional, more founders are starting to take
this issue seriously, and the rest will hopefully follow suit. European governments need to pay
attention and ensure that the implementation of progressive policies around use of stock
options do not lag behind this evolved attitude among European founders.

Employee ownership by
funding round in the 50th
percentile by region

LEGEND
Executives (Europe)

Executives (US)
Staff + other
(Europe) Staff +
other (US) Unissued
(Europe) Unissued
(Us)

NOTE:

This details equity held by employees and
unissued options excluding founders
shares.

Europe United Europe

United States Europe United States

Series A Series B Series C

United States Europe

To be clear, there are more and less favourable environments for the use of stock options in
different European countries. It's interesting in that context to look at differences by
geography in how founders and tech startup employees perceive the effective use of stock
options in their companies. Founders from the UK, which has one of the most favourable
environments for the use of stock options, are more likely to believe that stock options are
used effectively in their company. This is mirrored by responses from employees at UK-based

tech startups and scale-ups.

Founders' and employees'
views on stock options
being used effectively to
incentivise employees in
my company

LEGEND
Agree

Disagree

Neither agree nor disagree

NOTE:

Founder and tech start-up and scale-up
employee respondents from companies with
more than 11 employees only. Numbers
may nothadgte 00 due to rounding.

European Tech
Survey

atomico  www.stateofeuropeantech.com
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06.5 Incentivising and Retaining Talent

It's also interesting to observe how founders of companies that have
raised external capital compare in their responses with founders of
bootstrapped companies. We found that founders who have taken
external funding are more likely than founders of bootstrapped
companies to agree that they are using stock options effectively within

their companies to incentivise employees.

Founder's view on stock
options being used
effectively to incentivise
employees in their
company

LEGEND
Agree

Disagree

Neither agree nor disagree

NOTE:

Founder respondents from companies with
more than 11 employees only. Numbers
may not add to 100 due to rounding.

#Not Optional — Europe must attract more talent to

startups.

Policy wheels are turning slowly, but

they are turning.

Last year at Slush, 30 CEOs and founders

of some of the most well-known
European companies including
BlaBlaCar, Klarna,

Revolut, Supercell and TransferWise signed
a letter calling on legislators 'to fix the
patchy, inconsistent and often punitive
rules that govern employee ownership—
the practice of giving staff options to
acquire a slice of the company they're
Woekiaggfioed that stock options is one of
the main levers startups have to recruit
the talent they need. They wrote: 'If we
don't eliminate the talent bottleneck, we

risk squandering the incredible

momentum that European tech has built

up in recent years. The next Google,

Amazon or Netflix could well come from
Europe, but for that to happen, reforming
the rules of employee ownership is definitely

WdGthoptiveaks, 500 more CEOs and

founders added their signature to the
letter, which kicked off #NotOptional, a
campaign to bring about change in how
stock options are governed across Europe.

A year on, the European Commission has
actively engaged with the campaign and
is looking for ways to tackle the issue in

the upcoming 5-year term.

atomico  www.stateofeuropeantech.com

respondents .

% of

59%

24%

19
. 17 .

Raised external Bootstrapped
capital

40%

Tech
Survey

Startup associations across Europe, from
Deutsche Startups to France Digitale and
Scale Ireland have held meetings at the
most senior levels and secured
commitments to make rewarding startup

talent a priority Martin

At the World Economic Forum in Davos, :‘/’IIgtnot

ineffective employee ownership policies SRS
Partner

were singled out as a major bottleneck to
the growth of Digital Europe.

A change is afoot in Europe. Finland is
currently in the process of drafting its
new policy, France has made changes to
its scheme for startups and we expect to
see more, Ireland just broadened the
scope of its employee ownership scheme
and has

a full-scale review planned for next year,
and Germany, one of the countries with
the worst policy in Europe, is finally
responding to entrepreneurs who've been
lobbying for change for years.

Based on our experience working with
entrepreneurs around the world, we strongly
believe that fixing stock option policies will
have material impact on the ability of
startups to grow and create tech giants on
par with those emerging from the US and
China.

Everyone who joined us in signing
#NotOptional can be proud that they've
helped to put the issue on the agenda in
Europe. Now we need to turn positive
conversations across the continent into
policy.

Index
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The role of stock options as a tool to incentivise talent is particularly relevant in the context of
increased competition for talent within the European tech ecosystem. Larger companies, in
particular, are experiencing increasing competition for talent from both local tech startups
and global giants. If you're an employee at a company with 100+ employees, you're more
likely to be aware of your stock options; founders can leverage this insight not only to attract
but also to retain talent.

<=10

Has your company EMPLOYEES

experienced any changes

in the following talent

trends in the last 12 Competition for talent from local startups
months?

LSGEND
Increase
_ Decrease

Competition for talent from global tech companies
No change

Employee awareness of stock options

11-100
EMPLOYEES

Competition for talent from global tech companies

Competition for talent from local startups

Employee awareness of stock options

100+
EMPLOYEES

Competition for talent from global tech companies

Employee awareness of stock options

Competition for talent from local startups
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06.5 Incentivising and Retaining Talent

Beyond financial incentives, employees are INCREASE IN CSR
increasingly drawn to companies with strong FOEUS
missions. This is particularly striking for of employees of large tech

companies place greater
emphasis on corporate social
responsibility

larger companies and could be a
differentiating factor for unlocking a highly i
sought-after talent base. Uiy

Number of employees
placing greater e_mphasns n
on corporate social
responsibility by company 57%
size 49% 7%
38%

LEGEND
Increase 29%

No change

Decrease

<10 11-100 >100

NOTE:

Employee at a tech startup or scale-up
respondents only. Numbers may not add
to 100 due to rounding.

We've been blown away by the strong talent across Europe; we've
hired key roles from Uber, Apple, Deliveroo, Spotify and iZettle.
We're lucky to have scaled quickly across Europe and now have
three offices with local teams. The best thing we've done is create
a remote-friendly culture where key and senior roles are not
bound to our Swedish base. In fact our new VP of Marketing Elsa Bernadotte

joined us a few months ago and is based out of our London office.  Karma
Co-Founder &
coo

Photo by: Riikka
Vaahtera
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What is the definition of a purpose-driven tech startup?

The EU competition = commissioner Margrethe
Vestager has observed: ‘Some say China has all the data,
and the US has all the money. Butin Europe,
wehavepurpose.’ In European tech, purpose has become a
powerful differentiator. European founders aren’t just aiming
for commercial success - they are trying to solve some of the
world’s largest problems. It makes business sense too:
consumers and tech talent alike are demanding companies
think about more than the bottom line.

(]
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07.1

Finding

Purpose

Techlash
narrative

Each node represents an article.
Links connect articles sharing
similar language. Clusters

form when many articles share
strong similarities, revealing
shared topics.

Techlash narrative in the
United States(based on
2,300 unique stories)

SOURCE: Qyid

Each node represents an article.

Links connect articles sharing
similar language. Clusters
form when many articles share
strong similarities, revealing
shared topics.

In the United States the Techlash narrative is driven
mostly by the Tech giants - the Big Tech breakup plan
and the Big Tech backlash account for 26% of the overall
narrative. On the other side of the pond, Europe remains
focused on data privacy, but conversations on antitrust,
tech ethics and the gig economy signal that a bigger
Techlash is just around the corner.

0

pfake Videos (5.5%)

Techlash narrative in Europe
(based on 3,100 unique stories)

SOURCE: Quid
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Healthcare/Medical Data (24%)

California Data Privacy Law (7%)

. FTC Facebook Fine(8%)

Tech Giants Tax Bill (5%)

New EU Digital Tax (1.9%)

UK Digital Services Tax (7%)
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Finding Purpose

80% of VCs say they assess the potential long-term societal and/or
environmental impact of an investment, in either a pre- or
post-investment timeframe. The largest share of respondents (47%)
stated that the impact assessment happens pre-investment as part of
the due diligence process.

When, if at all, do you
assess the potential
long-term societal and/or
environmental impact of
an investment?

NOTE:

Venture capitalists only. Numbers may
not add to 100 due to rounding.

Pre-investment, as part of the due diligence 47%
process I
Post-investment, on an ad-hoc basis when the 18
need arises (change of strategy, o
%
pivot, etc..) 1
Post-investment, on an ongoing basis with defined 15
KPIs | %
Never, but this is something we are 13
considering | %
Never, not 4%
meaningful |
Prefer not to 3%
say
I
Other 1

30

G or
respondents
The State of
European Tech
Survey

Nearlytwo-thirdsof VCrespondentsagreethatinthelasttwelvemonths
European investors havedemonstrated greater concern aboutthepotential
societal or environmental impactoftheirportfolios.

atomico

Thinking about the past 12
months, do you agree or
disagree with the following:
European VCs are
demonstrating greater
concern about the potential
societal and/or
environmental impact of
their portfolio companies.

NOTE:

Venture capitalists only. Numbers may
not add to 100 due to rounding.

We believe that Europe
can take a leading
position in development
and investment in the
ethical use of
technology.

www.stateofeuropeantech.com

62%

respondents,

% of

13
%

Agree Disagree Neither agree nor
disagree
The State of
European Tech
Survey

I am more optimistic about the future of European Loubna Bouarfa
technology today than I was 12 months ago although OKRA Technologies
we are in uncertain times with big problems facing the Founder & CEO

planet

- from climate change to delivering resources such as
healthcare, food, and education to a global population
approaching 8 billion. Europe is leading the way in
building trustworthy technology by choosing to use its
values

to drive the use of technology to the right place.

Being a member of the HLEG-AI group, we

published ethical

guidelines for the use of Al, and we believe that Europe
can take a leading position in development and
investment in the ethical use of technology.

O
164 In Partnership with ENE] « orrick



07. Finding Purpose

One in five European founders states their company is already
measuring its societal and/or environmental impact. Only 14% of
founders don't believe it's relevant for their company. Founders who
are women are much more likely to be advanced in their approach to
measuring impact.

Does your company - -
measure its societal or Not yet, but currently in the process of is *
environmental impact? froducng @ measurement ool I **
No, but this is something we are 24%
considering v
LEGEND No, not actively measured but impact is taken 24%
Women e consideration imour 1 e
o WOrk 8%
° Men zlgﬁg:nt;cntthmk % evant for our _::
1
Prefer not to
say -2%
Other (please 3/0
specify) - A
0 % 5 10 15 20 25 30
% of
NOTE: respondents
Founders only. Numbers may not add to
100 due to rounding.
Where founders aren't yet measuring their company's impact, it's
mostly because they are prioritising other things. Investors can
lead the way by prompting founders to think about these issues.
Which Of the below Other priorities are more important right | 52%
statements best describes oW i
why you do not measure i assessment s | "
your company'’s impact? There is  lack of accurae messurement oo on o
market | %
Itis too 6%
time-consuming |
Other (please 6%
specify) |
Itis pot core to our 5%
mission 1
It woulfj be too 3%
0 10 20 30 40 50
% of respondents
NOTE: The State of
Luropean lech
Founders only. Numbers may not add to Survey
100 due to rounding.
Founders are most likely to measure their company's impact by
tracking CO2 emissions. Engaging with customers through surveys or
conversation is the next most common method.
Stated brie y, what type of ,
impact measurement Carbon/C02 . 7
teChnlques _or tOOIs Is your Talking to customers (e.g. surveys, 44
company using, interviews) |
implementing or intrnal f)unctmns (e.q. travelling, 31
considering? s i
Ongoing 23
KPIs |
B-Corporation certification 12
I
Diversity metrics 1
| 1
Sustainable Development 9
Goals ,
0 10 20 30 40 50 60 70 80
# of
mentions
NOTE:

Founders who answered that they measure
their company's impact, are considering it
or are implementing a tool. Keyword
analysis performed on open-ended
answers, similar spellings & keywords
aggregated.
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I see us moving
towards a potentially
unhealthy dual
internet: a free-
for-all 'poor man's'
web versus a
premium web, and I
think businesses
need to try harder
to build products for
broader
socio-economic
segments ofsociety.

Investors are most likely to agree with the statement that European technology entrepreneurs

One interpretation I have honed in on around 'tech for
good' is the idea of 'humane technology', as I think
there's a real need to think more clearly through the
behavioural ramifications of consumer-tech especially -
and its impact on debate/ politics/addiction/mental
health/etc. I think we have some good thinkers along
these lines in the UK, but there remains a contradiction
in terms when it comes to business models and the
need for rapid returns which still prioritise rapid

growth, eye-balls and the attention economy. I see us
moving towards a potentially unhealthy dual internet: a
free-for-

all 'poor man's' web versus a premium web, and I think
businesses need to try harder to build products for
broader socio-economicsegments of society.

will do more to address societal challenges in the next decade than European governments.
Policymakers and the media are more sceptical...

Do you agree or disagree
with the following
statement?

European technology
entrepreneurs will do
more to address societal
challenges (pollution,
congestion, climate
change, food
sustainability, health,
etc.) in the next decade
than European

capital

governments.
Employee at a tech startup or scale-up
&GEND
Agree
Disagree Consultant/M&A advisor/investment banker

Neither agree nor disagree

Venture capitalist

LP investing in private equity & venture

Angel investor

Other

Other investor

Founder

Student

NOTE:

Numbers may not add to 100 due
to rounding.
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Employee at a company not a tech startup or

scale-up

Academic/researcher

Media/journalist

Employee in the public sector

Policymaker/regulator

% of respondents

Jessica
Butcher
Tick
Co-Founder

The State of
European Tech
Survey
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I'm excited to 'Social innovation' or 'tech fo_r good' is a dif_ferent
approach to entrepreneurship. One that's in contrast

see a n.ew with the average MBA-grad, who crunched some
generatlon of numbers and, driven by a search for monetisation,
entrepreneurs in decided to fill a given market niche. I'm excited to see a

new generation of entrepreneurs in Europe who oppose
Europe who oppose the 'move fast and break things' dogma in favour of a
the 'move fast and more thoughtful, more resilient, truly long-term Valentina

: 1 approach to business. I see more of my entrepreneur :
!oreak thlngs dOQma friends in Europe looking to build companies that last Milanova
in favour of a more 100 years, and more of my friends in SV looking for a Daye
thoughtful, more quick exit. Both approaches to founding companies are PO 5 E20
o valid; I just find the first one to be much more

resilient, truly B

long-term approach
to business.

European founders are trying to solve some of world’s most
endemic challenges, achieving transformative impact on climate
change, smart cities, economic inclusion and other imperatives of
our generation. At the same time, there is an estimated $502B of ah
assets under management focused on impact investment — and f
greater focus than ever before from investors and consumers alike  perry Teicher
on sustainability. It's a very good moment for the purpose-driven Orrick

entrepreneur. Impact Finance
Lawyer
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07.2

Purpose-driven
Investment

Measuring
purpose-driven
investment in European
tech

atomico  www.stateofeuropeantech.com

2019 saw a huge spike in investment into European tech
companies that are seeking to solve some of humanity's
most pressing problems.

We partnered with Dealroom to try to quantify this trend
and identify the growing universe of purpose-driven
venture-backed European tech companies.

To do so, Dealroom created a framework to assess
venture- backed European tech companies based on
their alignment with the United Nations Sustainable
Development Goals.

In this first iteration, the analysis focused on a subset of
seven of the seventeen Sustainable Development Goals,
selecting only those where Dealroom.co has observed
greater levels

of European venture-backed startup activity. For each of
the selected SDGs, Dealroom manually assigned keywords
used to tag companies in its platform to search for and
identify a firs set of potential companies for review.

The initial results set was then manually reviewed by
Dealroom analysts to evaluate the companies for fit

against one or more of the SDGs and assign them to
those SDGs accordingly.

Additionally, Dealroom's team also manually differentiated
all companies in the dataset based on whether the
purpose-driven impact of the company was ‘core’ to the
business model, or a ‘peripheral’ or indirect component of
the business model.

Only companies where the purpose-driven impact was
considered core to the business model were included in the

final dataset and analysis. In total, the analysis identified 528

unique venture-backed, purpose-driven tech companies. The
full list can be accessed on Dealroom's platform here.

We understand the methodology has limitations and see this
as a first attempt to seek to build a more robust analysis of
European  purpose-driven tech companies. We welcome

feedback and
will update this work both in terms of scope and
methodology in future iterations.
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07.2 Purpose-driven Investment

The analysis has an initial focus on identifying
companies that are addressing a subset of seven of
the seventeen United Nations Sustainable
Development Goals.

Innovative food; food waste; sustainable
food; aquaculture; alternative protein;
agritech;meat substitutes

Overview of SDGs included
in analysis and mapping to
keywords on Dealroom
platform

End hunger, achieve food security and
improved nutrition, and promote sustainable
agriculture

SDG 2: Zero Hunger

Medical devices; health devices; health
platforms; direct-to -consumer health

Ensure healthy lives and promote well-being for

SDG 3: Health and Well-being
all at all ages

Ensure availability and sustainable

SDG 6: Clean Water and Sanitation o
management of water and sanitation for all

Water; water saving, water treatment
Lithium ion batteries; energy; power; carbon;
renewable energies; energy storage; green
technology; solar energy; electric energy;
wind energy

Ensure access to affordable, reliable,

SDG 7: Affordable and Clean Energy 3
sustainable and modern energy for all

Air quality; public transportation;  charging
solutions; urban mobility, advanced mobility; smart
city; vertical farming

SDG 11: Sustainable Cities and Communities Make .C|t|es and h"'r,n.an settlement§

inclusive, safe, resilient, and sustainable
Second hand; waste management;
recycling; sustainable packaging; sharing
economy

Ensure sustainable consumption and

SDG 12: Consumption and Production N
production patterns

Take urgent action to combat climate change

Eco friendly; electric energy; renewable
and its impacts by regulating emissions and i &

SDG 13: Climate Action T
energy; sustainability

prnmnring devel 2 in bl energy
B dealroom
There are more than 500 European tech companies
who received funding since 2005 that are tackling
at least one of the UN's Sustainable Development
Goals as a core part of their mission. SDG 13 on
Climate Action is
by far the most addressed goal.
Number of purpose-driven
European tech companies <0G 13: Climate a
per Sustainable Action 0
Dzl sl SDG 7: Affordable and Clean 336
2005-2019 Energy
SDG 11: Sustainable Cities and 99
Communities
SDG 3: Health and 89
Well-being
SDG 2: Zero 53
Hunger
SDG 6: Clean Water and 4
Sanitation 1
SDG 12: Consumption and 40
Production
50 100 150 200 250 300 350 400 450
NOTE: # of companies
Based on a set of 528 unique
companies identi ed by Dealroom. The
sum of all companies per SDG is B dealroom
greater than that number as some
companies may be addressing more
than one goal.
O
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07.2 Purpose-driven Investment

Selected purpose-driven
European tech companies

o - N L J
infarm Connecterra heal s
I NV AL 7N
Ynsect
Premium natural feed
Germany France Netherlands United Kingdom
SDG 2: Zero SDG 2: Zero SDG 2: Zero SDG 3: Health and
Hunger Hunger Hunger Well-being
L 4l 2 : :
nidence ' KRY %) BuffaloGrid northvolt
Netherlands Sweden United Kingdom Sweden
SDG 3: Health and SDG 3: Health and SDG 7: Affordable and Clean SDG 7: Affordable and Clean
Well-being Well-being Energy Energy
W' winnow OLIO HEART Carbo
The Food Sharing Revelution cu Itu re
United Kingdom United Kingdom Sweden Findland
SDG 12: Consumption and SDG 12: Consumption and SDG 13: Climate SDG 13: Climate
Production Production Action Action
Investors have supported purpose-driven European tech companies with
over
$4 billion in capital investment in 2019, up more than 6x over the past
five years
and taking the cumulative total invested since 2015 to more than $10
billion.
Capital invested ($B) in 50
purpose- driven European $4.48
tech companies per year ”
g 0
%gﬂ $1.98
° $1.58
$1.2B
J; $0.78
NOTE: 0.0 —  — —_— N —_ —
201 201 201 201 201
All Dealroom.co data excludes the 5 ° 7 8 °
following: biotech, secondary transactions,
debt, lendi ital, grants. Pl I
note the  dats excludes I&rael, 2019 & deatroom
annualised based on data to September
2019.
O
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This year the number
of purpose-driven
European founders
who have pitched to

This year the number of purpose-driven European
founders who have pitched to us has been
overwhelming. European founders have the most
powerful tech toolkit in history, and they are stepping
up to help solve some of the world's most pressing
challenges such as the climate crisis and healthcare. In

us has been
overwhelming.

doing so they will build huge commercial successes, the
global category winners of tomorrow. I believe
companies who are purpose driven will outperform the
companies who are not. Being mission-driven makes
business sense. Many consumers

- specifically younger consumers - would rather pay more
for something that's sustainable. Younger employees
want to work for companies with a mission, and they will
leave companies they think are doing things that are
negatively impacting society or the environment.

Purpose-driven European tech companies have raised huge rounds in
2019, topped by a $1B investment into Sweden's Northvolt, founded in
2016 with the mission to build the world's greenest battery and enable
the European transition to renewable energy.

Top 10 largest deals raised
by purpose-driven tech

Niklas
Zennstrom
Atomico
Founding Partner
& CEO

Round Size
($M)

A R Northvolt Lithium-ion batteries Stockholm  Sweden 1,000 Jun 2019
companies in 2019
2 BabylonHealth  High quality healthcare via mobile phone London United 550 Aug 2019
Kingdom
3 Doctolib An appointment online to a doctor or dentist Paris France 165 Mar 2019
4 Ynsect Transforms insects into nutrient resource for agriculture Evry France 138 Feb 2019
5 Energy Vault Energy storage technology Lugano Switzerland 110 Aug 2019
6 Infarm An urban farming services company Berlin Germany 100 Jun 2019
7 docplanner Booking platform for medical appointments Warsaw Poland 88 May 2019
8 Healx Al platform for rare diseases Cambridge U.nited 56 Oct 2019
Kingdom
NOTE: Desi f; d distrib | United
9 BBOXX esigns, manufactures and distributes solar London _nlte 50 Aug 2019
Based on deals announced between 1 power systems Kingdom
January 2019 and 30 September 2019
only. 10 Dent.al . Application designed for self-monitoring dental treatment  Paris France 50 Mar 2019
B dealroom Monitoring
For the team here, At Healx we believe every rare disease patient
there's no bigger deserves a treatment. It's this belief which drives us
. g9 to achieve our mission of taking 100 new treatments
motivator than towards the
A P L . .
knowmg you're cI|_n|c by 20_2_5. Having sgc_h a clear mission aI_so helps
T ills t with recruiting and retaining the best and brightest
applying your skills to talent. For the team here, there's no bigger motivator
improving the lives of than knowing you're applying your skills to improving Kate
i i the lives of patients, their carers and their families. This :
patients, their carers . > Of p / Hilyard
k . is especially the case for the many team members who
and their families i i hisalX
. count either themselves or a relative amongst the 400 coo
million people worldwide living with a rare disease.
(&)
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07.2 Purpose-driven Investment

"Tech for good'
generally addresses
humankind's most
important needs,
which means the
largest markets.

As a result of the large funding rounds raised
by some of the leading players, capital
invested into purpose-driven companies
accounted for more than 12% of total capital
invested into European tech in 2019, more
than double any previous year.

Capital invested in purpose-
driven European tech
companies per year as a
share of total capital
invested (%)

NOTE:

All Dealroom.co data excludes the
following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel. 2019
annualised based on data to September
2019.

A significant part

of our own
portfolio is in life
sciences and

digital health and clean
growth, mobility and
transportation. Not
only are there social
positives from
investing in these
types of companies,
there are also
potentially very large
commercial returns
available both for VCs
and LPs.

atomico  www.stateofeuropeantech.com

Ynsect is a mission-driven company from Day 1. It

is right in our DNA, as we came from an activist

non- profit association. We see more and more

projects and entrepreneurs looking to have an

impact, to have a purpose, with great ideas

showing that profits and

impacts can be compatible. Amazing companies like Olio,
NorthVolt, OpenClassRooms or Doctolib demonstrate that
Impact Unicorns won't be a myth! Europe could become
the best place for 'tech for good' companies, which

will have tremendous positive economical and social
impacts in Europe and beyond, as 'tech for good'
generally addresses humankind's most important needs,
which means the largest markets.

% of total capital
o5

invested

6%
5%

3%

Antoine
Hubert
Ynsect
CEO

6%

2015 2016 2017 2018 2019

B dealroom

Consumers are becoming increasingly values-driven in
their lifestyles and this in turn affects how they spend
their money. Consumers will look for businesses with
values similar to their own, whether that's how a
company improves its environmental impact and treats
workers

in their supply chain or the way it works within its local
community. While much of VC is still focussed on areas
like Enterprise Software and Fintech, there are significant
market opportunities in areas that tackle global issues
like efficient energy, sustainable consumption and health
and social care. A significant part of our own portfolio is
in life sciences and digital health and clean growth,
mobility and transportation. Not only are there social
positives from investing in these types of companies,
there are also potentially very large commercial returns
available both for VCs and LPs.
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07.2 Purpose-driven Investment

The number of deals involving purpose-driven European tech
companies
has been increasing steadily over the past five years.

Number of deals involving
purpose-driven European
tech companies per year 8 L 15

# of
deals .

NOTE:

All Dealroom.co data excludes the ) 201 201 201 201 201
following: biotech, secondary transactions, 5 5 7 8 S
debt, lending capital, grants. Please also
note the data excludes Israel. 2019
annualised based on data to September
2019.

B dealroom

Though the absolute humber of deals is increasing (when factoring
in the reporting lag) and the share of total deals has been rising
consistently, investments into purpose-driven European tech
companies still only represented less than 5% of all deal activity in
2019.

Deals in purpose-driven 45
European tech companies
per year as a share of total
deals (%)

3.2%

% of total

o deals,

27

2.6% %

NOTE: 1
5 2015 2016 2017 2018 2019

All Dealroom.co data excludes the

following: biotech, secondary transactions,

debt, lending capital, grants. Please also E dealroom
note the data excludes Israel. 2019

annualised based on data to September

2019.

Photo by: Julius
Konttinen
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07.2 Purpose-driven Investment

The UK, France and Germany are home to the highest number of
purpose-driven European tech companies.

Top 20 countries by share Igp

of purpose-driven

European tech companies o
United Kingdom

LEGEND France
% of purpose-driven companies Germany
© % of all
companies Netherlands
Sweden
Finland
Spain
Ireland
Italy
Switzerland
0.0 2.5 5.0 7.5 10.0 12.5 17. 20.0 22.5 25.0
15.0 5
% of companies
RANK
11-20
Belgium
Denmark
Norway
Austria
Poland
Portugal
Russia
Estonia
Hungary
NOTE: 0.0 0.2 0.5 0.7 1. 1. 15 2.0 2.2 2.5 2.7 3.0
i i 0 2 1.7
All Dealroom.co data excludes the Lithuania . _
following: biotech, secondary transactions, % of companies
debt, lending capital, grants. Please also
note the data excludes Israel. 2019
annualised based on data to September Source: ﬂ dealroom

2019.

This intersectional approach supports and celebrates individuals
who have multiple identities, such as black women. Over the past
couple of months, there have been a number of initiatives

We're beginning to see the industry pay attention to other
6 6 intersections beyond gender, such as race, class, ability and more.

supporting these underrepresented groups, such as EITFood Osnat
Change Makers Programme; a two-day hackathon for women and Michaeli
people of colour in the agricultural sector and Included VC; a Infarm

12-month venture capital fellowship group for marginalised Co-Founder

communities, such as veterans and refugees.

(@]
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07.2 Purpose-driven Investment

But looking on a relative basis, it's clear that some countries are much
more overweight towards purpose-driven tech companies when
benchmarked against their overall share of all European tech companies.
Sweden, for example, is home to nearly 10% of purpose-driven tech
companies, but accounts for only 4.3% of all European tech companies, a
difference of 5.1% points.

Rank of countries by

-1.0

0.0 1.0 2.0 4.0

Y%-point difference 3.0 5

%-point difference in Sweden
relative share of
- Finland
purpose-driven European
tech companies versus all Austria
European tech companies
United Kingdom
LEGEND Netherlands
%-point difference
Hungary
France
Belgium
Norway
Switzerland
Portugal
Ttaly
Denmark
Russia
Estonia
Ireland
Lithuania
Poland
Germany -4.2
Spain -5.1
6.0 5.0 -4.0 3.0
-2.0
NOTE:
All Dealroom.co data excludes th
ealroom.co data excludes the o m dealroom

following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel. 2019
annualised based on data to September
2019.

In absolute terms, London is the capital of purpose-driven European tech
companies; it is home to nearly one in 10 companies with a purpose-driven
mission. But on a relative basis, Stockholm is by far the number one city,
with the heaviest weighting towards purpose-driven tech companies
compared to its share of all European tech companies.

Top 10 European cities by
share of purpose-driven
European tech companies

LEGEND
% of purpose-driven tech companies

© % of all European tech companies

NOTE:

All Dealroom.co data excludes the
following: biotech, secondary transactions,
debt, lending capital, grants. Please also
note the data excludes Israel. 2019
annualised based on data to September
2019.

www.stateofeuropeantech.com

London
Stockholm
Paris
Amsterdam
Berlin
Helsinki
Dublin
Zurich
Espoo

Delft

7.0 8.0

% of
compan@s

9.0 11.0 14.0
10. 12.0
13.0 15.0

source: [ dealroom
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What are the best hubs for European tech?

Cluj-Napoca, Romania, Delft, the Netherlands, Minsk, Belarus.
European tech isno longer driven
byahandfulofcitiesandahandful of countries. More European
countries can say they have created a billion-dollar tech
company. Universities across the region are creating more
spinoffs. And founders are choosing even more to found
where they are, further fueling local tech communities and
setting the stage for the global category winners of tomorrow.
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08.1
Picking
Places

Getting started

In the People chapter (06.2), we explored a number of the business-related
motivations behind why founders set up their companies where they did. We
also wanted to explore the personal side of this decision. In a European tech
ecosystem where there are so many emerging tech hubs and where people
mobility is so significant, what are the personal factors that shape the
decision to start a company in one city versus the next?

The answer from founders is interesting; for the PICKING
significant majority (60%-+), regardless of the level of PLACES
experience, there is no place like home. ofhall fOlrJ\ndeirs chose to start
where they live.
What were the most . I o5
important personal e,
considerations for you trong persona e

when choosing where to network
locate your company when Strong and supportive local tech
you founded it? communty

Close to friends and
family
LEGEND
— - Better quality of
First-time founder life

3%

Repeatlfounder with limited experience Visa restrictions  [ll1
in scaling company %
1
% 10 20 30 40 50 60 70
% of
respondents

)

Repeat founder with signi cant
experience in scaling company

NOTE: The State of
Luropean lech
Survey

Founders only. Numbers do not add to 100
as respondents could choose multiple
responses.

In this context, it's interesting to look at how the personal considerations vary for local
founders who have started their companies in their home country versus migrant founders
who have started in @ country other than their country of origin. What is clear is that migrant
founders are often already in situ prior to having started their company, perhaps because
they had already moved earlier in their career. This is an important point that reinforces the
need for countries not only to focus on attracting founders from overseas, but also to attract
talent before they embark on their entrepreneurial journey.

What were the most Arcady living 55% o
important personal there
considerations for you Strong personal network (mentors, 3%

when choosing where to

locate your company when ey Trore bt =

you founded it? 19%
Close to friends and
LEGEND 33%
Better quality of
Founder ite -
(migrant) 4%

Visa restrictions
P

Founder (local)
10 20 30 40 50 60 70

% of
respondents

The State of
Luropean lech

NOTE: Survey

Founders only. Numbers do not add to 100
as respondents could choose multiple
responses.

O
atomico  www.stateofeuropeantech.com 178 In Partnership with ENE ¢ orrick



08. Picking Places

Most founders
Giventhechoicetostart overandto found
theoverwhelmingmajorityof founders, bothfirst-timers
wouldchooseeithertostayexactlywheretheyareortostayin Europe,

If you were to start over, $$},’E DER

where would you choose
to found and build your

7%
60%
20% 21
»
6% > 4% 39
o %
- - 4% - . 3% - —

alsosharedthattheyareunlikelytochangetheiroriginaldecision.

andbuildtheircompanyagain,
andrepeat,
butinadifferentcity.

In a dlfferent European city In a Silicon Valley/Bay Area In a different US city (not Silicon Somewhere else (e.g. Asia)
Valley/Bay Area)

company?
LEGEND
First-time founder :%
Repeat founder with limited experience 5 §
in scaling company RE
Repeat founder with signi cant previous
experience in scaling company
In the same
city
COMPANY
SIZE
80
74%
68%
64%
60
£
]
B0
52
NOTE: 20
Founders only. Numbers do not add to 100
as respondents could choose multiple
response‘ﬁtu "u of 0=
n lech In the same
Survey city

26%
20%

5% 49 %

% - o e 0%

T ma dlfferent European city Tn a Siicon Valley/Bay Area In a different US city (not Siicon Somewhere else (e.g. Asia)
Valley/Bay Area)

2%
o —

Still, there are some differences by region worth noting. The
interest for the US and other international hubs remains low,
but European tech founders from CEE and DACH are more
likely to pick a location different from where they started.

STARTING

OVAER
CUVLIN

of founders from CEE would pick
a different European city.

If you were to start over,
where would you choose
to found and build your
company?
LEGEND

CEE
o DACH

France & Benelux

Nordics

Rest of Europe

Southern Europe

UK & Ireland

Founders only. Numbers do not add to 100
as respondents could choose multiple
responses.

Clearly there is way
more international
talent in French
startups than a few
years ago.

www.stateofeuropeantech.com

In the same In a different European Silicon Valley/Bay Area In a different US city (not Silicon Somewhere else

city city (e.q. Asia) Valley/Bay Area)
The State of
Luropean lech

Survey

Clearly there is way more international talent in

French startups than a few years ago. This is for two
reasons.

First, President Macron has clearly projected a very
pro-business image of France, which wasn't necessarily
the case before. It's not just political blabla; the quality
of the startups here is also attracting this talent. But part
of it is also that entrepreneurs and startup employees

. . . Roxanne
are looking for new locations different from some of the Varza Station
other, more traditionally sought-after ecosystems. For F Director
example, I don't hear as many entrepreneurs getting
hyped up to move to Silicon Valley.
(&)
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08. Picking Places

Where next?

But staying in Europe does not mean settling for
proximity. European tech founders have international
ambition and build companies with this mindset.

In fact, European scale-ups, i.e. those that have reached $1B+ valuations
or more, are more likely to have internationalised than those in the US.
83% of European tech scale-ups established an international office versus
70% of tech scale-ups in the United States. So how do founders chose
where to go next?

Share of leading

VC-backed European

and Bay Area tech

Companies (0/0) with an European tech companies 83%
international o ce

footprint

EGEND

International o ce location No
United States tech 70%

international o ce location companies

0 10 30 40 50 60 70 80 90 100 1
% of companies

NOTE: 20

Based on a sample of 80 European tech

companies and 182 Bay Area tech ) Craft
companies that have reached $1B+

milestone and/or raised more than $50M in

venture capital, excluding Biotech.

The Top 10 most popular countries for international office locations of
European tech scale-ups is dominated by other European countries, most
frequently the UK and Germany, and then France. But the huge prize of
making a dent in the giant North American market unsurprisingly means
that the US comes in as the second most popular location for international
offices for European tech scale-ups.

Top 10 most popular United Kingdom 73%
countries for international united sies. | 65
o ce locations of European . ' coh
ermany 4
tech scale-ups that have |
internationalised their Fenes | o
o ce footprint singapore 8
Australia 36%
Netherlands 34%
1
Spain 31
[} %
Japan 28
[} %
Sweden 25%
0 10 20 30 40 50 60 70 80
NOTE: % of internationalised companies with o ce in country
Based on a sample of 80 European tech Cfaft

companies that have reached $B+
milestone and/or raised more than $50M in
venture capital, excluding Biotech.

O
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08. Picking Places

working against, which Stijn
translates into the cultures, laws, channels,... which means that - all Christiaens
. o else being equal - a dollar (or euro) spent in a US Collib
ava|lab|l|ty go-to-market llnelic]
(or lack thereof) of goes a lot further than one distributed over the different g?gounder &
. geographies in Europe. If you then look at orders of
eXperlencgd talent magnitude, Belgium has 10M+ people, Germany 80M+,
you can find when France 65M+, the UK 66M+, ... whereas the US has
you need to scale 330M+ people. This means that when you go to
market in your own local market you have a different
up. scale that you are working against, which translates
into the availability (or lack thereof) of experienced
talent you can find when you need to scale up.
European tech continues to undergo a strong level of geographicdiversification, meaning
that tech activity is growing in more cities in more countries than ever before. This trend
also includes geographicdiversification within countries and away from the main hubs.
There are potential downsides, of course, but there are also material benefits from the
lower cost to operate outside of the main hubs.
Cost of prime rent ($ per London 1,47
square metre per year) for 0
o ce space by city, 2Q Paris $966
2019
Geneva $870
Stockholm $850
Dublin $796
Zurich $793
uxembourg $682
Moscow $649
Oslo $644
Frankfurt $573
Helsinki $546
Munich $525
Amsterdam $500
Rome $489
Berlin $477
Madrid $477
Barcelona $36
1
Brussels $358
Budapest $355
Vienna $348
Athens $34
1
Warsaw $327
Lisbon $31
NOTE: 4
0 200 400 600 800 1,000 1,20 1,40 1,6
EUR t 1 EUR = 1.1367 USD
converg&%ﬁﬁ;n from 30 June 2019 frorri $ per square metre per year 0 0 0
Bloomberg.
O
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When you go to
market in your own
local market,

you have a different
scale that you are

Being a European company is one thing, being a
Belgian company is another. Personally I believe that
the biggest challenge for scaling in Europe is Europe's
fragmented marketplace. When you go to market with
a product in Europe, you aren't going to market in
Europe as much

as you are going to market country by country.

Every country has their own identities, languages,




08. Picking Places

European tech continues to undergo a strong level of geographic diversification, meaning
that tech activity is growing in more cities in more countries than ever before. This trend
also includes geographic diversification within countries and away from the main hubs.
There are potential downsides, of course, but there are also material benefits from the

lower cost to operate outside of the main hubs.

Cost of prime rent ($ per
square metre per year) for
0 ce space by city in

selected countries, 2Q
2019

NOTE:

Based on data for 2Q 2019. EUR to USD (1
EUR

= 1.1367 USD) conversion taken from 30
June

atomico  www.stateofeuropeantech.com

FRANC
E

Paris

Marseille

Lyon

Nice

Lille

Bordeaux

$966
$364
$34
1
$26
1
$26
1
$239

300 100 500 600 800 900 1,000 1

Prime Rent ($ per square metre per

GERMAN
Y

Frankfurt

1
Munich
1
Berlin
1
Hamburg
1
Dusseldorf
1
Cologne

'
0

YearT

$573
$525
$477
$409
$382
$327

2 300
350 400
Prime Rent ($ per square metre per

SPAI

Madrid

Barcelona

Valencia

Malaga

Zaragoza

Palma de
Mallorca

vear)

$477
$36
1
$17
7
$17
1
$164

$143

00 150 200 250 50 400 450 500
Prime Rent ($ peﬁgﬁuare metre per
year)

UNITED
KINGDOM
ndor

81,470
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08. Picking Places

As consumers are more and more aware that tech is changing w
their lives, this conversation between governments and tech { \ LA
is only going to become more crucial. }I" - |
‘ y
For a European tech company, the The latter is something I think will only «
challenge is always around paths to become more important. Fintech is a good :
expansion. As a continent, we are made up  example of this already in action — Simon Cook
of many different markets, with separate London became the world leader because Draper Esprit
cultures and languages. For a startup in the regulators have been engaging with CEO
China or the US, their initial markets are the technology, not because it has been
much, much larger. European startups, on left alone to do its own thing. As
the other hand, have to think global from consumers are more and more aware that
day one. This can be their strength, of tech is changing their lives, this
course, but to succeed they have to be conversation between governments and
absolutely ruthless about product market tech is only going to become more
fit. The flip side is that we are much crucial.
more diverse as a continent, have some of
the best universities in the world (especially
for deep tech) and are more open to
regulation.
The material increase in the cost of prime rent in certain cities over the past five years is
certainly a consideration for founders. In Stockholm, for example, office space rental costs
are up 76% since 2013, while in Berlin they are up 56%.
TOP
Top 20 cities by change in prime TEN
rent per square metre, 20 2019 Stockholm 76%
versus 20 2014
Belfast B3
Dublin 63
Berlin 56
Porto 50%
Barcelona 49%
Zaragoza 44%
Madrid 4%
Utrecht 39
Oslo 37%
0 10 20 30 40 50 60 70 80
change in prime rent per square metre per annum
RANK
11-20
Malmo 35%
Budapest 30%
Amsterdam 28%
Bristol 27%
Gothenburg 26%
Hamburg 25%
Jersey 25%
Lisbon 24%
Valencia 24%
Riga 23%
0 3 5 8 10 13 15 18 20 28 30 33 35 38 40
23 25
% change in prime rent per square metre per
annum
CBRE
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08. Picking Places

The cost of office space is perhaps not at the top of the list of considerations for founders
when thinking about where to start and build a company, but the data certainly helps' to
understand the relative cost of different cities, particularly as companies choose to scale and
build office presence across multiple locations as they grow and seek access either to new

customers or new talent pools.

Prime rent ($ per square
metre per year) by city in
selected countries, Q2
2018 vs Q2 2019

LEGEND
© Q2018
Q2 2019

NOTE:

Q2 2018 EUR to USD conversion rate taken
at 1 to 1.1663 from 30 June 2018; Q2 2019
taken at 1 to 1.1367 from 30 June 2019.

source: CBRE
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08. Picking Places

Amsterdam has built a growing reputation as
an attractive location choice for international
tech companies to set up overseas offices -
and it's not hard to see why. It is home to
one of Europe's largest developer talent
clusters and also offers reasonable costs in
terms of office space.

Number of professional
developers versus prime
rent ($ per square metre
per year) versus capital
invested ($M) by city
(bubble size)

1,000

Prime rent ($ per square metre per

year)

0 50,000 100,000 150,000 200,000 250,000 300,000 350,000
400,000 450,000 500,000 550,..

NOTE: # of professional developers

Bubble size represents the capital invested N )
amount annualised based on data to = stackoverflow [ dealroom CBRE
September 2019.

The average capital invested ($) per
professional developer has increased by
23% year-over-year. Berlin, and now also
Munich and Hamburg, rank in the top 10
cities, asserting Germany's position as the
technical powerhouse of Europe.

Top 10 European cities for
capital invested ($) per
professional developer

LEGEND

Capital invested per professional

developer ($) 50,000

© European average ($)

Capital invested ($) per professional

developer
~

———o— 00— 00— —— 00— 00— —— 00—
NOTE:

0= — — — — — — — — —
Investment amounts are based on capital Berlin Stockholm London Dublin Paris Helsinki Munich

| b h

invested in the cities in aggregate between Barcelona Hamourg Bucharest
2015 and 2019 9M divided by the total
number of professional developers in the
city. Only cities with at least 50,000 N )
professional developers in 2019 are = stackoverflow [ dealroom
included.
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08. Picking Places

It is also interesting to assess the capacity of certain countries to mobilise
their talent pool effectively and look at how much capital has been
invested based on the size of the local professional developer talent
base. Finland and the United Kingdom are in the lead, but it is also
important to note that countries in

Central & Eastern Europe such as Romania, Lithuania and Estonia are
starting to emerge though being under the radar the year before.

Capital invested ($)
per professional
developer by country

LEGEND

© up to 50,000

© 40,000 to 45,000

© 35,000 to 40,000

© 30,000 to 35,000

© 25,000 to 30,000

© 20,000 to 25,000

£ 15,000 to 20,000
10,000 to 15,000
5,000 to 10,000
up to 5,000

NOTE: poe

Investment amounts are based on capital

invested in the country in aggregate

between 2015 and 2019 9M divided by

the total number of professional

developers in the country. Only countries D

with at least 1 million inhabitants = stackoverflow [J dealroom
included.

European tech can grow faster by tapping into hidden talent pools. The
number of professional developers compared with the amount of capital
invested in countries across the region suggests that countries such as
the Netherlands, Spain and Poland still have the potential to exceed
expectations in the European tech ecosystem.

Professional developer
1,000,00

talent pool vs capital 0 Germany
United Kingdom

invested ($M) by country,
2015-2019 750,000
2
8 France
3 £ 500,000
2 5 Russia
53
S Poland™®@Y
asin
250,000 oy Sweden
Oﬁ_l?aaw
A
R B0 10,000 15,000 20,000 25,000 30,000 35,000
a .
g:lsa Capital invested ($M)
NOTE:

Capital invested is based on amount

invested in respective countries in D

aggregate between 2015 and 2019 9M. = stackoverflow [ dealroom
Only countries with at least 50,000

professional developers in 2019 are

included.
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Picking Places

There are a number
of challenges facing
the tech ecosystem

in Spain. However,
the biggest issue

by far is a lack of
real support

for the tech companies
here, especially when
compared with France
or Portugal.

www.stateofeuropeantech.com

There are a number of challenges facing the tech
ecosystem in Spain. However, the biggest issue by

far is a lack of real support for the tech companies
here, especially when compared with France or
Portugal.

While it's fair to say that policymakers around the world
are wrestling with how to effectively regulate disruptive
technologies, the vast majority are trying to do so
without reigning in or stifling innovation. In Spain, the
impact of regulators so far suggests a determination to
hold back new technologies and new ways of working in
favour of maintaining the traditional industries' status
quo. From our point of view, Spain is the only country
(out of the 26 in which we operate globally) where we
haven't been able to open a constructive dialogue with
local regulators around the labour market rules for
startup workers. When you couple this with rising taxes,
and a tax system not adapted to providing share-based
incentives to employees, it can be difficult for tech
companies to gain a foothold in the Spanish market
without quickly becoming embattled.

In terms of its strengths, Spain has so much to offer the
global tech community. It's easy to attract top talent,
especially to Barcelona, and there are many good
universities here. The high quality of life and low living
cost also make it much more affordable than other big
European tech hubs, such as London, to set up and
launch a business. And the country's geographical
position makes expansion in Europe easy and gives it a
distinct advantage in Latin America, due to the cultural
ties with that region.

Oscar Pierre
Glovo
Co-Founder &
CEO

¢ /
Photo by: Julius f
Konttinen
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08.2

Budgeting for your (Series) A
Team

'Cheat sheet'

How much does it cost to start and build a team in different European
cities? It should be an easy question to answer. Of course, it really
isn't.

We don't have a perfect answer, but to help we've put
together an illustrative org chart for a Series A stage
software-as-a-service (SaaS) company. No two teams are
the same, but we think it provides a reasonable benchmark
on what a team might look like for this type of business at
that stage.

We then enriched our ‘dream team’ dataset with data from
Aon's rewards data (covering base salary and actual
incentives) and CBRE's dataset on the prime rent cost of
office space. We then built this out to give cost benchmarks
for ten key European tech hubs, as well as providing a
comparison with the equivalent cost to build the team from
the Bay Area.

No methodology is ever perfect, but this should help
founders (and others) to understand what it costs to set
up and build in different European tech hubs.

atomico  www.stateofeuropeantech.com

Photo by: Julius
Konttinen
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08.2 Budgeting for your (Series) A
Team

Assembling your Series A dream team

role / number of headcounts

Engineering Product Sales & Marketing Operations Finance

2 Senior Software 1-3 Product Managers ‘ 1 Sales Director/VP Sales \Td)peration Manager/ 1 Finance Manager

Engineers = . ___ Chief Operations Officer

“1-2/Account Executive |

25 Software Engineers i 1 Office Manager

UX Designer 2-4SDRs ] )
1 i 1 HR Manager/Recruiter
; Data -2-4 Customer Success

Analyst L1—VP/Marketing Director

72—3‘Marketing Managers

Budgeting for your team of 20-30 people

$M per year

SALARY COST  ($M) OFFICE SPACE COST ($M) TOTAL COST BASE ($M)

20PPL  AVG. 30PPL 20PPL AVG. 30PPL 20PPL AVG. 30PPL

# CITY

Bay Area 281 3.48 4.15 029 0.37 o044 311 3.85 459

1 Aﬂiﬁ,_‘ London 179 2.21 2.62 047 059 o7 226 2.80 333

2 % Copenhagen | 211 2.62 3.12 000 0.12 o014 220 2.73 326

3 . Munich 197 2.43 2.90 017 0.21 o025 214 2.64 315
4 Luim Dublin 168 2.08 2.47 025 0.32 o038 193 2.39 285

5 r& Paris 160 1.96 2.33 031 0.39 o046 191 2.35 279

6 528 Amsterdam 171 2.10 250 | 016 0.20 024 187 2.30 274
— ! —
7 = Berlin 167 2.07 247 | 015  0.19 023 182 2.26 270
. &
8 ; I Stockholm 149 1.85 2.22 027 0.34 0.41 1.76  2.19 2.62
laannald
9 Barcelona 142 1.71 200 | 012 0.14 o017 153 1.85 217
10 Madrid 132 1.61 180 | o015 0.19 023 147 1.80 212
NOTES: ‘Series A team’ composition is for illustrative purpose. The headcounts are based on a proprietary dataset of Series A SOURCE: AON CBRE

Software-as-a-Service Series A companies compiled by Atomico. ‘Salaries cost’ is based on Radford’s salary surveys
for technology and sales functions. The data accounts only for base salary and actual incentives ( average 50th
percentile) across a number of job titles best representative of those referred to in the Series A team. For the ‘office
space cost’, the data is based on CBRE estimates ($/sqm) per city and an average of 8 sqm per headcount. For a
team of 20-30 people we estimated that the space required needed to be based on a total headcount of 40-60
people (respectively) to accommodate for further growth. Radford data is as of July 2019 and CBRE data as of June
2019.
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08.2 Budgeting for your (Series) A

Team

ANNUAL COST BASE ($K) FOR 20-30 PEOPLE SERIES A TEAM

PER CITY

LONDO
N
1

§105k
s168k
20 people

-$93k
I

$314k
s168K
30 people

-

5520k

$896k

$470k

$699k

51,351k

$706k

BAY
AREA
I

§175k
5207k
20 people

$295k

$526k
5207k
30 people

$941k

5442k

§1,247

$1,316€

1,861k

Although London is the most expansive European city overall when taking into account
both office space and talent, Copenhagen and Munich come first when accounting for

talent alone.

Annual salary cost ($k) for ﬁ‘E’OPLE
20-30 people Series A team

per city

LEGEND
Engineering team salary

Product team salary
Operations team salary
Sales & Marketing team

salary Finance team salary

NOTE:

Madrid
Barcelona
Stockholm
Paris

Berlin
Dublin
Amsterdam
London
Munich
Copenhagen

Bay Area

30
PEOPLE

Madrid
Barcelona
Stockholm
Paris

Berlin
Dublin
Amsterdam
London
Munich
Copenhagen

Bay Area

Aon

'Salary cost' based on rewards data

from Aon.
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08.3

Research & Technology

Hubs

Europe enjoys a broad technical talent base composed of professionals with a scientific
or technical training background. The UK and Germany are the region's powerhouses,

followed by France, Spain and Poland.

Number of scientists
and engineers by
country

United Kingdom

Sweden Romania Belgium Switzerland
Turkey

Germany

NOTE:

'Scientists' and 'engineers' refer to people
who are engaged in professional work on
science and technology. Data is sourced )
from Eurostat and gathered by CERN. W N
Latest data is 2018. %

Portugal Norway Denmark
Greece
Netherlands

Czech Republic

On a population-adjusted basis, the Nordic region is home to countries with the densest

research and developer talent bases. Finland, in particular, has been able to capitalise on a
dense technical talent base to support a proportionately higher number of deep tech deals
given its population size. In this graph, the size of the bubbles indicate the number of deep

tech deals.

Density of researchers and
professional developers by
country versus deep tech
deals per million people

5,000

2,500 1taly

Researchers in R&D per million people

Romania

______________ Denmark
Sweden

Finland

Netherlands

France Portugal hited Kingdom Ireland

in
Polane

0 2,500 5,000

NOTE:

Only countries with 10,000+ developers
and 10+ deep tech rounds included.

Funding data from Dealroom, developer
data from Stack Over ow. Research data (N
from Eurostat, gathered by CERN. /Y
Numbers adjusted per capita for clarity.
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08.3 Research & Technology Hubs

A profound and exciting European Universities are simply among the very best in
. . the world for research and IP contributions, especially in
Z Z wind of Change IS deep tech. Yet, until a few years ago, they were also
> ) blowing thl’OLIgh quite modest in their commercial aspirations, certainly
Europe. compared to the United States. But a profound and
exciting wind of change is blowing through Europe. A
new generation of European entrepreneurs and
academics are setting their sights at building world class  patrick
global companies. Many are not willing to expat to the Pichette
US to find success anymore. And they Inovia Capital
can count on a growing support ecosystem that is taking novia Lapita
root here, e.g. the launch of CDL in the UK in 2019 (and ~ General Partner
in Paris next year), or new funds such as OSI (Oxford)
and CIC (Cambridge) willing to support founders with
the patient capital necessary for deep tech startups. And
the world has taken notice, with many of the large North
American and Asian funds now turning their attention to
Europe, opening offices and/or announcing growth funds
specific to Europe. Very exciting.

The large research community in Europe continues to be a prolific source of ideas and a
knowledge
factory globally, on par with the US.

Number of
publications in

1
Europe, China and the united states
19,85
us 9

20,11
6

GEND 16,58
2018 1629
2017 8
12,34
0
China
NOTE:
'Count' refers to a fractional count that
takes into account the percentage of
authors from that institution/country and
the number of
a liated institutions per paper. Data
sourced via Nature Index and gathered
by CERN.
Europe doesn't only stand out by the size of its talent pool; the quality of the research
originating from Europe is world-class, with 4 of the top 10 global research institutions
based in Germany, France and the United Kingdom.
'_I'op-10 _gIObaI research 1 Chinese Academy of Science China 1,698
institutions by
contributors to research 2 Harvard University United States 875
papers, 2019
3 Max Planck Society Germany 757
4 National Centre for Scientific Research France 690
5 Stanford University United States 622
6 Massachusetts Institute of Technology United States 560
7 Helmholtz Association of German Research Centres Germany 483
8 University of Cambridge United Kingdom 438
9 University of Tokyo Japan 431
10 Peking University China 412

NOTE:

'Count' refers to a fractional count that
takes into account the percentage of
authors from that institution/country and
the number of

a liated institutions per paper. Data

sourced via Nature Index and gathered

by CERN.
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08.3 Research & Technology Hubs

(56

different communities

are stronger in the US, especially between investors and the startup

Historically, US research has often been more application-driven than
European research, which could be a clue to understanding the US'
success in commercialising research. I think the bridges between

community. However, the European tech ecosystem has a lot to offer for

deep tech. For example, Europe publishes more research papers related
to artificial intelligence than either China or the US. At CERN, we are
looking for investors interested in our Al solutions, so we invite them to

look for opportunities on this side of the pond.

Giovanni Anelli
CERN

Head of
Knowledge
Transfer Group

On the global scene, China continues to grow its research capabilities at an impressive rate
and, while the number of patents for both Europe and the US is mostly stagnant year on

year, their share is in decline.

Share of patents (%) led
by region of origin over
the years

LEGEND
China

Europe
United States
Rest of world

LY

2

100

% of
patents
b
g

2I’.ll

2008 2009 2010

201 2012 201 2014 201
1 3

201 201 201
8

But Europe is particularly well positioned to win in a number of technology fields, often
tied to the strength of traditional industries and the presence of large incumbents in
certain regions. For example, Europe is in the lead for both the mobility and robotics
space. Meanwhile, Europe is still lagging behind in software & computer technology.

Share of patents (%)
per technology eld per
region, 2014-2018

LEGEND
Europe

China
United States
Rest of world
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'
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08.3 Research & Technology Hubs

Europeistryingtocatchupthough, withthe"ITmethods for management" categorybeingoneofthe

fastest-growingpatenttechnologyfieldsin Europe.

Thisisthecategorythatistheclosestapproximation to 'software’,
accordingtothedefinitionsusedbythe World Intellectual Property Organisation.

IT methods for
management

Fastest-growing patent
technology elds in

Europe, 2009-2013 vs
2014-72n1KR

Transport

Digital communications
Mechanical elements

Electrical machinery, apparatus,

energy
Control

Other special

machines

Micro-structural and nano-technology
Medical technology
Biotechnology

Measurement

Other consumer goods
Handling

Engines, pumps,

turbines
Optics

Macromolecular chemistry,
polymers Environmental technology
Computer technology
Materials, metallurgy
Chemical engineering
Basic materials chemistry
Analysis of biological materials
Furniture,

games Civil

engineering

Surface technology, coating
Food chemistry

Thermal processes al\rlllacah;i)rﬂ)%l%)t?.llg
Eni et
Audio-TRXHRtBRRHRRRSY

Organic fine chemistry

machines Basic communication
Telecommunications

NOTE:

WIPO statistics database. Data last updated
October 2019.

SH

processes

-19%

-13%
-14%

27
20% %
17%
17%
17%
16%
16%
15%
14%
14%
119%
11%
8%
7%
7%

5%

5%

5%

4%
3%
2%
2%
1%
1%
0%
3%
5%
-6%
-6%
7%

-8%

The growth of Europe's most dynamic tech hubs - London, (
Berlin, Amsterdam, Stockholm, Helsinki, Dublin and others - [
along with the accompanying inflow of investment, is driving a g
steady reorientation of talent, not only from Europe but from
countries outside of Europe - including my native Israel - to

help meet demand. Our business, which

requires highly trained individuals in plant biology and plant
science, also benefits from the pool of master’s and Ph.D

Osnat
Michaeli
Infarm
Co-Founder

atomico

candidates so plentiful in European markets.
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08.3 Research & Technology Hubs

Mobilityhasbeenconsistentlyintheleadin Europeoverthepast 5 yearsaswellas

Health/Pharmaceuticals.

Number of patents per
technology eld per year,
2014- 2018

LEGEND

© up to 45,000

© 35,000 to 40,000

© 30,000 to 35,000

© 25,000 to 30,000

© 20,000 to 25,000

© 15,000 to 20,000

© 10,000 to 15,000
5,000 to 10,000
2,500 to 5,000
1,000 to 2,500
up to 1,000

NOTE:

WIPO statistics database. Data last
updated in October 2019.
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2

It should not come as a surprise that Germany leads by a long way on the number of patents
in Europe and is home to a strong and dynamic base of traditional transport/mobility

corporations.

Cumulative number of
patents led by country
of origin

(thousands)

NOTE:

Cumulative number of patents between
2008 and 2018.
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Research & Technology Hubs

Europe is consistently recognised as one of the most COMPUTER

promising sources of talent in computer science globally. SEIENCE

Indeed, Europe is home to 25% of the Top 50 universities 25 of the top 50 universities in the
in the world for computer science, including 4 of the top 10 world for computer science are

and the overall number one institution, the University of

Oxford.

%

based in Europe.

S y

among global top 50 in
computer science and

their global rank g
5]
7
18
19
20
24
34

NOTE:

‘Rank’ refers to position in global list of top 46

50 institutions for computer science

quali cations. Compiled by the Times Higher 47

Education Supplement and includes 749

universitifie 50

University of Oxford

ETH Zurich

University of Cambridge

Imperial College London

Technical University of Munich

UcL

Ecole Polytechnique Fédérale de Lausanne
University of Edinburgh

Paris Sciences et Lettres - PSL Research University Paris
RWTH Aachen University

Delft University of Technology

Karlsruhe Institute of Technology

United Kingdom
Switzerland
United Kingdom
United Kingdom
Germany
United Kingdom
Switzerland
United Kingdom
France
Germany
Netherlands

Germany

Yet, despite Europe's long-standing strengths in research, the majority of the European tech
community does not agree that European universities are effectively commercialising
intellectual property developed by academic research. Most notably, academics, researchers
and policymakers were most likely to disagree that European universities are effective.

atomico

Do you agree or disagree
with the following
statement?

European universities
effectively commercialise
intellectual property
(knowledge, technology,
etc.) developed by
academic research

EGEND
Agree

Disagree

Neither agree nor disagree

Employee at a company that is not a tech startup or

Consultant/M&A advisor/investment banker

LP investing in private equity & venture capital

Founder

Policymaker/regulator

Academic/researcher

Angel investor

Other investor

Venture capitalist

scale-up

Employee at a tech startup or scale-up

Employee in the public sector

Other (please specify)

Media/journalist

Student

50

9% of respondents

NOTE:

Numbers may not add to 100 due
to rounding.

www.stateofeuropeantech.com

The State

ech
Survey
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08.3 Research & Technology Hubs

When asked directly how to better support the research community to start companies and
help them succeed, respondents who are academics/researchers pointed to changing the
terms of research funding away from publication and towards commercialisation, as well
as educating universities to change their mindset towards being able to encourage and

better support spinoffs.

If you were to pick one
action from the list below
that would better support
the academic/research
community to start
companies and help them
succeed, what would it be?

Increased research funding aimed at
idea commercialisation vs.
publications

Universities encouraging and supporting spinoffs

Improved collaboration with large corporations

Increased pre-seed venture capital (<$250k)
available

Increased access to startup support organisation or
program

Better terms offered by universities for spinoffs

26%

20%

18
%

17
%

13
%

6%

10 15 20 25
% of respondents

NOTE:

Academics/researchers only. Numbers may
not add to 100 due to rounding.

The State of
Luropean lech
Survey

Although there is likely a sample bias in the responses to the survey, it's noteworthy that
three- quarters of respondents who work in academia or research shared that they have
seen an increase in the level of interest of people in their networks in starting or joining

tech startups.

Thinking about your
academic or research
network (i.e. other
academics, researchers,
students, etc.), have you
observed any change in the
level of interest in starting
or joining tech startups in
the last 12 months?

NOTE:

Academics/researchers only. Numbers may
not add to 100 due to rounding.

atomico  www.stateofeuropeantech.com
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80
% change in level of interest over the last 12 months
The State of
Luropean lech
Survey
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08.3 Research & Technology Hubs

I believe the academic
and business sectors
are currently
fragmented and stuck
in tunnel vision. We
need to align both
sectors to drive the
development of our
technology in

the right direction

and achieve global
scale for our tech.

I believe the academic and business sectors are
currently fragmented and stuck in tunnel vision. We
need to align both sectors to drive the development of
our technology in the right direction and achieve global
scale for our tech. Academia needs the freedom to do
research; however,

it needs to align training, researcher upskilling, and

the ideas of innovation towards meeting future goals
that are aligned with big competitive ambitions for
Europe. Ideas that come out of academia need to be
feasible for implementation in an industry setting,
therefore we need to see each other as partners not
as rivals. In many instances academia sees business
as funders or as processors, not as partners to
reshape the world.

Simultaneously, businesses see academia as long-term
vision R&D partners, and business goals are not
aligned with academic collaboration. I believe the two
should create a real partnership, through an agile
work mindset with clear short- and long-term goals.

Though the interest levels in starting or joining startups is increasing, there remain barriers to
this happening. When asked about the main reservations they have, lack of funding was
given as the most frequently cited reservation by academics and researchers when
considering whether to start or join a startup. Risk appetite and fear of failure also appear to
be a continuing factor given the strength of consideration regarding future

career/reconversion prospects.

What are the main
reservations you would
have when considering
whether to start or join a
startup?

NOTE:

Academics/researchers only. Numbers do
not add to 100 as respondents could
select multiples choices.
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Lack of funding

Loubna Bouarfa

OKRA Technologies
Founder & CEO

Future career/reconversion prospects

Lack of certain skills (e.g. coding, sales, product)

Inability to find a co-founder

Unattractive lifestyle

Lack of knowledge on how to get started

Lack of ideas

Lack of mental support

Lack of support from incubators/accelerators

Lack of support from family/friends

Lack of successful role models in Europe

Lack of support from universities

The State of
European Tech
Survey

199

29%

24%

18%

15%

12%

6%

10 15 20

% of respondents
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08.3 Research & Technology Hubs

Given those concerns, it shouldn't be surprising that students themselves cite increased
access to startup support organisations or programs as the number one action that could
better support

them. These offer the promise for students to access groups to share knowledge,
experiences and connections in a way that can have a meaningful impact at the beginning
of the startup journey.

'
Increased access to startup support organisation

If you were to pick one or

A . program
action from the list below Universities encouraging and supporting
that would better support spinoffs
students to start
companies and help them

. Increased pre-seed venture capital (<$250k)

succeed, what would it be? available I

Increased research funding aimed at
idea commercialisation vs.
publications 1

Improved collaboration with large
corporations

10
%

Better terms offered by universities for 6%
spinoffs

Other 2%

0 5 15

26%

21

%

17
%

17
%

20 25

10 % of respondents

NOTE: The State of
European Tech

Survey

Studens only. Numbers may not add to
100 due to rounding.

Hubs that combine mature ecosystems to provide initial support as well as
world- class laboratory and research space are best equipped to produce
high quality companies. In that respect Oxford, Cambridge, London, Paris
and Berlin still lead the pack...There, talent investors like EF, programs
like the Creative Destruction Lab in Oxford (and soon in Paris), or
dedicated funds like OSI or the PSL Innovation Fund, continue to grow
the top of the funnel. That said, some research ecosystems are very
strong on specific themes and remain completely under

the radar — Cork University in the microbiome, EPFL and ETH in
construction, Montpellier in ecology, the University of Wageningen in
Food Science & Technology or the University of Delft in biotech are
examples that stand out.

Countries where universities help students materialise their entrepreneurial calling are also
likely to benefit in the long term as we see a high proportion of founders starting their
companies in the countries where they studied.

Share of founders (%)
who founded their
companies in the
countries they studied KTH,

Sweden

University of Oxford, United
Kingdom

HEC Paris, France

Imperial College, United
Kingdom
=GEND

Stayed in country University of Cambridge, United

Kingdom

UK ESCP Europe, France
Germany LSE, United
Kingdom

INSEAD,
France

France

Switzerland

Rest of Europe

% of

Alex Terrien
Future Positive
Capital
Co-Founder

0 80 0 100

Tounaer:

B dealroom
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08.3

Research & Technology Hubs

Looking beyond the faculty to the students themselves, it is interesting to explore their core
reservations about starting or joining a startup. For students, a lack of confidence in how to get
started is the most frequently cited reservation. This is followed by concerns about funding,
having the right skillset and also obtaining the necessary knowledge on how to get going.

What are the main
reservations you would
have when considering
whether to start or join a

startup? Lack of knowledge on how to get star

NOTE:

Students only. Numbers do not add to 100
as respohmewtsrc?uh’j select multiples
n Tech

choices. "'”'“’”s“rvey

Future careerireconversion prospects

Inability to find a co-founde

pport from family/fricnds 4%

29%

23%

12%

7%

7%

10 5 20 2t 30 30 0

There is now positive momentum in the level of deals and capital investedinto
spinoffs from European universities.

Number of deals and 5,000
capital invested in
Europe-based 4,000

university spinoffs

EGEND
# of deals

Capital invested

Capital invested ($M)
1,000

NOTE:

2019 annualised based on data to
September 2019.

00—
2015 2016 2017

2018 2019

Although Germany and Switzerland are respectively leading on the overall number of patents
and the number of patents per capita, universities in the United Kingdom accounted for the
largest share of European university spinoff activity.

atomico

Number of deals in
Europe- based
university spinoffs by
country

LEGEND

UK
Germany

#of
deals

Switzerland
France
Ireland
Belgium
Netherlands

201 201
6

201 201 201
7 8

Rest of Europe
NOTE:

Based on data from September 2018
to September 2019.

www.stateofeuropeantech.com
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08.3

Research & Technology Hubs

Looking across Europe at the volume of capital raised by spinouts from top European
universities over the past 12 months, it's clear that it is a very mixed bag. There are positive
signs from the United Kingdom and Switzerland, but beyond those places the level of spinoff
activity from universities from elsewhere in Europe is limited.

Top European
universities by total

capital raised ($M) by

spinoffs

NOTE:

University of Cambridge

University College London

University of Oxford

Ecole Polytechnique Fédérale de Lausanne
ETH Zurich

University of Innsbruck

Imperial College London

University of Turin

Trinity College Dublin | $1.7

Nottingham University f41.7

Technical University of Munich | $1.5

KU Leuven $1.2
M

0.0

dat:
Based on gaia from September 2018

to “Septeriler o

atomico

$11.1
M
$8.9M

$6.3M

$123.5
M
$87.2M
$56.0M

$37.8M

200.0
Total capital raised ($M)

50.0 100.0 150. 250.0

0

$337.2M

300.0 350.0

The days of the ivory tower are rapidly receding as European
universities and the tech industry learn to dance together.

European universities and the tech
industry are cooperating more and more.
'Deep

tech' is not just a cool label, it is a viable
investment model with its own logic:
identify game-changing technologies,
assemble diverse teams, build viable
business

models, and have lots of patience! This
kind of entrepreneurship happens not
only at the technical universities, such as
Aalto University or TU Munich, but also
at the traditional research universities in
Paris or

London. At Oxford, we are spinning off more
than two new tech ventures every month,
and we also have countless student-led
startups, supported by university
programmes such

as at the Oxford Foundry. The boundaries
between universities and the commercial
world are increasingly blurred. Oxford

www.stateofeurdpei@iga.dsinovation is a private venture

firm,

202

yet it is entirely focused on the university’s
spinoffs. And at the Creative Destruction
Lab (CDL-Oxford), we are bringing together
business mentors, scientists and students,
all with a common goal of accelerating
exceptional Al ventures that come from
anywhere in the UK and beyond. The
appetite for joint academic-industry
initiatives is enormous, especially among
young students and tech executives.
Academics and policy makers are waking
up to the opportunities too. There is still a
lot to do, including reforming IP and tech
transfer policies, rethinking incentives in
academia, and even reimagining the role of
universities within their local ecosystems.
Yet the days of the ivory tower are rapidly
receding as European universities and the
tech industry learn to dance together.

In Partnership with

Thomas

Hellmann Said
Business School
University of Oxford
DP World Professor
of Entrepreneurship
and Innovation
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08.4

Trending Hubs &
Communities

Strong and supportive

Founders picked the presence of a strong personal network
and a supportive local tech community as two of the top
three most important personal considerations for choosing
where to start.

Europe continues to flourish and to experience growth rates in the number
of cities hosting over 100 tech-related Meetup events. 2019 in particular
registered an almost 50% increase year over year.

Number of European cities
with 100+ tech-related
Meetup events per year

90

70

# of European cities

2015 2016 2017 2018 2019
NOTE:

2019 annualised based on data to end MJ,UP
of September 2019.
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08.4 Trending Hubs & Communities

Europe'slargestandmostmaturetechcommunitiescontinuetoseeaslowyetsteadyincreaseinthe
levelofparticipationintech-related Meetupevents. Levelofparticipationoutsidethetop 5 hubsis
growingevenfasteryearonyear, especiallyincitiessuchas Hamburg, Istanbulor Zurich,

tonameafew.

Top 20 hubs by level of
tech- related Meetup
activity in 2019, ranked
by number of attendees

LEGEND
London

Berlin

Paris
Amsterdam
Munich

LEGEND
[ Istanbul

o Madrid
Warsaw
o Barcelona

Hamburg

LEGEND
Dublin

© Ziirich
Stockholm

© Manchester
Oslo

GEND
Budapest

Lisbon
Wroclaw
Frankfurt

Vienna

NOTE:

Based on Stack Over ow's 2019 survey.
Experience relates to years since learning

to code.
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TOP 5

HUBS

300,000

200,000

# of Meetup
attendees

100,000

201 201 201 201 201
7

HUBS
6-10

80,000

60,000

0,000

# of Meetup
attendees

™
3

201 201 201 201 201
5 6 7 8 9

HUBS
11-15

50,000

40,000

0,000

# of Meetup
attendees o,

0,000

201 201 201 201 201
5 6 7 8 9

HUBS
16-20

40,000

30,000

0,000

# of Meetup
attendees

201 201 201 201 201
5 6 7 8 9
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08.4 Trending Hubs & Communities

European tech communities are also
expanding beyond the largest hubs. The
share of tech- related Meetup events
outside the top 20 hubs has consistently
increased over the years.

Distribution of tech-related
Meetup events in and
outside top 20 hubs in
Europe

YEGEND

© % in top 20 hubs
% outside top 20 hubs

% of tech-related

51
% S 46% 45%

201 201 201 201 201
5 6 7 8 9

In fact, we are seeing a trend of
'decentralisation' as the share of attendees
in tech-related Meetup events decreases
year on year.

Share of attendees in
tech- related Meetup
events in top hubs vs.
nationwide

LEGEND
London

Berlin

% of attendees in top

huybs

Paris

Stockholm 30

Amsterdam

201 201 201 201 201
5 6 7 8 9

NOTE:

2019 annualised based on data to L f

September 2019.

time in Prague, Milan Valley. But we are now seeing unprecedented levels of

and Aarhus. entrepreneurial activity across the region, not just in the
traditional hubs of London, Paris and Stockholm. This
year alone, we've invested for the first time in Prague,
Milan and Aarhus.

This year alone, we've Europe is unique in its model of multiple technology
. . hubs across the continent, which has meant that no
6 6 invested for the first single place has the depth and breadth of a Silicon

Sonali de
When these markets are taken together, they show a Rycker
true diversity in sector and approach - from fintech to
- - . Accel
healthtech and enterprise automation. The fragmentation Partner

also means that talent is dispersed and companies need
to be mindful of location as they scale.

(@]
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08.4 Trending Hubs & Communities

As the number of options keeps growing every year, top tech hubs such as London, Berlin,
Barcelona, Paris, and Copenhagen are losing their popularity amongst founders.

Top hubs where founders London

would start a company ‘
tomorrow, 2018 vs 2019 Berlin
LEGEND Barcelona

% of votes 2018
© % of votes 2019

Paris

Amsterdam

Lisbon

Munich

Milan

Tallinn

Stockholm

Dublin

Madrid

Vienna

Zurich

Tel
Aviv
Copenhagen
Warsaw
Oslo
Edinburgh
NOTE: Brussels
Founders were asked to allocate three votes
in the survey. Percentages indicate the 0
share of-founders that,cited each named
city:® L # Cunose

10 1 20 25 30
% of votes

35

40

41
%

40%

We need to build up
stronger relationships
between these local
ecosystems so as to
form a pan-European
network and improve
liquidity

in the markets for
both talent and
capital.

(565

atomico  www.stateofeuropeantech.com

Local ecosystems are still too isolated from each other.
Whenever you visit a European capital, you can always
spot interesting things on the ground: entrepreneurs
with higher ambitions; angel investors with an
improving track record; venture capital firms with more
capital to deploy; and more technical talent willing to
join the startup

world. However, every single city in Europe ignores all
the others —with the one notable exception of London.
And I think that's the biggest challenge we need to
tackle. We need to build up stronger relationships
between these local ecosystems so as to form a
pan-European network and improve liquidity on the
markets for both talent and capital. Also, we're still
waiting for the European tech world to inspire its own
culture, one that would make

it possible for people from different countries and
backgrounds to work together. Distributed teams are all
the rage now, including in Silicon Valley. But you can't
work as a distributed team if that team is not cemented
by a common culture. We need that pan-European tech
culture if we want people from various European
countries to work together and build successful tech
companies.

& \

Nicolas
Colin The

Family

Co-Founder &

Director

o
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08.4 Trending Hubs & Communities

Bright future ahead for Central & Eastern Europe

Central and Eastern Europe have come to the limelight in the last 12 months.

Not only because of the record level of capital invested in Romania and the
rise of UiPath to a $1B+ company but also because of their leadership in

areas such as

diversity and technical talent pool. So the growth of tech communities across

CEE countries is great news for Europe as a whole.

Europe continues to see geographic diversity amongst the Top 20
fastest- growing tech hubs by year-on-year growth to tech-related
Meetup events. Iasi, a city in Romania where United State's tech giant
Amazon set up office space, ranked number two as the fastest-growing

community overall.

Top 20 fastest-growing
tech hubs in Europe by
year-on-year growth of
attendees to tech- related
Meetup events per city

NOTE:

2019 annualised based on RSVPs to end
of September 2019. Only hubs with at
least 1,000 RSVPs in 2018 are included.

HUBS
1-10
Darmstadt,
Germany
Tasi,
Romania '
Niirnberg,
Germany [}
Montpellier, France

Aarhus,
Denmark |
Basel, Switzerland

Izmir,
Turkey [}
Bern, Switzerland

Milton Keynes, United
Kingdom
Zaragoza,
Spain

Yo growth
(%)

119
%

111
%

100 120

HUBS 11-20

Stuttgart,
Germany
Newcastle, United
Kingdom i
A Corufia,
Spain i
Tallinn, Estonia

Gliwice, Poland

Exeter, United
Kingdom
Gdansk,
Poland [
Bonn,
Germany [}
Reading, United
Kingdom '
Minsk, Belarus

30

mitug

Central & Eastern European cities dominate the list of top ten
fastest-growing hubs by growth of active members year-on-year.

Top 10 fastest-growing
hubs in Europe by YoY
growth rate of active
members in tech-related
Meetups

NOTE:

2019 annualised based on active members
to end of September 2019. Only cities with
over 1,000 active members in 2018 are
included.
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Kharkiv,
Ukraine
Tasi,
Romania [}
Izmir,
Turkey '
Gliwice, Poland

Cologne,
Germany [}
Novosibirsk, Russia

'
Minsk, Belarus
'
Darmstadt,
Germany [}
Stuttgart,
Germany '
Bern, Switzerland

0 10

msstup
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Central & Eastern Europe also dominates the list of top ten countries by Compound Annual
Growth Rate (CAGR) of active members since 2015. Albania, the leading country in this
category, has seen a CAGR of 267%.

2015 2016 2017 2018 2019 CAGR 2015-2019
58

Top 10 countries by Albania 226 746 1,037 1,064 267%
growth of active members
in tech-related Meetup Macedonia 136 503 543 1,036 1,584 133%
groups
Belarus 270 637 975 1,687 2,721 102%
Turkey 8,020 17,689 36,903 51,145 75228  88%
Russia 6,477 13,662 24,067 37,474 52,455 = 62%
Bulgaria 1,043 2,972 3,937 6,347 7,913 52%
Czech Republic 3,267 7,423 11,663 15313 21,703  33%
NOTE: Ukraine 5101 11,052 18,385 24437 30,493  20%
CAGR = Compound Annual Growth Rate.
2019 annualised based on active members Portugal 5,541 11,320 16,670 22,665 32,232 16%
to end of September 2019. Only countries
wilii @Yy LAY FEie meilbeis 1) AV Bosnia and Herzegovina 337 858 1,451 1,615 1,932 15%

are’incl

A number of successful In Belarus, a drastic difference between the average
. compensation in IT and in general in the country
achISIt_IOI‘lS of drives a lot of people to acquire an education and a
Belarusian startups job in IT. A
started a boom in the number of successful acquisitions of Belarusian startups
(maps.me acquired by Mail.Ru, MSQRD by Facebook,

Belarusian StartuD AIMATTER by Google, etc.) started a boom in the
ecosystem. Belarusian startup ecosystem. It was further accelerated Yury
when the The Decree on Development of Digital Melnichek

Economy passed in December 2017 and greatly
improved the tax and legal regime of the High Tech
Park. It is now relatively easy for a startup to apply for
the HTP regulation and make use of tax benefits and
simpler legal regulation.

Bulba Ventures
Co-Founder &
Partner

e

Photo by: Samuli
Pentti
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08.4 Trending Hubs & Communities

28 cities have made the list of European cities surpassing 1,000 members of tech groups for the

first time.

European cities surpassing
1,000 members of
tech-related Meetup groups
for the rst time in 2019
ranked by YoY growth

NOTE:

2019 annualised based on active members
to end of September 2019.
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Bursa
Wiirzburg
Szczecin
Skopje

Kazan

Lublin
Coimbra
Braga
Bydgoszcz
Chisinau
Amstelveen
Tampere
Stavanger
Augsburg
Bochum
Firenze
Wiesbaden
Mainz

Milton Keynes
Espoo
Coventry
Enschede
Kaunas
Luzern
Bournemouth
York
Buytikgekmece

Eskisehir

mistup

Turkey
Germany
Poland
Macedonia
Russia

Poland

Portugal
Portugal

Poland

Moldova
Netherlands
Finland

Norway
Germany
Germany

Italy

Germany
Germany
United Kingdom
Finland

United Kingdom
Netherlands
Lithuania
Switzerland
United Kingdom
United Kingdom
Turkey

Turkey

209

69

180

102

186

137

228

157

87

285

321

308

555

205

139

217

177

174

307

492

454

315

108

407

362

274

35

41

206

349

417

225

470

368

332

292

572

553

491

792

394

266

397

332

363

674

771

651

567

223

688

613

499

112

90

193

397

538

432

439

644

501

619

507

717

842

853

787

676

478

593

579

620

777

866

822

681

498

814

996

714

429

930

396

625

880

907

725

704

690

727

720

925

941

919

759

815

744

938

919

930

909

840

851

834

932

883

983

753

810

947

2015 | 2016 | 2017 | 2018 | 2019 | YoY growth 2018-2019

1,324 234%
1,117 79%
1,429  62%
1,440 59%
1,140  57%
1,087 54%
1,036  50%

1,085 49%

1,068  48%
1,345  45%
1,365  45%
1,328  45%
1,09 44%
1,164 43%
1,055  42%
1,319 41%
1,280 39%
1,288 39%
1,217 34%
1,103 31%
1,115 31%
1,081  30%
1,171 26%
1,087 23%
1,152 17%
1,024 36%
1,016 25%
1,004 6%
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What can policymakers do to best help European tech?

European policymakers will play a critical role in determining

the speed at which European tech can fulfil its potential, but

too many founders are still in the dark about the policy vision
for technology. Policymakers need to maintain focus on
what'’s going on inside Europe, and be less distracted by
external factors. By paying attention to the priorities of

founders, and delivering on initiatives like the Digital Single
Market, policymakers can create optimal conditions for

innovation and growth in Europe.
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09.1

Europe Policy
Focus

Measuring policy focus in Europe

The data challenge

According to our survey respondents, Margrethe Vestager had the most
impact in European tech this year. She came first by a long mile with 12%
of respondents’ votes. In fact 40% who picked the EU competition
commissioner were founders/ employee of tech startups and 10% were

part of the VC community. As such, our aim in this article is to identify
opportunities for improved collaboration between policymakers and the
European tech community. To do this, we used Politico Pro Intelligence to
analyse the activity of the European Parliament (the legislative branch of
the European Union) during the last term of the European Parliament

(2014 to 2019) to better understand the policy conversation around a number
of key topics for the tech community. The European Parliament, as the body
that debates and approves policy legislation, is where we can see the 'end
result' of the European policy agenda that is set by the European
Commission. In other words, it's a useful proxy for actual policy outcomes
that may have a nearer-term impact on the European tech ecosystem. If it
were possible, we would extend the analysis to cover the European
Commission, which creates and proposes the forward-looking policy agenda
for the European Union, to be able to complement this analysis with a
longer-term view on future policy focus.

Activities and press releases provide a sense of what is being talked about
and the responses to those discussions. Legislative documents on the
other end tell us what makes it into draft policies.

Type

Overview of This data look ifically at ke d i
is data looks specifically at keywords occurrences in .
European 1 Activities parliamentary quZStions, Zpeechis and debates made Acltntntéej_are a_gooi [:(ljoxy flor thi [t)t:evg'l)ence of selected technology-
Parliament data by elected legislators. related discussions taking place at the EP.
T T — Press releases are a proxy for the response of the EP to these
2 Press AT 1S £ heS Znses ) (0 VT S B GES discussions and the communication back to the public. This should
releases FTE) Gl e artz o G 9 translate into greater awareness of the issues at hand (and
9P 9 ) proposed solutions) of the public.
This data looks at the number of keywords occurences
3 Legislation related to legislative documentation, which relates to Legislation is a proxy for the 'outcome' of 'activities', as it
g the ongoing process of law making, actual bills, takes discussions a step further into the process of law
procedures, etc. making.
NOTE:

We look at the number of keyword
occurrences relating to a set of selected
technology-related topics in the European
Parliament.

2OLTICO
PR INTELLIGENCE
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Weinterrogated European Parliamentdocumentationovertheperiod

2014-2019

togetasenseofwhichtopicssurfacedmostfrequentlyintermsofmentionsin
activitiesandpressreleases. Itmightbesurprisingtoseethat Big Tech
companies fromthe USwerecitedmorefrequentlythananyothertopic,
surpassingeven Brexit. Dataprivacy-relatedterms, including GDPR,

cameinthird.
Number of mentions of

keyword occurrences
related to key topics in
European Parliament
activities and press
releases, 2014-2019

LEGEND
© # of mentions

# of mentions (median of all topics)

NOTE:

This data looks at the number of
keyword  occurrences related to key
tech topics in  European Parliament
activities and press releases.

# of

mentions

An analysis of European Parliament activities shows that Brexit has, of
course, been a huge distraction in the European Parliament over the

past 4 years.

Number of mentions of
Brexit in European
Parliament activities and
press releases per year

NOTE:

This data looks at the number of
keyword occurrences related to Brexit in
European Parliament activities and press
releases.

The level of focus on data privacy and GDPR during the previous
European Parliament term is not a surprise. It was, arguably, the

centrepiece

of EU tech-related policy of the last parliamentary term. Following the
implementation of GDPR in May 2018, it's now taken up materially less

airtime in the European Parliament.

Number of mentions of
data privacy or GDPR in
European Parliament
activities and press
releases per year

NOTE:

This data looks at the number of keyword
occurrences related to data privacy issues in
European Parliament activities and press
releases.
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09. Europe Policy Focus

We also believe that
privacy is going to be a
huge topic globally, and
as our laws are more
stringent in Europe — as
a result of GDPR — we
are in a better position
to adapt to our users’
expectations as we
expand globally.

As a business, we think globally — we don't think
locally. We were born with the need to be
international from the beginning because our users
demand it. The youth of today are inherently global,
and they seek fashion inspiration from all over the
world. This has forced us to look at how our
business can be more appealing

to other markets from day one. We also believe that

The Digital Single Market has been an important area of attention from
European parliamentarians, especially leading up to and including 2016,
but given the widespread agreement on the importance of creating a
unified digital market, the drop in the level of discussion since 2016 is

notable.

Number of mentions of
Digital Single Market in
European Parliament
activities and press
releases per year

NOTE:

This data looks at the number of keyword
occurrences related to Digital Single
Market in European Parliament activities
and press releases.

More recently, there’s been a surge of discussion around disinformation.
Deep fakes clearly caught the attention of Europe’s legislators, just as

they captured the attention of the public.

Number of mentions of
disinformation/deepfakes
in European Parliament
activities and press
releases per year

NOTE:

This data looks at the number of
keyword occurrences related to
disinformation/deepfakes in European
Parliament activities and press releases.
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What's interesting is just how little discussion, on a relative basis,
there is around topics such as fintech or digital health, where
European startups have had a huge impact on the global technology

stage.

Number of mentions of
ntech and digital health in
European Parliament
activities and press
releases per year

LEGEND
Fintech

Digital health

NOTE:

This data looks at the number of keyword
occurrences related to ntech/digital health
European Parliament activities and press
releases.

For fintechs, European
regulators have
fostered an
environment in which
challengers can
prosper on a level
playing field with
incumbents, e.g. the
Bank of England
opening up settlement
accounts to
non-banks. This
forward-thinking
approach is setting the
standard for regulators
all over the world, and
is a huge advantage
for the European
market.

63

#of
mentions .

N

2014 201 201 201 201 201
5 6 7 8 9

20UTICO
PR INTELLIGENCE

European tech continues to prosper, and it's very

likely the next giant will have started here. There are
two crucial

elements to this growth. Critically, later-stage VC money
is no longer confined to Silicon Valley, removing the
pressure for tech firms to relocate for scale. That's had
a massive impact on the likes of TransferWise, Monzo
and N26, who have been able to grow, hire and
innovate so much faster. For fintechs, European
regulators have fostered an environment in which
challengers can prosper on a level playing field with
incumbents, e.g. the Bank of England opening up
settlement accounts to non-banks. This forward-thinking
approach is setting the standard for regulators all over
the world, and is a huge advantage for the European
market. A year ago, Brexit was my big concern in
continuing this momentum. Assuming we lose the
regulatory passporting rights the EU provides, how
would the current high-growth firms handle the need

to get regulated in multiple countries? Would
TransferWise and others be able to continue to hire the
talent we need to scale? Today it's clear the current crop
of scale-ups will meet this challenge. Most, like
TransferWise, have already taken the steps needed to
mitigate all possible Brexit outcomes. My next concern is
how we help the next generation of startups also thrive,
so that London in particular continues to be attractive as

rw.f

Taavet
Hinrikus
TransferWise
Co-Founder &
Chairman

While it seems the European Parliament woke upfté4? g6mié Birfasss:
2016, it has yet to put strategically important and thriving deep
tech fields like Quantum Computing and Gene Editing on its policy

agenda.

Number of mentions of Arti
cial Intelligence, Quantum
Computing and Genetic
Editing in European
Parliament activities and
press releases per year

LEGEND
Arti cial Intelligence

Quantum Computing

Genetic Editing
o

NOTE:

This data looks at the number of keyword
occurrences related to arti cial intelligence,
quantum computing and genetic editing in
European Parliament activities and press
releases.
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Europe Policy Focus

European information governance rules are strong on

privacy protection, but there are few contractual /
standards in place, which makes it expensive and |
time-consuming to form bespoke partnerships with every )

8mg1le institution.

is playing an important role
in increasing collaboration between
academic, biopharma and healthcare
institutions
by championing a new class of technology
called Federated Learning. FedAI allows
researchers to collaborate and train
predictive models on the decentralised data
within disparate institutions, to reveal
insights on mechanism of action, or drivers
of disease progression, while entirely
safeguarding patient privacy by sending the
models to
the data and never removing data from the
hospital firewalls.

More could be done by governments to

support collaboration. In America, for Thomas Clozel
example, hospitals have a standard contract  Qwkin

form called a business association Co-Founder &
agreement (BAA) CEO

which standardises how third parties
access anonymised patient data. It is a
rigorous but standard process. European
information governance rules are strong
on privacy protection, but there are few
contractual standards in place, which
makes it expensive and time-consuming to
form bespoke partnerships with every
single institution.

However, I am confident that these issues
are being worked on, and that Europe is
moving in the right direction for both
attracting and retaining great health tech
talent.

Taxation is, of course, a national competence and what is said in the European Parliament
has no legal standing, but it's still relevant to explore discussion on the topic to understand
where priorities lie. We can also see that while the idea of a digital tax has gained traction
in European parliament activities, there has been less discussion around key startup-related
taxation changes, such as to the tax treatment of stock options.

Number of mentions of
digital tax and stock
options in European
Parliament activities and
press releases per year

mentions

LEGEND
Digital tax

# of

Stock options

43
39

22
20 20

@

NOTE:

This data looks at the number of keyword
occurrences related to digital tax and stock

2014 2015 2016 2017 2018 2019

POLITICO
options in European Parliament activities PR INTELLIGENCE

and press releases.

The greater level of discussion in the European Parliament on the idea of a digital tax
compared with stock option tax reform is better understood when examining which types of
tech companies have taken up greater mindshare of European policymakers.

atomico

Number of mentions of
selected US big tech
companies versus
European tech companies 2000
in European Parliament
activities and press
releases per year

#of
. mentions,_.

EGEND
US big tech companies

European tech companies

2,38
1

954 929

608 0

202
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NOTE:

Data looks at the number of keyword

2014 201 201 201 201 201
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. POLMICO
occurrences related to select US big tech PR INTELLIGENCE

(i.e. Google, Facebook, Twitter, Apple,
Microsoft, Amazon) and European tech
companies (i.e. Spotify, Skype, Adyen)
in European Parliament activities and

press releases.
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The overall trends outlined in terms of the analysis of European
Parliament activities and press releases also filter down into the focus
areas of legislative documentation during the last parliamentary term.

R Data
Number of mentions of key privacy/GDPR

tech- related issues in
European Parliament
legislative documents by Digital Single Market 15
topic, 2014-2019 2

Platform workers/gig economy 149

Content & copyright 15
9

Artificial Intelligence 93
US big tech companies 72
Brexit 59
Fintech 48
Capital gains taxation 45

Disinformation/deepfakes 4

—

Drones 36
Stock options 32
Blockchain/crypto 23
Digital health 1
Autonomous vehicles/mobility 1
Digital tax 6
Quantum Comp\;ting
European tech 5
Big Tech 2

Genome editing 1
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This data looks at the number of
keyword occurrences  of  key
tech-related issues in European
Parliament legislation.
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The rise of Al, big data, gig workers, facial recognition technology
and 5G has given rise to a new set of human rights issues. And
governments are turning their attention to the human rights
impact of the adoption and use of technology.

The healthcare platform that connects
with patients around the world.

The disruptive consumer electronics
innovator that makes and sells a new kind of
device.

The delivery app that relies on gig

workers.

The Al pioneer who utilises

facial recognition technology.

What do they all have in common?

They are exciting tech company

models that also present growing
exposure

to human rights concerns.

Human rights may not be the first topic you
associate with the state of the European
tech ecosystem. But the reputational,
financial and legal hazards once associated
primarily with the mistreatment of physical
labourers have moved into the digital
world. The rise of Al, big data, gig
workers, facial recognition technology and
5G has given rise to a new set of human
rights issues. And governments are turning
their attention to the human rights impact
of the adoption and use of technology.

A valuable conversation is emerging about
‘responsible technology’ — preventing,
addressing and remediating the negative
impacts of technology on human rights,
and ensuring its ethical design,
deployment and use. And Europe is in

the driver's seat on ‘responsible AI'. In
April 2019, the European Commission’s
High-Level Expert Group

on AI presented the ‘Ethics Guidelines for
Trustworthy Artificial Intelligence’, which
are underpinned by international human
rights law and identify seven key
requirements for AI systems to be deemed
trustworthy.

www.stateofeuropeantech.com

The Council of Europe Commissioner

for Human Rights also published this

year a

10-point recommendation on AI and

human rights. The report recommends

that member states establish procedures
for conducting human rights impact
assessments, among other things.

OECD also published its own Principles on
Al this year, calling for AL systems to be
designed in a way that respects human
rights.

At the same time, more tech companies
worldwide are opting in to the UN Guiding
Principles on Business and Human Rights
and joining multi-stakeholder initiatives
aimed at promoting human rights and ethics
in tech, like the Global Network Initiative,
Partnership

on Al and the World Economic Forum'’s
ethical tech projects.

There's a lot to unpack here — and different
schemes need to be reconciled. But, if you're
at a company looking to get started on these
issues — as both a moral imperative and a
business and risk management matter — we
suggest three key steps: (1) a human rights
impact assessment, which will help you
understand and prioritize areas of risk for
your particular business model, (2)
integration of human rights considerations
into your existing compliance processes and
policies, and (3) engagement with key
stakeholders, including your board.

This is a growing area of focus for
companies, investors and consumers, as
this year’s SOET report confirms.

Be on the
forefront.

Betsy Popken

Orrick

Special Counsel,

Business and

Human Rights

Photo by: Samuli
Pentti >~
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09.2

Tech’s Take on Policy

We need clearer We need clearer objectives to successfully regulate

. . the European tech ecosystem. Are we trying to
obJectlves to create sustainable employment and solve major
successfully regulate societal

the European tech challenges like health and the environment? Or is our
chief objective to focus our resources on policing
ecosystem. companies from other regions? These goals are not

necessarily mutually exclusive. Major technology firms
undoubtedly need sustained scrutiny. Still, the political
world needs to define a European approach, which
balances our ambitions for robust tech regulation with
an understanding of what’s needed for our companies
to scale.

We used the survey to explore what matters most to more than 1,200
European tech founders when it comes to potential policy support. The
priorities they shared focused mostly on policy to create the conditions that
make it more appealing for companies to attract, retain and replace talent.
Founder respondents cited the introduction of simplified employee
regulations across Europe as the number one regulatory change that would
have a materially positive impact on the prospects of their business. For
founders of companies who have raised external capital,

this is followed by better taxation of employee stock options. The
harmonisation of tech-related regulation across Europe also scores highly
for founders of both bootstrapped and externally funded companies.

Linda Griffin

King
VP, Global
Public Policy

37%

.
What is one regulatory Simpifed employment -
regulations _ o
change that would have a
o .y s - 20%
materially positive impact Better taxation of employee stock
on the prospects of your options _”
- > 20%
business? More harmonised technology regulation across .
LEGEND ) 17%
Raised external capital Iél‘j)rrfpgavorable capital gains taxation across _22%
Bootstrapped 6%
Other
0 5 10 1 20 0 35 4
25
o OT
The State of
NOTE: European Tech

Survey

Founder respondents only. Numbers may
not add to 100 due to rounding.
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09.2 Tech’s Take on Policy

At present, there are
too many instances of
governments trying to
apply existing
legislation
-legislation that was
drafted in a
pre-digital age to
respond to the needs
of a different type of
work and a different
type of worker
-to startups and
new technologies.

I think the approach in Europe differs from country to
country. In countries like the UK, France and Portugal,
while still recognising a need to regulate certain aspects
of the tech community, there’s greater openness to
disruptive innovation. Whereas in Spain there’s a
distinct lack of trust at the government level. However,
what we need is a new regulatory framework that
focusses on the digital economy. I find it hard to
believe there are some countries in Europe that fail to
see the potential of the digital revolution and the
long-term socio-economic benefits that come with it. At
present, there are too many instances of governments
trying to apply existing legislation - legislation that was
drafted in a pre-digital age to respond to the needs of
a different type of work and a different type of worker
- to startups and new technologies. The digital age has
brought about a sea

change in the global economy - changing the ways in
which we live, communicate, work and consume - and
we need regulatory modernisation to really reflect those
changes. Otherwise, we run the risk of slamming the
brakes on the digital economy. Today, we see millions of
people around the world signing up for platform jobs,
and yet there’s still no clear regulation that balances
their requirement for flexibility and their need for
increased social benefits. If we're going to move
forward, then this cannot continue.

There are clear differences in what matters most to founders of funded
companies of different scales. Interestingly, the importance of better
taxation of stock options is much more likely to be cited by companies
that have gained significant scale (i.e. more than 100 employees), while
they are far less likely to be concerned about changes to improve the
harmonisation of tech regulation across Europe or more favourable

capital gains taxation

What is one regulatory
change that would have a
materially positive impact
on the prospects of your
business?

LEGEND
Simpli ed employment regulations

Better taxation of employee stock
options

More favorable capital gains
taxation across Europe

More harmonised technology
© regulation across Europe

Other

NOTE:

Founder respondents of companies who
have raised external capital only.
Numbers may not add to 100 due to
rounding.
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09.2 Tech’s Take on Policy

We also asked the European tech community to share their view on
who is most impacted by the regulatory burden in Europe today.
Whether they are

empirically right or wrong, the perception of respondents from most
occupation groups, including European tech founders and investors, is
that the burden is being carried by the region’s tech startups.

FOUNDERS, TECH EMPLOYEES,
Who do you think is most INVESTORS

impacted by the
regulatory burden Founder
amongst the following?

Employee at a tech startup or
LEGEND scale-up

Tech startups
Established private tech companies Venture capitalist

Established public tech companies

Non-tech SMEs LP investing in private equity & venture
capital

No difference
Angel investor

Other investor

30 40 50 60 70 80

o
S
.
=)
S

o
20 % of respondents

OTHER
OCCUPATIONS

Academic/researcher

Consultant/ M&A advisor/investment banker

Employee at a company that is not a tech startup _
or

scale-up
Employee in the public sector

Media/journalist
Other (please

specify)

Policymaker/regulator

40 50 60

% of respondents

70 80
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NOTE: Survey

Numbers may not add to 100 due
to rounding.
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This perception may be impacted by the fact that the general level of
awareness of the key priorities of the European Commission in the tech
and digital sphere appears to be low. When asked to determine which

of the

Commission’s priorities was most important, the most frequently cited
answer was ‘I don't feel sufficiently informed to comment’. Interestingly,
very few respondents believe that delivering a connected, single digital
market was the key priority for the European Commission.

FOUNDERS, TECH EMPLOYEES,

What do you think have INVESTORS

been the key tech and
digital economic priorities
for the European
Commiission in the last 12
months?

Founder

Employee at a tech startup or
scale-up

Venture capitalist
LEGEND

I don't feel su ciently informed to

LP investing in private equity & venture
comment 9P auity

capital
Policing a handful of major
platform companies/Big Tech Angel investor
Supporting the growth of the
European Tech ecosystem
A - Other investor
Delivering a connected Digital
[ Single Market
0 10 20 30 40 60 70 80 90 100
Other
% of respondents
OTHER
OCCUPATIONS
Employee at a company that is not a tech startup _
or
scale-up
specify)
0 10 20 30 40 50 60 70 80 90 100
% of respondents
ALL
RESPONDENTS
All respondents
0 10 20 30 40 50 70 80 90 100
% of respondents
The State of
Luropean Tech
NOTE: Survey

Numbers may not add to 100 due
to rounding.
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09.2 Tech’s Take on Policy

It's also telling that just one in five European founders believes that the
concerns and perspectives of the region’s startups and scale-ups are being
heard by European policymakers. We also see that half of all founders
perceive that European regulation makes it harder to start and scale
technology businesses. The European tech community also shared a
strong call to benefit more from ‘preferential treatment’ for European tech

companies

Do you agree or disagree
with the following
statements?

LEGEND
Agree

Disagree

Neither agree nor disagree

NOTE:

Founders only. Numbers may not add to
100 due to rounding.

and scaleups are being heard by European
policymakers 1
European regulation makes it harder to start and
scale

The direction of travel of Eunoemy regulation
around technology is positive for the European Tech
ecosystem

The concerns and perspectives of startups

technology businesses |
European startups should benefit from
preferential treatment from European
policymakers |
Regulation is an opportunity for countries to
gain competitive advantage in the race to
attract tech
investment and talent
Regulation is an opportunity for competitive |
Deregulation would have a positive inagashtye
the for my company
prospects of my 1

0 10

~
IS

®

% of respondents

On the final point of preferential treatment, it's fascinating that there’s
a high level of agreement across the board from the European tech
community, including amongst European policymakers, that European
startups should benefit from preferential treatment from the region’s

policymakers

To what extent do you
agree or disagree with the
following statement:
European startups should
bene t from preferential
treatment from European
policymakers

LEGEND
Agree

Disagree

Neither agree nor disagree

NOTE:

Numbers may not add to 100 due
to rounding.
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Tech’s Take on Policy

One of the shared responsibilities of all government — local and
national

- is to deliver key services in areas like health, mobility, housing
and environment. The demand and the opportunities are huge:
we have only just begun to see how public services can be
improved when resources like public data sets are opened up and
re-used. But startups/scale-ups and government services often
have different priorities, sensitivities and timescales. They also
have different ways of working. Both sides need to understand
each other better. There are examples of this

here and there - but it’s far too underdeveloped. We must
promote cooperation and dialogue.

Disinformation is most frequently cited by respondents as the technology area that
requires urgent attention from regulators. This is followed by artificial intelligence,
data privacy and cybersecurity as other areas cited as requiring urgent attention. As
interesting as what's top of the list, is what's on the bottom. Drones, intermediary
liability, autonomous vehicles and blockchain were all far less likely to be cited as
requiring urgent attention.

Linda Griffin

King
VP, Global
Public Policy

In your opinion which areas Disinformation (e.g. deep 2%
4 fakes) '
i i 39%
in tec!l require urgent Artifical Intelligence  +
attention from regulators Data privacy & 32%
N management o
as they are likely to be most Cypersecurty 30%
impactful for society (in a Genetic editing | 24%
good or bad way) ? Select Tax (e.g. digital tax for big 22%
tech) i
up to 3 Platform workers (e.g. gig 20%
economy) '
19
B\ockcham/crymg#g%nc v 18%
vehicles Intermediary liability (i.e. platforms 1 %
responsible for | ;3
content uploaded by its users) 12
Drones % N
0 10 15 0 25 30 5 40 4!
% of respondents
NOTE: e ot eh

Survey
Numbers do not add to 100 as

respondents could select up to three
responses.

It's interesting to explore the impact of European policy on the European startup
community. Notably, almost half of founders of companies of 10 employees or fewer
stated that they have not been negatively impacted by privacy regulation, though that still
means that more than half of the region’s smallest tech startups have been negatively
impacted. The larger the company, the more likely founders are to report having been
negatively impacted by privacy regulation over the last 12 months. The most frequent
change cited by founders of companies with 10+ employees as having negatively
impacted their business is the appointment of Data Protection Officers, a role that is both
difficult and expensive to fill.

atomico

which one of the following None of these areas - not negatively impacptre‘salg |

changes to privacy regulation

Appointment of data protection

regulation have impacted officers

over the last 12 months? }  ofcharge)
Right to be forgotten (i.e. ability to ask for their

personal

data to be erased)

LEGEND Privacy by

design
[ <10 employees
Data portability
o 11-100 employees
Breach notifications (i.e. data breach notification
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The State of
European Tech
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NOTE:
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100 due to rounding.
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The impact of data privacy regulation is the top-ranked area of
regulation perceived as most challenging by founders of companies
of all sizes.

Thinking about any

potential negative impact privacy .
g ax
on your business from L
regulation, which one area e S ==~
do you view as the most ey
challenging for your Certfication [
company? et ocalstion |y
None of these areas - not negatively impacted
by
GEND regulation
E Copyright I
o <10 employees Licensing F
11-100 employees Patents
>100 employees 0 5 10 15 20 2 0

w

9% of respondents

The State of
Luropean Tech
Survey

NOTE:

Founders only. Numbers may not add to
100 due to rounding.

VCs, LPs, tech workers and founders are more likely to agree that
European founders can compete equally on the global tech stage,
while policymakers and media are more sceptical. Who's right and
who has the better vantage point? And if policymakers are sceptical
about the ability for European founders to compete on the global
stage, what can they do to better support the founders in that
objective?
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It's interesting that respondents from outside Europe show
a materially higher level of agreement with the view that
European founders can compete equally on the global

stage.

To what extent do you
agree or disagree with
the following statement:
European founders can
compete equally on the
global technology stage

LEGEND
Agree

Disagree

Neither agree nor disagree

NOTE:

Numbers may not add to 100 due
to rounding.

Outside Europe

Inside Europe
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% of respondents
The State of
Luropean lech
Survey

Opinion is split on Europe’s likelihood to gain ground

relative to the US and China in the next decade.

Do you agree or disagree
with the following
statement?

European tech is likely to
gain ground relative to
the US and China in the
next decade

EGEN D
Agree

° Disagree

Neither agree nor disagree

NOTE:

Numbers may not add to 100 due
to rounding.
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Europe’s tech ecosystem remains characterised by a strong level of
optimism about the future. 91% of respondents said they were more
optimistic about the future of European tech or the same as they were
12 months ago. This is on par with the levels seen in the past two years.

Are you more or less

optimistic about the future o1
of European technology

today than you were 12

months ago?

90%

% of respondents

2017 2018

91%

2019

NOTE:

% of all respondents that answered
either 'More' or 'About the same' .

Interestingly, however, there is a large divergence depending on the
occupation of respondents. Investors in European tech, including both
VCs and LPs, are amongst the most optimistic occupations, while
founders

and tech employees also expressed strong sense of optimism about the
future of European tech. Policymakers, by contrast, were the least
optimistic.

This divergence of opinion between the founders operators and
investors on the one hand, and policymakers on the other, speaks

volumes.
Are you more or less i

optimistic about the future LP investing in private equity & venture capital
of European technology |
today than you were 12 Venture capialt
months ago? I

Academic/researcher

LEGEND I
About the same Student

Less !
° Consultant/M&A advisor/investment banker
More
Employee at a tech startup or scale-up
Employee in the public sector
Founder
Other
Media/journalist
Angel investor
Other investor

Employee at a company not a tech startup or scale-up
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to rounding.

atomico  www.stateofeuropeantech.com

Q
ENE ¢« orrick



atomico

There is still a wide gap between the world of policymaking and that
of tech entrepreneurs... I think that venture capitalists have a key
role to play in bridging that gap between the two worlds.

There is still a wide gap between the world
of policymaking and that of tech
entrepreneurs. Policymakers genuinely want
to help, but they don’t know a thing about
tech startups, and they usually don't count
tech entrepreneurs as friends or
acquaintances, which makes it even more
difficult for them to understand what’s going
on. On the other hand, tech entrepreneurs
have difficulties reaching

out to policymakers because they don't
understand that world, where

everything seems so slow and so
bureaucratic; they rightfully prefer to

focus on growing their businesses.

This is the reason why, by the way, I think
that venture capitalists have a key role to
play in bridging that gap between the two
worlds.

Unlike entrepreneurs, venture capitalists
don’t have to focus on one single problem
over the course of several years. They can
embrace a long-term view of the market,
identify the many regulatory obstacles that
still stand in the way, and help
policymakers understand technology and
come up with sound regulations designed
to boost local champions.

It's both about providing entrepreneurs
with the resources and the security they
need to take more risks and about raising
the bar for European tech companies,
forcing them to get better on various
fronts, and ultimately consolidating their
competitive advantage at a global scale -
an industrial policy for the Entrepreneurial
Age.

The OECD has given the UK its highest overall score for the quality
of our regulatory practices, but we're not resting on our laurels.
We are bringing forward world-leading policies to boost
innovation and build trust in digital markets, to promote ethical
and responsible technology and give tech firms growing on our
shores the competitive advantage they need.

www.stateofeuropeantech.com

Nicolas
Colin The
Family
Co-Founder &
Director

Nicky Morgan
UK Secretary of
State for Digital,
Culture, Media

& Sport

. Photo by: Samuli
Pentti

SLISH|

Q
orrick



This report was produced in partnership with Slush and
Orrick. Nearly 100 people and 20 organizations came
together to provide insights and data. This is who they are.
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Our
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and insight in developing this year’s State of European
Tech Report
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10. Our Contributors
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Cook Backstage Capital Rycker Entremont
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YSYS Inovia Capital Glovo Depop

Andreas Abby Naren Perry
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Slush Yena Omio Orrick
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Partners Kindred Capital Atomico
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10.3

About
Atomico

We're Atomico. You probably knew that
already.

But who are we really?

We're not a traditional venture capital firm.

We are built by founders for founders. Every single aspect of Atomico,
every part of our culture, and every decision we take, is designed with the
sole ambition

of helping our partners succeed.

We exist for more than returns. We believe entrepreneurs are the ultimate agents
of positive, transformational change across every aspect of our society and
economy.

Our mission is to spur this progress forward.

It's why we partner with the world’s most ambitious founders. The rule-breakers
who want to build the next leader in their category. The world-shapers creating
companies that fundamentally shift the way we live today. The gamechangers
using technology to rewire the world in favour of something better, for as many
people as possible.

When we find these people, we invest much more than money. We work
hand-in-glove with them, drawing on hard-won experience scaling some of the
most successful technology companies in the world.

10.4

About
Orrick

But who is Orrick?

Creators. Visionaries. Underdogs. The

Daring.

Orrick counsels more than 2,700 tech companies, as well as the most
active funds, corporate venture investors and public tech companies
worldwide. We help you disrupt. We help you build. We protect you.
We help you win.

We are the No. 1 most active law firm in European venture capital, No. 3

globally (PitchBook), top 15 for global M&A (Bloomberg) and advisors to seven of
the

top 15 global private equity funds. We offer destination practices in other areas
that are important to tech companies’ success: privacy and cybersecurity,
intellectual property, payments, and beyond.

And we innovate not only in our legal advice but also in the way we deliver our
services. That’s why Financial Times has named us the most innovative law firm
in North America for the last three years in a row.
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10.4

About
Slush

Once again we’ve partnered with
Slush

to produce the State of European
Tech report

Slush is a student-driven, not-for-profit movement with the mission

Butaghy e teo eAgryryenp e fgrkikty entrepreneurs.
F@e FlestsiprkFYRINGY/@ Hslsefn November, when 25,000

ounders, Investors, media and éxecutives from 130+ countries
gather in Helsinki.

Held during the darkest time of the year, Slush has always been
characterized by a unique energy and enthusiasm.

Slush is run by a community of students who want to radically change how
entrepreneurship is perceived in Northern Europe and beyond. Several successful
entrepreneurs, from the founders of Supercell and Spotify among others, have
already become a part of the not-for-profit initiative that has already become a
movement

of global magnitude.

10.5

About Studio
Lovelock

Branding to engage and inspire

Studio Lovelock partners with ambitious scale-ups
ready to embrace the power of brand to drive
growth

Studio Lovelock is a branding and communications design agency based in
London.

We are a collection of open-minded, smart and creatively restless folk, driven to
help the businesses we believe in achieve great things. We are founded on the
belief that creativity and clear design thinking are critical components in the long
term success of any business. We pride ourselves on our willingness to push
beyond our comfort zone and the quality of the relationships we've built with our
clients.

Being friendly, helpful and reliable doesn't hurt

either. View more of our work at

studiolovelock.com
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11

Appendix

Last but not
least
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11.1

Survey

Respondents

Occupation of
survey
respondents

NOTE:
Number3tmayanaifadd to 100 due

PR copean Tech
to'roundifig? BRI

Company size of
survey respondents

NOTE:

Numbers may not add to 100 due
to rounding.

Sur\;ey
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Founder 27%
Employee at a tech startup or scale-up
Employee at a company that is not a tech startup 16
or
o
scale-up %
Venture capitalist 10
%
Consultant/M&A advisor/investment banker 7%
Student 5%
Other 4%
Employee in the public sector 3%
Academic/researcher 2%
Angel investor 2%
Other investor 2%
LP investing in private equity & venture 1
capital %
Media/journalist 1
%
Policymaker/regulator 1
%
0 5 10 15 20 25 30
% of respondents
<10 35%
employees
11-100 29%
employees
100+ 30%
employees
Not applicable 6%
0 5 10 1 20 25 30 35 40
5 % of respondents
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11. Survey Respondents

Experience level of
founder respondents

NOTE:

Founders only. Numbers may not add to
100 due to rounding.

The State of
Source: European Tech
Survey

Gender of survey
respondents

NOTE:

Numbers may not add to 100 due
to rounding.

The State of

European Tech

Survey

Source:

Ethnicity of survey
respondents

NOTE:

Numbers may n%tf add to 100 due
sto, rou

an Tech
Survey

Geographic origin of
survey respondents

NOTE:
Numbers may not add to 100 due
to rounding.
The State of
Source: European Tech
Survey
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%
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11.2

More About Our Data
Partners

AON

B3 dealroom.co

CBRE

atomico
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Aon

Radford is the technology and life sciences unit of Aon’s Rewards Solutions practice.
ABOUT REWARDS SOLUTIONS

The Rewards Solutions practice at Aon empowers business leaders to reimagine their
approach to rewards in the digital age through a powerful mix of data, analytics and advisory
capabilities. Our colleagues support clients across a full spectrum of needs, including
compensation benchmarking, pay and workforce modeling, and expert insights on rewards
strategy and plan design. To learn more, visit: rewards.aon.com.

ABOUT AON

Aon plc (NYSE:AON) is a leading global professional services firm providing a broad range of
risk, retirement and health solutions. Our 50,000 colleagues in 120 countries empower
results for clients by using proprietary data and analytics to deliver insights that reduce
volatility and improve performance. For further information, please visit aon.com.

Dealroom.co

Dealroom is a global company information database & research firm. Its software,
database and bespoke research enable its clients to stay at the forefront of innovation,
discover promising companies and identify strategic opportunities. Among its clients are
world-leading strategy consulting firms, investment banks, multinationals, technology
firms, venture capital & buyout firms and governments. For more information, please
visit: dealroom.co

CBRE

CBRE Group, Inc. (NYSE:CBRE), a Fortune 500 and S&P 500 company headquartered in Los
Angeles, is the world’s largest commercial real estate services and investment firm (based
on 2018 revenue). The company has more than 90,000 employees (excluding affiliates) and
serves real estate investors and occupiers through more than 480 offices (excluding
affiliates) worldwide.

CBRE offers a broad range of integrated services, including facilities, transaction and project
management; property management; investment management; appraisal and valuation;
property leasing; strategic consulting; property sales; mortgage services and development
services. Please visit our website at www.cbre.com.

(&)
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11. More About Our Data Partners
2

Craft

‘eban

Flourish”
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The European
Organization for
Nuclear Research
(CERN)

The European Organization for Nuclear Research (CERN) - is a world-renowned centre for
scientific research, celebrated for its recent discovery of the Higgs boson. CERN's technology
provides concrete business solutions in many fields: from medtech to aerospace, and
industry 4.0, and are already present in start-ups hosted in CERN’s network of Business

Incubation Centres. CERN is also part of the ATTRACT initiative, a European call for
cilﬁftgh ideas that will fund 170 innovative projects from 2019.

Craft is building the ‘Source of Truth’ on companies, mapping the global economy, and
delivering unique intelligence on companies to corporate decision-makers globally. Craft
collects, aggregates and curates financial, operating and human capital data to provide the
deepest picture of private and public companies to assist decision-makers to manage their
supply chain, maximize their investments, mitigate risks, grow their sales, leverage their
talent and enhance their competitive position.

The European Business Angels Network
(EBAN)

EBAN, The European Business Angels Network, is the pan-European representative for early
stage investors gathering over 150 member organizations in more than 50 countries.
Established in 1999 by a group of pioneer angel networks in Europe with the collaboration of
the European Commission and EURADA, EBAN represents a sector estimated to invest over 7
billion Euros a year and playing a vital role in Europe’s future, notably in the funding of
Start-Ups SMEs. EBAN has been conducting

research on the business angel market since 2001 and is the leading source of knowledge in
Europe for this industry.

The European Investment Fund (EIF)

The European Investment Fund (EIF) is part of the European Investment Bank group. Its
central mission is to support Europe’s micro, small and medium-sized businesses (SMEs) by
helping them to access finance. EIF designs and develops venture and growth capital,
guarantees and microfinance instruments, which specifically target this market segment. In
this role, EIF fosters EU objectives in support of innovation, research and development,
entrepreneurship, growth, and employment.

Flourish

Flourish makes it easy to produce beautiful and engaging data visualizations and
interactive presentations. Used by companies from Google and EY to Sky News and the
BBC, it converts complex datasets into animated, mobile-friendly, on-brand data stories
in minutes. No coding required. Get started for free at flourish.studio.

Q
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11. More About Our Data Partners
2

i Global University Venturing

Global University Venturing is both a quarterly magazine and website written for and about
universities taking stakes in spinouts. We help universities to share best practice and to
connect with each other, with investors and with other useful parties in the innovation
ecosystem. Our aim is to help improve the processes of bringing innovations from academia
to the market and facilitate their integration into the business ecosystem.

Q@ graphext Graphext

Graphext provides a data science software for business decision makers. Combining the
latest machine learning techniques and a user friendly interface, Graphext automates and
simplifies data driven decision making for all aspects of your business.

‘indeed Indeed

More people find jobs on Indeed than anywhere else. Indeed is the #1 job site in the world
and allows jobseekers to search millions of jobs on the web or mobile in over 60 countries
and 28 languages. More than 250 million people each month search for jobs, post resumes,
and research companies on Indeed. For more information, visit indeed.com.

ST Invest Europe

Ve

Invest Europe is the association representing Europe’s private equity, venture
capital and infrastructure sectors, as well as their investors.

Our members take a long-term approach to investing in privately held companies, from
start-ups to established firms. They inject not only capital but dynamism, innovation and
expertise. This commitment helps deliver strong and sustainable growth, resulting in
healthy returns for Europe’s leading pension funds and insurers, to the benefit of the
millions of European citizens who depend on them.

Invest Europe aims to make a constructive contribution to policy affecting private capital
investment in Europe. We provide information to the public on our members’ role in the
economy. Our research provides the most authoritative source of data on trends and
developments in our industry.

Invest Europe is the guardian of the industry’s professional standards, demanding
accountability, good governance and transparency from our members.

Invest Europe is a non-profit organisation with 25 employees in Brussels, Belgium.

For more information visit www.investeurope.eu

O
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More About Our Data Partners

25 London
fv¥y Stock Exchange

POLITICO

PRO INTELLIGENCE
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London Stock Exchange

London Stock Exchange Group (LSE.L) is a diversified international exchange Group
that sits at the heart of the world’s financial community. The Group can trace its
history back to 1801.

The Group operates a broad range of international equity, bond and derivatives markets,
including

London Stock Exchange; Borsa Italiana; MTS, Europe’s leading fixed income market; and
the pan-European equities platform, Turquoise. Through its markets, the Group offers
international business, and investors, unrivalled access to Europe’s capital markets.

Post trade and risk management services are a significant and growing part of the Group’s
business operations. LSEG operates CC&G, the Rome headquartered CCP and Monte Titoli,
the significant European settlement business, selected as a first wave T2S participant. The
Group is also a majority owner of leading multi-asset global CCP, LCH.

The Group offers its customers an extensive range of real-time and reference data
products, including Sedol, UnaVista and RNS. FTSE calculates thousands of unique
indices that measure and benchmark markets and asset classes in more than 80
countries around the world.

London Stock Exchange Group is also a leading developer of high performance trading
platforms and capital markets software. In addition to the Group’s own markets, over 40
other organisations and exchanges around the world use the Group’s MillenniumIT trading,
surveillance

and post trade technology.

Headquartered in London, United Kingdom with significant operations in Italy, France, North
America and Sri Lanka, the Group employs approximately 4,700 people.

Meetup

Meetup is a global community platform that connects people in real life. It was founded
with one simple idea: use technology to get people off technology. Our vision is to
harness technology to remove the barriers to human connection and deliver real life
community.

Meetup supports over 40 million members+, 320,000+ Meetup groups and 12,000 Meetups
per day around the world. Meetup was acquired by WeWork in 2017. The two companies
share a vision of the power of bringing people together, and together using technology to
create new and innovative ways of building community. Follow us @Meetup on Twitter,
@Meetup on Instagram and Facebook, or visit meetup.com to learn more.

POLITICO

POLITICO, a global nonpartisan politics and policy news organization, launched in Europe
in April 2015. POLITICO Europe is a joint-venture between POLITICO LLC, based in the
USA and Axel Springer, the leading publisher in Europe.

With operations based in Brussels and additional offices in London, Berlin, Paris, Rome, and
Warsaw, POLITICO connects the dots between global power centers. In June 2018, an
annual ComRes/Burson- Marsteller survey ranked POLITICO as the #1 most influential
publication on European affairs, for the second year running.

POLITICO's premium politics and policy news service, POLITICO Pro, empowers thousands
of policy experts and decision-makers from over 900 organizations on key industries.
Launched in 2015, Pro now covers 7 policy areas: Agriculture and Food, Energy and
Climate, Financial Services, Healthcare, Technology, Trade, and Mobility. POLITICO Pro has
5 cross-industry products: Brexit Pro, Sustainability

Pro, Cybersecurity and Data Protection Pro, EU Budget Pro and Competition Pro. Subscribers
include EU

and national government, corporations, trade associations, consultancies, law firms, and
NGOs.

POLITICO Pro’s newest offering, Pro Intelligence, is an innovative platform which fuses the
power of technology with the power of journalism, providing professionals with an overview
of bills, legislation, voting behavior and attendance, tweets, activities, press releases,
transcripts and more, at the touch of a button. Users can track information on the EU
Institutions and national legislatures in the UK, France and Germany. Pro Intelligence was
used by Atomico to research data on EU Tech legislation for this report., .. ENE « orrick
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Quid

Quid is a big data research platform that inspires full picture thinking by drawing connections
across massive amounts of unstructured data. The software applies advanced natural
language processing technology, semantic analysis, and artificial intelligence algorithms to
reveal patterns in large, unstructured datasets, and generate visualizations to allow users to
gain actionable insights, enabling our Fortune 1000 clients to quickly complete analyses like
tech scouting, competitive tracking, market landscapes, and brand narrative maps.

Shareworks

Option Impact by Shareworks is the leading provider of pre-IPO compensation data. We
partner with over 180 top-tier investors and over 3600 private companies to produce the
world’s largest corporate-sourced compensation database specific to private, venture-backed
companies. Option Impact is a rolling cash and equity survey providing relevant market data
across all levels and job families for $0 in exchange for maintaining current information in
the system. To learn more, please email us at compensation@shareworks.com.

Sifted

Sifted is the new Financial Times backed media platform for European entrepreneurs,
innovators and investors. It is an essential, trusted and independent resource for the startup
and tech world: a source of news, information and analysis and also a channel for discovery.

Stack Overflow

Founded in 2008, Stack Overflow is the largest, most trusted online community for anyone
that codes to learn, share their knowledge, and build their careers. More than 50 million
unique visitors come to Stack Overflow each month to help solve coding problems, develop
new skills, and find job opportunities. Stack Overflow partners with businesses to help them
understand, hire, engage, and enable the world’s developers. Stack Overflow’s products and
services are focused on developer marketing, advertising, technical recruiting, and enterprise
knowledge sharing.

Startup Heatmap Europe

The Startup Heatmap Europe is a data & knowledge platform enabling tech communities in
Europe to grow. Find more information on the data and courses for ecosystem builders on

www.startupheatmap.com

The Startup Heatmap Europe is an annual survey among founders and the greater tech
community on mobility and the attractiveness of startup hubs. The 2019 survey was
collected between May and August 2019 and had 1,200 participants. After cleaning and
sampling the data 806 complete datasets remained that were weighted to adjust for
regional representativeness on country level. Founders were 53% of respondents. For
long-term trends in founder mobility, we used a combined dataset of 4 years with >6,000
founder opinions. Analysis of key topics and trends was based on social media data and a
dataset of >20,000 startup meetup.
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