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� Unemployment or joblessness is a situation in which 
able-bodied people who are looking for a job cannot 

find a job.
� The causes of unemployment are heavily 
debated.[1] Classical economics, new classical 

economics, and the Austrian School of economics 
argued that market mechanisms are reliable means of 

resolving unemployment. These theories argue against 
interventions imposed on the labor market from the 

outside, such as unionization, bureaucratic work 
rules, minimum wage laws, taxes, and other regulations 

that they claim discourage the hiring of 
workers. Keynesian economics emphasizes the cyclical 
nature of unemployment and recommends government 
interventions in the economy that it claims will reduce 

unemployment during recessions.



This theory focuses on recurrent shocks that suddenly 
reduce aggregate demand for goods and services and 
thus reduce demand for workers. Keynesian models 
recommend government interventions designed to 

increase demand for workers; these can include 
financial stimuli, publicly funded job creation, and 

expansionist monetary policies. Its namesake 
economist, John Maynard Keynes, believed that the root 

cause of unemployment is the desire of investors to 
receive more money rather than produce more products, 

which is not possible without public bodies producing 
new money.[2] A third group of theories emphasize the 
need for a stable supply of capital and investment to 

maintain full employment.[3] On this view, government 
should guarantee full employment through fiscal policy, 
monetary policy and trade policy as stated, for example, 

in the US Employment Act of 1946, by counteracting 
private sector or trade investment volatility, and 

reducing inequality





In addition to theories of unemployment, 
there are a few categorizations of 

unemployment that are used to more 
precisely model the effects of 

unemployment within the economic 
system. Some of the main types of 
unemployment include structural 

unemployment and frictional 
unemployment, as well as cyclical 

unemployment, involuntary 
unemployment, and classical 

unemployment. 



Принцип индивидуального подхода в управлении предусматрива ет учет 
руководителями индивидуальных особенностей педагогов, уровня их 
профессиональной подготовки, интересов, жизненно го и социального 
опыта. Согласно этому принципу руководитель должен:

- помнить, что индивидуальный подход может опираться только на глубокое 
изучение системы работы педагога и его личности;

- индивидуализировать на основе этого изучения объем, час тоту и формы 
общения с педагогом, уровень его самостоятельно сти, дидактической и 
методической свободы, поощрять одних учителей и повышать требования 
к другим;

- в ходе индивидуальной работы с педагогом помогать ему ук реплять те 
положительные профессиональные свойства и каче ства, которыми он 
обладает, вселять в него профессиональную уверенность, помнить, что 
поощрение желательных видов инди видуального поведения всегда более 
плодотворно, чем подавле ние нежелательных, и что опора на сильные 
стороны приносит больше пользы, чем бесконечный «разбор» 
недостатков;



Structural unemployment focuses on foundational 
problems in the economy and inefficiencies inherent 
in labor markets, including a mismatch between the 
supply and demand of laborers with necessary skill 

sets. Structural arguments emphasize causes and 
solutions related to disruptive 

technologies and globalization. Discussions 
of frictional unemployment focus on voluntary 
decisions to work based on each individuals' 

valuation of their own work and how that compares 
to current wage rates plus the time and effort 

required to find a job. Causes and solutions for 
frictional unemployment often address job entry 

threshold and wage rates. 
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